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AN  SXPERIMT  IN  GROUP  GUIBiftCE 
Oil  City,  Pennsylvania, 
lo  Why  Was  The  Experiment  Undertaken? 

In  the  program  of  community  service,  initiated  by  the 
Federal  Government  under  the  Emergency  Relief  Legislation,  em- 
phasis -was  placed  on  service  to  the  unemployed.   When  the  National 
Youth  Administration  was  put  into  operation  in  the  Fall  of  1935, 
particular  attention  was  focused  on  unemployed  youth  'who  were  out 
of  school.    In  every  community  plans  were  made  and  projects  devel- 
oped to  provide  a  snail  measure  of  work  income  to  the  most  needy 
of  these  youne  people.    Beyond  this,  the  program  contemplated 
throe  other  phases:    educational  or  training  classes,  recreational 
activities,,  and  guidance  or  counseling  service.    More  or  lees  am- 
bitious schedules  were  arranged,  using  the  existing  facilities  in 
the  communities ,  and  aimed  at  what  the  sponsor  and  supervisors 
believed  were  the  needs  and  interests  of  the  youth. 

As  a  rule,  communities  responded  very  quickly  to  the 
objectives  and  were  ready  to  assist  in  any  reasonable  way.    However : 
they  recognised  the  fact  that  they  had  had  the  problem  of  drifting 
youth  before  their  eyes  for  a  long  time  without  any  definite  pur- 
poseful planning  looking  toward  its  solution.    Too  frequently  they 
looked  toward  the  National  Youth  Administration  supervisors  and 
the  leaders  of  the  Educational  &  Recreational  Division  of  the  Works 
Progress  Administration  for  their  answers .    The  latter  group  were 
intensely  interested  since  they  had  been  attempting  to  serve  these 
young  people  in  their  classes  and  activities.    However,  the  super- 
visory staffs  of  both  agencies  were  composed  of  ordinary  people, 
generally  without  special  training  in  the  technical  aspects  of 
youth  guidance.    They  did  the  best  they  could  with  the  limitations 


1 

\ 


of  personnel,  equipments  and  facilities,  inherent  in  a  relief 
program. 

Schedules  of  classes  were  prepared,  recreational  activities 
scheduled,  and  youth  called  for  individual  guidance  conferences o  It 
•was  soon  evident  that  class  attentance  would  be  maintained  only  by 
compulsion  and  little  evidence  of  real  interest  in  recreational 
activities  appeared.    The  guidance  plan  was  modified  several  times 
but  still  too  few  youth  were  really  being  helped  to  make  proper 
life  adjustments* 

Slowly  it  became  evident  that  these  young  people  wore 
primarily  interested  in  one  thing  —  "How  to  get  a  job" .    They  had 
finished  with  the  school  room  and  very  largely  shied  away  from  the 
implications  of  courses,  classes,  studies,  books,  or  assignments » 
The  commercial  recreational  facilities  of  the  community  appealed 
far  more  strongly  than  any  program  possible  with  the  facilities  and 
leadership  available »    They  wanted  Jobs . 

Unfortunately,  the  public  schools  of  Oil  City  did  not  pro- 
vide technical  vocational  training.    Commercial  courses  were  carried 
on  but  no  industrial  training  was  available.    The  local  YMQk  attempted 
to  give  a  little  in  the  way  of  shop  mathematics,  blue-print  readings, 
drafting,  certain  phases  of  oil  technology,  but  a  fee  was  required 
in  these  classes  and  the  methods  used  were  almost  entirely  formal c 
Few  of  the  unemployed  took  advantage  of  them.    The  Kiwanis  Club  had 
recently  appointed  a  committee  to  study  the  lack  of  vocational 
education.   A  report,  published  in  a  local  paper  in  June,  1957, 
stateg  i    nA  program  of  studies  for  a  city  school  system  which  fails 
to  include,  beyond  the  elementary  grades,  a  balanced  amount  of 
training  in  trade  and  industrial  subjects,  thus,  in  reality,  excluding 
from  further  educational  advantages  a  large  number  of  pupils,  is 
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undemocratic  both  in  theory  and  practice" o     (Sec  Chapter  III) 

In  the  face  of  a  complete  dearth  of  facilities  for  group 
instruction  in  the  skills  of  industrial  education,  a  series  of  in- 
formal conferences  was  called  with  employers,  (See  Shapter  II), 
employment  office*  labor,  and  interested  agencies  represented.  It 
•was  the  final  opinion  of  this  group  that  the  one  thing  most  needed 
by  the  drifting  youth  of  the  city  was  a  "conditioning  for  employment" « 
While  job  skills  and  knowledges  were  reoognized  as  valuable,  it 
appeared  that  many  employers  hired  young  men  with  relatively  low 
levels  of  skill  or  experience  background,  preferring  to  try  them 
out,  find  out  where  they  fitted  into  the  organization,  and  train 
them  on  the  job.    They  pointed  out  that  personality  factors  were 
of  great  importance  and  the  attitude  of  the  employee  toward  his 
job,  his  boss,  his  fellow-corkers,  and  himself,  often  determined 
the  outcome  of  his  job  application  and  always  determined  how  valuable 
he  was  after  employment  began. 

It  was  agreed  that  a  valuable  service  could  be  rendered 
to  out-of -school,  unemployed,  youth  if  they  could  be  led  to  study  the 
job  situation  as  it  existed  in  their  town,  to  project  themselves  into 
the  possible  job  situations,  and  to  develop  an  appreciation  of  the 
employer-employee  relationship.    Such  a  program  would  not  need  an 
expensive  outlay  for  tools  and  machines,  or  even  sets  of  textbooks 
and  other  paraphenalia  implied  in  the  formal  school  room  situation. 
What  it  did  need,  and  must  have,  was  adequate  leadership. 

Various  attempts  were  made  to  secure  funds  to  employ  a 
group  leader  under  whom  such  a  vocational  adjustment  experiment 
might  be  tried.    The  Education-Recreation  Division  of  the  Works 
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Progress  Administration  felt  that  it  would  be  unwise  to  use  relief 
leadership  because  of  community  reaction ■    The  National  Youth  Admin- 
istration was  unable  to  supply  a  leader,  but  suggested  that  the  new 
Vocational  Act,  known  as  lTo0  315,  permitted  local  school  districts 
to  use  Federal  funds  for  this  purpose.    Local  school  authorities  were 
ready  to  cooperate  fully  but  a  long  exchange  of  correspondence  and 
inspection  visits  on  the  part  of  the  State  Department  of  Public  In- 
struction, wavering  between  tentative  approval  and  passive  acceptance , 
finally  resulted  in  definite  disapproval  of  the  plan.    On  October  9, 
1337,  the  department  had  not  yet  decided  whether  adjustment  and  guid- 
ance classes  were  eligible  to  participate  under  Act  316. 

At  this  point,  the  National  Youth  Administration  indicated 
an  increasing  interest  in  the  plan  from  the  standpoint  of  guidance  and 
eventually  on  January  14  e  1938,  authorization  was  granted  to  employ  a 
non-relief  leader  to  conduct  the  experiment. 

"What  Did  The  Experiment  Attempt  To  Do? 

A  preliminary  statement  of  aims  and  methods  had  been  outlined 
in  April  1937.   This  was  later  expanded  into  a  brief  bulletin  during 
the  Summer  (See  Chapter  IV).    During  this  period,  a  study  was  made  of 
the  needs  of  both  employers  and  employees.    The  method  used  was  that 
of  calling  on  individuals,  presenting  the  problem,  and  asking  for 
suggestions  and  criticisms.  We  found  that,  in  every  ease,  the  people 
would  open  up  so  long  as  the  formal  interview  technique  was  avoided* 
Employers  stressed  the  need  of  proper  attitudes  and  urged  that  the 
program  might  be  scheduled  for  enough  time  to  give  an  indication  of 
the  persistence  of  the  youth.    They  felt  it  should  be  the  main  interest 
of  the  enrollees  during  the  term,  rather  than  a  minor  matter  of 
attending  only  a  few  hours  a  week.    On  this  basis,  it  was  agreed  to 
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schedule  the  program  from  9s00  to  12jOO  A.M.  Monday  to  Friday  for 
six  weeks. 

Dr.  Harold  Holbrook,  State  Guidance  Director  for  the 
National  Youth  Administration,  and  1ft*  •  W.  P.  Loomis,  Consultant 
in  vocational  Education,  were  very  helpful  in  giving  advice  and 
assistance  in  planning  the  program.     The  former  submitted  a  de- 
tailed plan  of  operation  which  offered  a  wealtki  of  valuable 
suggestions • 

From  the  above  background,  it  ma  agreed  to  attempt  the 
following  objectives.    Several  meetings  were  held  with  Kational 
Youth  Administration  local  committees,  Works  Progress  Administration 
Education-Recreation  supervisors,  and  others  in  order  to  crystallise 
these  skims  < 

1«   To  clarify  the  relationships  between  the  Job  and  the 
Applicant  =    This  was  diagramed  to  ihow  how,  by  following  a  care- 
fully planned  procedure,  a  youth  might  arrive  at  a  job  when  the 
straight  line  attack  without  planning  might  fail . 

-yf       Przsz  n  ~t  >l 
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2  9   To  build  sound  informational  backgrounds  about  the 
employment  situation  as  it  existed  in  Oil  City  then.    This  could 
only  be  obtained  by  using  the  work  life  of  the  community  as  the 
laboratory  and  the  workmen  of  all  fields  as  the  library.    It  meant 
personal  contacts  with  jobs  and  workmen  as  well  as  with  employers 
and  civic  leaders. 


t 


1 


3o   To  stimulate  healthy  attitudes  and  ideals  in  relation 
to  the  present  job  situation,  the  prospective  employer,  fellow  work- 
men, and  self »    The  idea  here  was  to  avoid  eelf«pity  and  the  feeling 
of  belonging  to  a  lost  group  unrecognised  by  a  calloused,  selfish 
social  order.    Instead,  to  emphasize  the  necessity  of  making  a  place 
for  one's  self  -  securing  recognition  of  one's  abilities o 

4o    To  promote  positive  habits  of  health,  appearance , 
posture,  and  address*    Evidences  of  lacks  in  these  respects  to  b© 
pointed  out  by  group  procedures  rather  than  risk  the  embarrassment 
and  possible  inhibitions  that  night  result  from  the  personal  approach 
Who  Were  Involved  In  The  Experiment? 

To  operate,  it  was  necessary  to  select  both  leadership  and 
the  work  group.     Close  contact  was  maintained  with  the  advisory 
cemittee  during  this  process  a   Applications  were  secured  from  eight 
persons  *sh.o  were  interested*   All  of  these  had  been  interviewed  by 
one  or  more  members  of  the  eoEsaittse*    At  a  meeting  of  the  entire 
advisory  group,  the  eight  applications  were  reviewed  carefully,  sev- 
eral applicants  called  in  for  further  questioning,  and  two  persons 
selected  for  referral.-.    One  -wag  a  married  man,  forty-four  years  old, 
graduate  of  Washington  and  Jefferson,  with  fifteen  years  experience 
in  the  oil  refining  business •    He  had  had  Army  experience,  five  years 
as  Commission  Officer  in  the  national  Guard,  and  twelve  years  exper- 
ienee  in  Sunday  School  work.    The  other  was  sixty-eight  years  eld, 
without  college  deg^c,  and  had  spent  all  his  life  in  Church  and 
Y.I.IsC«Aq  work;    Both  men  offered  evidences  of  good  character  and 
pleasing  personality,  but,  because  of  the  wider  vocational  exper- 
ience, the  first  applicant  was  chosen.    Eis  appointment  was  approved 
in  the  State  Office  and  from  that  time  he  assisted  in  planning  and 

initiating  the  project o 


A  brief  statement  appeared  in  the  local  papers  outlining 
the  purpose  of  the  program  and  inviting  those  interested  to  make 
application  at  a  stated  time.    Seventy  young  men  appeared  and 
filled  out  an  application  (see  Chapter  II) .    Each  one  was  inter- 
viewed personally  and  an  attempt  made  to  appraise  his  general  in- 
telligence and  responsiveness  as  indicated  by  appearance,  alertness, 
personality,  and  bearing.   Each  application  blank  was  scored  by  this 
rough  method  as  "A",  RBn,  WC",  or  "D". 

The  project  employees  of  the  KYA  in  Oil  City  were  contacted 
separately  and  given  a  thorough  explanation  of  the  contemplated  pro- 
gram.   Of  the  thirty-five,  only  two  made  application,  -  both  dropping 
from  the  group  the  second  day. 

The  applications  were  then  referred  to  a  sub-committee  con- 
sisting of  three  local  employees,  the  leader,  and  the  supervisors «. 
They  were  further  separated  on  the  basis  of,  (a)  Those  who  had  not 
finished  high  school,  (b)  Those  who  were  graduates,  (e)  Those  who 
had  taken  some  post  high-school  education.    The  reviewing  committee 
eliminated  those  who  had  the  advantage  of  college  training  because 
it  was  felt  they  had  shown  evidence  of  ability  to  make  progress 
beyond  the  average.    The  group  "D",  rated  lowest  in  appearance,  per- 
sonality, and  intelligence,  was  also  eliminated  as  being  too  much 
of  a  problem.    This  left  fifty-nine  who  were  carefully  studied. 
Those  who  lived  outside  the  city,  those  who  were  known  to  be  problem 
eases,  those  who  came  from  well-to«do  homes ,  were  gradually  removed 
until  twenty-nine  remained .     This  was  accepted  as  the  starting 
group. 


The  First  Occupational  Conf 
"CLASSIFICATION  OP  FOUR  GR< 
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4  o   How  Was  The  Bxperisient  Conducted? 

Fast  erpsrienc®  with  similar  groups  had  indicated  moot 
forcibly  that  they  were  not  attracted  by  fomml  textbook  courses, 
outside  assignments  for  study,  recitation  methods,  or  school-room 
atmosphere o   There  it  ^as  planned  to  create  a  type  of  activity 
program  where  the  youth  could  actually  be  participants  continuously* 
Thia  necessitated  very  careful  planning  since  no  pattern  could  be 
established   in  advance.    Throughout  the  term,  the  instructors  and 
supervisors  set  together  daily  to  review  and  evaluate  the  accomplish- 
ments up  to  date  and  to  modify  future  plans  both  for  the  immediately 
subsequent  sessions  and  for  the  ultimate  goals  •   Both  methods  and 
oontent  were  criticised  freely  and  attempts  made  to  relate  both 
closely  to  the  needs,  desires,  and  interests  of  the  group.  Individual 
problems  were  discussed  and  arrangements  made  for  materials  of  in- 
struction and  learning  to  be  supplied  either  by  the  supervisors  or 
youth  committees  c    It  is  felt  that  any  success  which  resulted  from 
the  program  was  largely  due  to  these  daily  conferences . 

In  the  first  session,  an  attempt  was  made  to  arrive  at  a 
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group  agreement  as  to  the  objective .    This  emerged  as  a  simple  state- 
meat  of  desire  to  study  together  what  otixfi?  people  were  employed  at 
in  Oil  City  and  how  these  youth  might  obtain  employment.    At  no  time 
•was  any  promise  of  job  placement  held  out  as  an  incentive.    Rather,  the 
group  was  agreed  that,  since  they  had  spare  time,  it  might  well  be  used 
to  get  ready  for  employment  when  the  chance  came« 

Immediate  attention  was  focused  on  the  possibility  of  studying 
the  present  existing  occupations  in  the  city.    It  was  recognised  that 
these  jobs  constituted  a  valuable  library  of  information.   We  attempted 
to  get  away  from  the  logical  approach  of  studying  what  some  on©  had 
written  about  the  five  fields  of  employment  and  the  four  levels  of 
skill o    Bather,  we  stressed  the  functional  approach  from  an  actual  work 
:  ituation. 

The  group  decide  for  themselve®  what  places  they  desired  to 
visit.    Ideally  they  first  pooled  all  the  information  they  had  relative 
to  the  plant,  store,  or  office  to  be  visited.    This  gave  background  and 
not  only  brought  out  that  they  already  knew  a  surprising  amount  about 
the  place  and  its  activities,  but  served  to  indicate  what  might  be  the 
high  spots  of  most  interest  to  the  group  or  individuals  *  Arrangements 
were  made,  usually  by  a  committee  of  youth,  for  the  trip.    The  follow- 
ing day  each  participant  wrote  out  briefly  a  summary  of  what  had  in- 
terested him  most.    This  gave  opportunity  for  help  in  English  expression 
and  served  as  a  basis  for  a  group  discussion.    The  different  typeg  of 
job  activities  were  analysed  as  to  skills  required,  remuneration,  work- 
ing conditions „  advancement,  relation  to  the  whole  process,  etco  By 
this  method  the  group  always  started  with  known  facts,  concrete  illus- 
trations, and  actual  observations .    By  pre  ceding  from  the  known  to 
the  unknown,  a  high  level  of  interest  and  relatively  rapid  learning 
was  fostered « 
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When  a  youth  raanifested  more  than  casual  interest  in  a  job, 

he  was  encouraged  to  cake  use  of  other  sources  of  information.  Various 
reference  books  on  occupations  were  available  as  well  as  sets  of  folders 
on  many  fields  of  employment »   Frequently,  it  was  possible  to  permit 
individuals  to  go  back  to  inspect  and  observe  more  fully  the  particular 
job  in  question.    Interviews  were  arranged  at  which  youth  could  meet 
various  men  in  the  community  who  could  discuss  the  employment  situation 
in  a  special  field  and  give  first  hand  information. 

It  was  not  long  until  the  group  began  to  project  itself  into 
definite  job  situations .   They  began  to  ask,  "How  could  I  get  a  job 
like  that" ,  ""What  would  X  have  to  know  to  hold  down  such  a  position"  , 
"IShat  can  I  do  to  get  a  break  in  this  field"?     At  this  point,  the 
class  was  asked  leading  questions  about  job  application,  "Eow  do  you 
apply  for  a  job?w »  "What  does  an  interviewer  look  for  in  an  applicant?" 
"Ihat  does  an  employer  expect  from  a  workman?" .    It  became  evident 
that  there  were  certain  right  ways  of  going  about  getting  a  job  and 
certain  other  common  practices  that  surely  led  to  failure.   Ifeny  demon- 
strations  of  personal  application  were  made  ueiag  both  members  of  the 
group,  supervisors,  employment  managers,  and  others  as  the  interviewer. 
This  dramatisation  technique  was  continued  even  after  it  tended  to 
become  boring,  in  order  that  each  youth  could  become  so  habituated  to  a 
good  application  approach  that  he  would  forget  his  natural  timidity  and 
fear.   Throughout  these  periods,  the  remainder  of  the  group  observed 
and  critiaed  freely  after  the  demonstration.   Many  points  were  discussed 
by  the  group  in  a  way  that  emphasised  specific  personal  characteristics 
which  would  be  very  embarrassing  to  discuss  individually.    The  group 
was  able  to  improve  many  bad  individual  habits  that  the  leader  could 
never  have  hoped  to  corrects 

Through  all  the  daily  meetings 9  the  leader  attempted  to  keep 


as  sing  their  own  problems .    It  -mi  ill 
re  and  interested  croup  discussion o    These  discussions  began 


seen  and  what  they  knew.    They  found  that  the 
group.,  as  a  whole,    could  contribute  an  an&sing  amount  of  light  on 
most  questions  from  their  own  experience  backgrounds .    This  was  a  never- 
ending  source  of  satisfaction  and  delight  to  them*    Ths  loader  avoided 
"lectures"  as  far  r.s  pose  ble,  but  never  refrained  from  giving  infozta- 
ation  and  assistance  wher.  it  was  requested.    Ee  did  make  a  point  of 
directing  the  youth  to  c- editable  source©  of  information  when  such 
were  available.   At  their  request-,  he  arranged  for  speakers  on  specific 
topics  usually  through  a  youth  committee. 

A  definite  attempt  wae  made  to  meet  with  outside  speakers 
before  the  session  in  order  to  acquciflb  them  with  ths  program  up  to 
date  $  and,  so  far  as  possible,  see  that  they  spoke  to  the  point-.  How- 
ever, ssaay  wandered  considerably  and  sometimes  fell  back  on  platitudes  » 
After  the  talk,  however,  the  boye  usually  pinned  them  down  by  specific; 
questions  until  they  gcfc  the  information  they  desired. 

Many  other  local  resources  were  tapped  for  assistance.  The 
State  Employment  Office  was  put  on  the  spot  several  times  to  furnish 
information.    The  local  Chamber  of  Commerce  cooperated  in  answering 
questions  and  furnishing  data.   The  Public  Library  set  aside  a  special 
shelf  of  books  of  vocational  significance  and  took  particular  interest 
in  the  boys  who  used  these  facilities.    The  local  school  officials  md© 
supplies  and  quarters  available  and  followed  the  experiment  closely. 
They  were  quite  interested  in  a  program  that  used  no  textbooks  or  equip- 
ment, yet  "  tempted*'  the  group  to  read  and  investigate  for  themselves 
on  their  own  timet. 

The  blackboard  ¥&s  in  almost  constant  use*    The  leader  asked 

different  boys  to  writo  3cwn  the  points  of  the  discussions  as  they 


several  indicated  rapid  increase 


boy  kept  a  note-book  as  a  record  of  his  progress  and  the  blackboard 
outlines  helped  them  to  record  pertinent  data*    Special  effort  uas 

used  by  the  leader  to  encourage  the  use  of  these  note-books  as  the 
basis  for  a  work=book  to  be  built  up  by  each  one.    Unforbunatly  this 


did  not  have  the  success  that  Tims  expected,  sine* 9  the  boys  seemed  t 
transfer  to  this  situation  the  same  attitude  of  ^deadness"  which  tin 
evidently  developed  tomrd  note-books  required  in  formal  school  cle 
The  PollosMJpo 

As  the  progress  neared  an  end,  several  of  the  youth  ezprea 


a  desire  for  instruction  in  English,  shop  mathematics,  and  blue-print 
readings  An  attempt  was  ne.de  to  satisfy  this  desand  by  assigning  W£A 
teachersi  o  Unfortunately.,  in  both  cases,  the  selections  were  not  veil 
suited  to  the  subjects  or  the  group .  The  preplanning  seemed  to  be 
too  sketchy  and  the  organisation  of  content  too  highly  formalised  to 
satisfy  the  immediate  needs  of  the  bcyo.  They  soon  lost  interest  and 
the  classes  disappeared. 

An  urgent  request  tbat  we  assist  the  group  in  mking  em~ 
ployer  contacts  developed  as  the  final  session  approached.   As  the  boys 
expressed  its  they  recognised  the  value  of  some  one  to  "front"  for  them* 
The  staff  accepted  the  challenge  andfiworking  with  a  youth  committee* 
accumulated  a  concise  word  story  of  the  e^erienee  and  education  of  each 
boy  who  remained o    ?,h±&  data  was  keyed  so  that  names  were  not  used» 
duplicated,  and  sent  to  a  large  list  of  employers.   With  it  was  a  brief 
letter  telling  what  mi  meant  by  the  enclosure  and  -where  further  in- 
formation could  be  secured.  (See  Chapter  VIII). 
Evaluation. 
A0  FAXJXrf&S. 

It  is  the  opinion  of  the  supervisory  gi*©up  which  maintained 


contact  with  the  experiment;  throughout  that,  in  many  respeots,  we 
failed  to  accomplish  goals.    For  future  guidance,  some  of  these 
will  be  briefly  noted*. 

le   Sketchy  organisation  of  materials* 

Not  enough  time  was  spent  in  finding  and  adapting 
much  "valuable  class  material « 
2<>   Poor  definition  of  goals. 

There  was  not  enough  care  exercised  to  see 
that  the  immediate  objectives  fitted  into  the 
ultimate  purpose.    This  resulted  in  a  certain 
amount  of  floundering  by  the  leader  and  th© 
group ■    It  was  not  clear  just  why  they  were 
doing  what  they  wero  doing.    Possibly  this 
could  have  been  avoided  by  keeping  real  prob- 
lems before  th©  group  for  solution* 
3 «    Indefinite  Approach. 

Frequently  the  attempt  to  use  an  informal 
approach  to  a  problem  was  lost  sight  of  and 
a  very  formal  atmosphere  developed.    In  thee© 
situations,  it  ms  evident  that  the  interest 
level  of  many  individuals  dropped  rapidly. 
"When  the  process  was  not  kept  tied  up  to  their 
osm  experiences  and  needs,  and  tended  to  be- 
come a  logical  presentation  of  what  some  one 
els©  thought,  the  group  disintegrated  into 
individual    school  boys  who  played  with  their 
pencils,  looked  out  th©  window,  or  gased  raptly 
at  the  leader  with  thoughts  far  away. 


i 


4©   Records  o 

Although  one  objective  ras  to  keep  accurate 
and  complete  data  on  every  phase  of  the  experi<=- 
merit ,  much  of  value  was  not  recorded  or  pre- 
served*   Results  of  class  "work  were  lost.  No 
tabulation  of  group  findings  in  regard  to  the 
job  situations  studied  were  preserved  for 
future  use* 
5o    Placements  «> 

There  were  not  as  cany  permanent  jobs  ob- 
tained by  the  group  as  we  had  hoped*  YJhilo 
the  experiment  iss  being  conducted,  unemploy« 
menb  increased  markedly  in  Oil  City,  yet  it 
appears  that  more  results  in  this  direction 
might  have  been  obtained  with  more  careful 
planning  a 

Bo    SUCCESSES » 

Below  are  noted  a  few  of  the  criteria  by  which  we 

judged  the  success  of  the  program. 
1«   Attendance a 

There  was  manifested  a  real  desire  to 
"come  to  class" o    The  boys  were  on  the  job  promptly 
in  the  morning  and  often  returned  in  the  after- 
noons for  talks  with  the  leader  and  others  o  "fVhen 
they  secured  part  time  employment  they  appeared 
anxious  to  get  back  to  the  group » 


i 


Sponsors  *  Attitude. 

A  very  healthy  interest  was  evidenced  by 
the  many  community  leaders  who  cooperated  in 
the  planning  and  organisation  of  the  work. 
Ifeny  visited  the  group  in  operation  and  took 
part  in  the  discussions.   Others  made  special 
arrangements  to  get  the  boys  into  plants, 
offices,  and  stores. 
Barents1  Attitudes. 

While  no  particular  effort  was  made  to 
contact  or  interest  parents,  several  came  to 
the  office  and  spoke  highly  of  the  effect  the 
program  was  having  on  their  boys. 
Public  School  Attitude. 

The  local  school  men  took  a  helpful  in« 
terest  in  the  plan.    They  followed  it  closely 
and  at  its  close  expressed  satisfaction  in 
its  accomplishments.    Certain  studies  were 
made  of  recent  high  school  graduates  and  some 
ohanges  planned  in  the  school  curriculum.  It 
was  suggested  that  these  came  about  to  some 
extent  as  a  result  of  our  experiment. 
Attitude  of  Employers  © 

Several  employment  managers  who  met  with 
the  group  expressed  themselves  forcibly  as 
being  araased  at  the  wholesome  alert  attitudes 
shown  by  the  boys.    Their  faith  in  the  values  of 
continuing  to  assist  the  unfortunate,  was 
revitalised. 


1 
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6o    Youths*  Attitude. 

The  boys  themselves  were  quite  articulate  in 
stating  that  the  experience  had  been  both  enjoyable 
and  profitable o   A  large  number  wished  to  continue. 
Several  requested  specific  training  <.    Many  of  their 
comments  my  b©  found  in  the  Appendix,  Section  C. 
The  change  from  a  hopeless*  defeated,  disspirited 
point  of  view,  to  an  attitude  of  quiet,  forceful, 
optimism  mg  too  obvious  to  be  overlooked. 
HECClffiSEND&TIOIIS . 

a*    Functional  Approach. 

Greater  success  will  come  by  this  plan.  Forxml 
methods  may  be  used  where  they  fit,  but  the  spirit 
of  the  group  must  be  one  of  purposeful  aetivltyo 

bo    Inspection  Trips. 

JMiy  times  some  of  the  boys  failed  to  visit 
certain  plants.    Later  they  found  they  had  missed 
something.    Fewer  trips,  more  carefully  planned, 
with  detailed  analyses  following,  might  produce 
better  results., 

c »    Committees ■ 

Constant  use  of  youth  groups ,  to  arrange  speakers 
and  trips,  get  data,  write  reports,  etc.,  gives  more 
practice  in  well-adjusted  group  work.  It  kept  every 
one  alert  and  busy  on  a  real  problem. 

do    Individual  Assistance  <> 

More  attention  could  well  have  been  paid  to 


< 


careful  study  of  eaoh  cat»e  history  in  order  that 

I  th°  lead°r  ^  °thG?S  C°UM  a38i8''  ***  ia3pi^  ^ 

intelligently.   A  committee  of  ycuth  and  leaders 

■would  work  well  hero. 

e«  Contacts. 

More  chances  to  meet  and  talk  with  successful 
business  men  and  women  would  prove  most  helpful- 
This  might  be  formal  or  informal* 

f o   Experimental  Jobs. 

Leading  out  of  the  above,  there  might  b©  devel 
oped  a  plan  to  permit  youth  to  work  as  observers 
and  helpers  without  compensation  on  certain  types 
of  operations* 


Eere  is  a  fertile  field  which  was  little  stressed « 
Obvious  opportunities  exist  for  building  good  social 
habits o 
ho   Yisual  Aids. 

Eere  is  a  field  that  is  almost  unlimited  in  poss- 
ibilities »    The  making  of  new  materials^  similar  to 
that  in  social  science  work  shops,  is  challenging  to 
leader  and  group.   A  bulletin  board  is,  of  course, 
essential  . 
io    Discussion  Methods. 

Debates,  panels,  colloquies,  or  symposia  could  be 
used  to  advantage  to  vary  the  program  and  present  new 
information, 
jo  English. 

Attention  should  be  paid  to  bad  reading  habits. 
Ilany  youth  do  not  read  because  they  have  never  been 


dene  with  spelling,  using  Ayers  or  Thorndike's  TTord 


ko  Record** 

Careful  plannir 
standing  of  the  uc 
must  be  taught  fre 
continually  urged 

1 «   Materials • 


leader  ahc 


miaunits 


youun  a, 
and  contribute  materials  of 
s  brought  to  the  class 


not;  be 

room  to  it .  A  duplicator  is  very  valu 
by  the  boys , 


$  take  the  class- 


Those  who  were  closely  : 
the  sis  weeks  were  continually  im 
attitudes  on  the  part  of  the  boys 
they  were  beginning  to  show  e^ide: 
^he  empi oyer -employee  relationshi 


wit  yt! 


with  evic 


kicrti 


^agep  wil 


wage. 


in£  if  the 


jneaployments  was  to  be  preferred 


if  manufacturing  would  i 
had  a  bright  or  dull  fut 


i©  to  be  the  Eain-spring  of 
Tease  or  decrease,  -if  tow 


ahead  of  then»  T 


2C  000 


certain  phases  of  municipal  government  were  becoming  very  pertinent. 

As  Individuals,  they  camo  to  realise  that  their  status 
of  unemployment  was  not  duo  to  a  special  hatred  of  society  for 
young  people  but  ms  part  of  a  general  economic  situation  that 
affected  ©very  one,  -  unemployed,  employed,  or  employer*  They 
were  far  more  sane  in  their  attitude  toward  their  own  hard  luck 
and  better  prepared  to  do  something  about  it  effectively,  whan 
the  time  cameo    It  ms  a  happy  experience  for  all  who  participated 
in  It. 
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AH  EXPERIMENT  IN  GROUP  GUIDANCE 

1«  Foreword 

The  reader  is  undoubtedly  aware  of  the  fact  that  America 
is  faced  with  the  problem  of  what  to  do  with  her  four  million  un- 
employed youth.  We  know  that  the  problem  is  not  particularly 
centralized  in  any  one  sections  rather,  it  is  national  in  scope. 
The  Federal  Government  has  already  recognised  this  problem  and  has 
enacted  legislation  to  meet  the  need  as  far  as  possible,  two  best 
known  efforts  of  which  are  the  National  Youth  Administration  and 
the  Civilian  Conservation  Corps. 

The  field  of  Vocational  Guidance  is  not  new.    It  had  its 
formal  beginning  in  Boston  when,  in  1908,  Frank  Parsons  inaugurated 
what  he  regarded  as  the  essentials  of  a  Vocational  Guidance  program. 
But  pioneering  is  still  going  on0  We  are  still  trying  to  find  out 
the  best  means  of  introducing  youth  to  our  society  in  such  a  way  that 
he  will  be  able  to  find  himself  and  thus  live  a  useful  life  in  his 
community. 

One  of  tho  primary  aims  of  the  experiment  under  observation 
is  the  reconditioning  of  attitudes.   Regardless  of  whether  or  not  a 
job  is  landed  after  taking  such  a  course,  th<»  youth*  s  morale  has  at 
least  been  restored.   He  has  a  new  confidence  in  himself.  That, 
after  all,  is  the  basic  desired  result  of  any  such  program. 

To  the  employer,  some  training  in  Vocational  Guidance 
m©ans,  in  the  employee,  increased  efficiency  and  the  reduction  and 
gradual  elimination  of  the  element  of  chance.    To  the  youth,  it 
means  an  appreciation  of  the  worth  of  his  job.    He  is  reconciled 
to  the  job,  no  matter  if  it  is  a  stopping-stone  or  if  it  is  the 
ultimate  goal.    If  the  job  he  gets  isn't  in  his  field  of  choice, 
he  is  satisfied  that  it  affords  training  nevertheless  in  promptness, 


courtesy,  initiative,  etCo    If  it  happens  to  be  the  30b  in  his 
^  chosen  field,  then  he  Each  1 

efficiency  and  satisfaction  in  that  job  without  having  to  resort 
to  that  oft  heard  statements  "Geel  If  I  were  only  Ilk®  Billo  He's 
got  the  jobSr'    To  the  community,  it  means  a  mature  citizenry  re- 
leased from  the  problems  of  occupational  adjustment  and  prepared 
for  civic  responsibilities . 

There  will  always  be  vocational  adjustments  due  to  a£,c, 
economic  conditions ,  physical  injury,  etc.    But  these  adjustments 
are  made  easier  when  the  fundamentals  of  vocational  orientation 
are  understood 9    The  e^erimeat  in  Vocational  Guidance,  conducted 
at  Oil  City,  Pennsylvania,  represents  an  attempt  to  explore  the 
possibilities  in  this  field.    Conceived  as  an  experiment,  it  should 
not  be  regarded  as  conclusive. 
2 o   General  Aims. 

The  general  aims  *$f  this  experiment  ooncern  (l)  the  man, 
(2)  the  job  (or  fields  of  work),  and  then  (3)  an  attempt  to  re- 
concile these  tare. 

?h©  aim  is  to  acquaint  the  student,  through  occupational 
orientation,  with  the  rcain  fields  of  works  go  that  he  will  have  a 
greater  appreciation  of  -the  world  of  work.    This  also  involves 
helping  the  student  to  understand  significant  de-bails  of  the 
various  vocations,  such  as,  necessary  training,  remuneration, 
possibilities  of  advancement,  health  factors  (of  the  individual 
and  of  the  work  itself) ,  the  demand  for  that  particular  vocation, 
etc<.    Beside®  a  knowledge  of  various  jobs,  the  youth  also  needs 
to  know  more  about  himself t  his  capabilities,  interests,  needs, 
education,  experience,  etc.     Also,  it  includes  an  evaluation  of 
the  youth's  past  experiences  and  education  in  the  light  of  part- 


< 
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ioular  abilities  or  gifts  heretofore  unrecognized  in  previous 
attempts  at  seeking  employment .    Then,  after  discovering  his 
personal  strong,  aa  well  as  weak,  points,  he  would  want  to  know 
how  to  sell  himself  effectively  to  the  prospective  employer.. 
This  selling  process  includes t    (1)  some  knowledge  of  the  pros- 
pective job j  (2)  an  understanding  of  one»s  abilities  in  the  light 
of  one's  interests,  education,  and  work  experience?  (3)  the 
ability  to  deliver  this  information  in  a  simple  but  convincing 
manner;  and  (4)  the  acquiring  of  a  positive  attitude. 
"Who  They  Were0 

Altogether,  there  were  seventy  registrations  for  the 
course  and  these  were  taken  in  the  City  Building.    This  number 
was  reduced  to  twenty-nine,  due  to  physical  difficulties  involved 
in  handling  too  large  a  number •    The  Advisory  Committee,  composed 
of  local  business  men,  advised  in  the  selection  of  the  students. 
In  making  these  selections,  we  were  guided  by  these  principles? 

1.  The  group  should  be  representative,  as  far  as 
possible,  as  to  education,  work  experience,  general 
intelligence. 

2.  The  factor  of  distance  was  considered.   We  tried 

to  take  only  those  who  resided  within  the  city,  with 
few  exceptions*.    It  would,  in  some  cases,  work  a 
hardship  on  the  youth  to  have  to  provide  trans- 
portation every  day  if  he  could  not  afford  to  do  so© 
However,  one  student  did  manage  to  "thumb"  his  way 
to  class  every  day,  a  distance  of  some  five  miles  I 
S.    It  was  felt  impracticable  to  have  more  than  thirty. 


< 


4x0    General  intelligence  «>    True,  we  had  no  accurate 
index  to  intelligence,  but  the  appli3ation  form. 
would  reveal  cone  inii  nations 2  alertness  in  the 
interview,  time  required  to  complete  given  amount 
of  education,  and  any  other  significant  information. 
For  example,  if  a  youth  finished  ten  years  of  school 
at  the  age  of  19,  he  would  not  appea:?  to  be  able  to 
£0  through  ouch  a  course  with  much  advantage •  (With 
more  adequate  facilities  for  individualised  instruct! 
such  cases  could,  of  course,  be  accomodated . )  Convers 
applicants  who  had  advanced  education,  or  who  appeare 
to  have  already  been  adjusted  vocationally,  were  not 
accepted,  since  lb  ma  felt  that  others  eculcl  "benefit 
moreo 

Out  of  the  number  finally  chosen,  twenty^f our  had  work 
experience,  the  reminder  had  none,    (it  is  interesting  to  note 
that  diip'.ng  the  course  w©  learned  that  those  ^ho  appeared  to  have 
had  no  work  experience  were  found  to  have  overlooked  jobs  -shich 
they  apparently  felt  were  too  unimportant  to  enumerate,  such  as 
delivering  papers,  playing  in  a  jass  band,  etc.)o    Nineteen  were 
High  School  graduates  %  the  remainder  had  less  than  twe"?.;  years 
of  schooling o    Of  the  High  School  graduates,  three  had  taken  or 
were  taking  residence,  correspondence,  or  extension  work  beyond 
High  School  grade*    The  highest  age  frequency  uas  eighteen  years 
(14  students)-   Other  ages  were  19,  20,  22,  and  24-,  years.  Perhaps 
it  should  be  noted  that  the  attendance  for  the  six-week  period 
averaged  over  nineteen  for  each  session.    In  other  words,  there 
were  twenty  who  attended  almost  every  session©    Classes  were  held 


each  week,  Monday  through  Friday  inclusive,  from  9 1 00  A.M.  to 
12:00  noon.    One  student  had  come  from  a  family  on  relief  or 
"S7.P.A. 

The  Course  Itself. 

Roughly,  the  course  might  be  divided  into  two  general 

parts s    (1)  Job  Study;  and  (2)  Personal  Evaluations  and  The  Job 

Application. 

lo    Job  Study. 

&•    Study  of  the  various  fields  of  work,  including 
the  various  work  situations  in  Oil  City  and  vicinity, 
and  then  classifying  these  according  to  the  five 
divisions  of  work?    Business,  Industry,  Home-I3aking, 
Agriculture,  and  Professions  and  Allied  Services, 
b.   Visits  to  job  situations. 
c»   Speakers  representing  various  interests  and 
presenting  different  problems  relating  to  the  aims 
of  the  course, 
d.    Tli©  personal  interview. 
2.    Personal  Evaluation  and  The  Job  Application. 

a.  TBhat  are  my  selling  points?  TUherein  do  I  excel 
and  ^here  am  I  weak?   lhat  is  my  general  field  of 
work  as  revealed  by  my  work  and  educational  back- 
ground? 

b.  How  to  "put  myself  across"  effectively  to  the 
prospective  employer.    The  written  and  oral  application. 

Student  participation  was  utilised  as  far  as  possible  in 
the  entire  course  and,  in  the  orientation  or  expZ oratory  period,  it 


types  of  jobs,  th©  class  was  asked  to  tell  what  they  considered 
the  main  work  situations  in  Oil  City.    They  contributed  quite  a 
list  ©    One  of  th©a  would  do  the  black-board  work,  followed  by  another 
when  any  question  wag  raised,  the  students  were  given  an  opportunity 
to  offer  an  answer  first.    They  were  supervised  in  the  use  of  a 
nots»book,  in  the  hope  that  they  would  learn  to  record  significant 
information  from  time  to  time.    They  were  introduced  to  the  printed 
mtsrial  on  vocations  which  was  available  to  the  group,  although 
this  material  did  not  prove  very  popular © 

The  inspection  trips  were  of  great  advantage  in  permitting 
the  youth  to  see  at  first  hand  how  different  jobs  were  done,  what 
was  included  in  the  job,  the  role  of  the  worker,  ete<>   At  no  time 
were  these  tours  thrust  upon  the  youth.   Attendance  was  voluntary. 
These  trips  always  held  their  intere  .-ft .    They  lent  variety,  as  well 
as  instruction,  to  the  program*  1?hen  they  decided  to  visit  a  certain 
place,  a  student  ccmmittee  would  volunteer  to  make  the  contact  with 
the  company  to  arrange  the  visit.    Generally  two  of  the  boys  con- 
stituted the  ccEsaitteeo   There  were  no  discipline  problems  at  the 
plants©   The  boys  behaved  well,  kept  together,  and  were  constantly 
interested©    Good  guides  were  provided  at  every  place*  due  to  the 
fine  cooperation  of  each  company  concerned.    The  number  attending 
each  tour  depended  upon  the  circumstances  peculiar  to  each  business. 
Some  companies  invited  the  entire  class  to  attend  at  one  time  (on© 
such  instance  was  a  local  bakers?-),  while  others  felt  it  best  to 
have  a  smaller  number  attend  at  a  time.   At  the  next  session  follow- 
ing each  tour,  the  group  would  discuss  just  what  took  place.  This 

involved  a  discussion  of  each  job  observed,  how  it  would  be  class- 
if led  (unskilled,  semi-skilled,  skilled,  professional,  or  technical), 


factoring  concerns.    In  some  instances ,  these  tours  made  the  students 
feel  that  -what  they  observed  represented  the  field  they  -wanted  to 
enter.    This  fact  was  brought  out  not  only  in  the  students'  personal 
evaluations  of  the  course,  but  in  the  personal  interview  as  well* 
The  following  businesses  and  industries  were  visited  by  the  students i 

le   The  Perms  oil  Company  (Office  and  Refinery). 

20    The  Oil  Well  Supply  Company. 

S<»   The  Derrick  Publishing  Company. 

4o    The  Allied  Barrel  Corporation. 

S»    Bays  Baking  Company. 

So    The  Rational  Transit  Pump  &  Ifechine  Company. 

7o    The  United  Natural  Gas  Company o 

8*    The  Oil  City  National  Bank. 

9o   Art  Nouveau  Studio. 
10 *   Weaver  Garage. 
11  *   A  Private  Electrical  Contractor. 

It  proved  of  considerable  help  to  the  class  to  have  out- 
side speakers  lead  discussions  on  various  topics.    One  spoke  on  the 
application  interview,  wrong  and  right  ways  of  applying  for  a  job. 
This  particular  speaker  dramatised  his  points  by  aoting  both  as  an 
employment  manager  and  as  an  applicant.   Another  discussed  the  work 
of  the  company  which  he  represented.    Others  spoke  of  the  importance 
of  persistence  and  attitude  in  job-binding*   Another  described  our 
city  government;  another  spoke  on  social  diseases  (a  physician) 1 
another  on  agriculture  and  hobbies;  still  another  spoke  on  the  job- 
application  from  the  standpoint  of  the  personnel  manager,  bringing 
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out  the  various  "clues"  to  personality  and  character  as  noted 
in  the  interview.*     He  started  the  class  in  definite  thinking 
in  regard  to  the  importance  of  mobilising  one's  past  experiences 
and  education  in  an  effort  to  present  it  effectively  in  the  job- 
application.    He  showed  clearly  that  the  student  may  have  abilities 
or  interests  heretofore  unrevealed  in  prior  attempts  at  job-finding. 
The  following  incident  illustrates  this  principle  very  well? 

After  visiting  the  Advertising  Department  of  a  local  oil 
company  (the  company  from  which  the  latter  speaker  came),  one 
student  became  interested  to  the  extent  of  drawing  a  plan  for  a 
lubritorium.    Next  day  the  group  told  of  their  visit  to  the  plant, 
at  which  time  the  youth  in  question  briefly  described  what  he 
thought  was  interesting  about  the  tour  and  displayed  his  drawing  to 
the  class.    In  the  meantime,  unknown  to  the  youth,  the  Personnel 
Director  of  the  company  telephoned  in  to  the  National  Youth  Admin- 
istration and  asked  if  there  was  anyone  available  in  the  Occupational 
Conference  group  who  could  do  commercial  designing •  Immediately, 
the  Supervisor  of  the  National  Youth  Administration  took  this  student1 
design  to  the  Personnel  Director.    later s  much  to  the  student's  sur- 
prise, he  was  considered  for  a  position  in  the  Advertising  Department 
as  a  commercial  designer.    It  so  happened  that  this  youth  had  prev- 
iously applied  for  employment  at  that  company  and  had  spoken  with 
the  same  personnel  man,  but  it  had  never  occurred  to  him  that  his 
talent  for  sketching  was  an  asset  worth  mentioning* 

*     This  particular  speaker,  the  Personnel  Director  of  a  local 
company,  presented  information  which  acted  as  a  climax  to 
the  much  discussed  question:    How  can  a  personnel  man  know 
what  you  can  do,  or  what  you  are,  without  giving  you  a 
chance?    The  boys  had  fumbled  their  way  around  this  question, 
but  without  satisfaction,  so  the  speaker  came  at  the  right 
time.    He  filled  a  real  need. 


Following  each  talk,  students  were  permitted  to  raise 
questions  for  further  discuss ion e  Besides  the  immediate  staff 
(the  Supervisor  and  his  Assistant,  the  County  Director  of  the 
national  Youth  Administration.,  and  the  County  Supervisor  of  the 
Division  of  Adult  Education  &  Recreation  of  the  Works  Progress 
Administration) s  the  following  spoke  at  different  times  to  the 
group i 

Mr*  5£ilon  Brown^  Area  Supervisors  WPA  'Education  - 

national  Youth  Administration  in  charge  of  Guidance . 
Mr0  Arthur  IL  Turney,  General  Secretary,  Y,M0C.A. 
Mr«  E.  R.  Cnade,  City  Solicitor,  Oil  City,  Pennsylvania 
Mr0  Bar  old  Clark 3  Secretary  and  Treasurer,  Allied 

Lir<>  Leon  Gavins  Secretary,  Chamber  of  Commerce o 

Br<>  James  R.  Welty,  School  Physic ian« 

Mr «  Roy  Becker,  Extension  Service,  Pennsylvania  Stat© 
Collage • 

The  pergonal  interview  was  helpful ,  not  because  of  the 
information  the  interviewer  could  imparts  but  because  of  the 
opportunity  it  afforded  the  one  interviewed  to  think  clearly 
about  his  vocational  problems*    The  interview     m@  voluntary » 
It  was  mar©ly  announced  and  explained,  and  the  youth  came  to 
the  leader  on  hie  own  choice  and  set  an  appointment-,   All  but 
one  availed  themselves  of  the  interview.    The  one  student  #10 
could  not  do  so  ms  apparently  unable  to  arrange  the  tim©n  Ee 
had  set  an  appointment  once  but  could  not  keep  it.    In  the  inter 
view  we  tried  to  gain  the  youth's  confidence,  and  the  technique 
was,  therefore,  conversational  rather  than  too  much  emphasis  on 
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as  the  Interviewer o 

Following  the  general  exploratory  period  of  job  orientations 
considerable  time  was  spont  on  personal  evaluations  and  the  job 
application©    The  youths  were  helped  to  reevaluate  their  whole 
backgrounds  so  that  they  could  be  better  able  to  sell  themselves o 
One  student,  for  example,  would  write  his  positive  and  negative 
qualities  or  characteristics  on  the  black-board  for  study,  and 
give  some  indication  of  the  boy's  general  loaning  so  far  as  voca= 
tion  is  concerned o    It  at  least  gave  him  a  better  picture  of  him* 
self  •    The  primary  aim  of  this  particular  otcorcise  was  not  to 
furnish  a  vocational  index  so  much  as  it  was  to  help  the  youth 
to  discover  his  "selling  points" o    This  was  done  with  several 
students©    Education  would  be  listed  under  the  positive  column, 
as  would  the  fact  that  his  attendance  was,  let  us  aay,  perfect 
for  five  years «    However  his  temper  may  be  bad,  and  this  fact 
would  be  listed  on  the  negative  side,  and  so  on©    The  mimeographed 
personnel  record  of  the  youths  (available  separately)  is  partly 
the  result  of  this  personal»evaluation  study0 

The  practice  in  job  applications  afforded  the  boys  a 
chance  to  sell  themselves  to  an  imaginary  employer©    The  entire 
application  was  dramatized,  and  students  volunteered  to  take  the 
part  of  the  employment  manager,  the  applicant,  and  sometimes,  an 
tt office  boy"  or  "receptionist" s    These  dramatisations  proved  not 
only  educational  but  entertaining  as  wello    They  lent  variety  to 
the  program©    After  each  dramatizations  there  were  criticisms  from 
the  class  and  from  the  "actors"  as  well©    Every  student  participated 


at  various  tines.    These  dramatizations  brought  out  the  importance 
of  such  things  as  appearance  (dress,  hair,  breath,  hands,  nails, 
teeth,  shoes,  general  cleanliness,  etc.),  mannerisms  (playing  with 
■watch  chain,  etc.)*  attitude  (digmatic,  demanding,  or  courteous), 
posture  (erect  or  slouohy),  handshake  (slow,  lifeless,  or  snappy 
and  firm),  and  so  on.   Besides  oral  practice  of  the  application, 
there  was  also  practice  on  the  written  application.    The  leader's 
plan  -was  to  write  several  samples  of  employment  ads  on  the  black- 
board.   The  students  were  then  asked  to  answer  one  of  them*  One 
of  these  ads  happened  to  be  obviously  designed  to  take  unfair 
advantage  of  the  applicant .    Hence,  this  exercise  afforded  training 
in  recognising  a  worthwhile  employment  ad.    Part  of  another  session 
was  given  over  to  discussion  of  employment  advertisements  in  general. 

Since  the  students  expressed  interest  in  further  training 
in  English  and  I&thematios,  classes  were  started  in  both  subjects 
on  Monday,  February  28,  1938.   They  were  held  on  Monday,  Wednesday, 
and  Friday  of  each  week,  until  the  end  of  the  course.    One  hour  and 
fifteen  minutes  was  given  to  each  class  session,  and  these  were  held 
so  as  not  to  conflict  with  the  regular  Occupational  Conferences . 
The  course  in  Uatheraatics  aimed  to  give  the  student  some  work  in 
elementary  Arithemtie,  gradually  moving  up  to  more  difficult  work 
as  they  progressed.    It  was  found  that  they  needed  such  work  and, 
for  this  reason,  the  subject  matter  for  this  course  was  not  too 
advanced.    The  aims  of  the  course  in  English  were? 

1«    Refine  the  tools  of  expression  for  every-day  use. 

2o  Prepare  for  effeotive  salesmanship  in  getting  a  job. 
The  importance  of  expression  and  participation  in  citizenship  was 
also  recognized.    The  main  purpose  was  to  help  the  youth  to  think 
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on  his  feet  aadf  therefore,  considerable  tin©  was  given  to  in- 
forjsil  talkg  on  special  interest 0,  h>o"bbi©s,  ©tc«  Gritioism 
|  followed  each  talk*   The  average  attendance  of  the  different 

groups  was  as  follows  a 

1«   Occupational  Conferences  (Main  Session)^  oq#920 

2  o  E&lglieJh  GOUTS©  «ooco««»»»oe««oo»«oooooo»80o»©  6 
So      fet!lGf5£ltiCS   CCUr@e    •  •o»«o«eee©»«ooe<»»«o«eo»eel5 

Some  students  expressed  interest  in  further  training  in  typing 
but,  since  equipment  was  not  available,  w©  were  not  able  to 
conduct  such  a  courses 

Since  the  program  was  conceived  a®  a  voluntary  course 
in  the  study  of  occupations ,  the  staff  realised  the  necessity 
to  avoid  leader-domination  and  to  steer  away  from  the  conven- 
tional methods  of  pedagogy  whereby  the  teacher  or  leader  Would 
have  a  plan  of  activity  to  be  superimposed  on  the  students o  It 
was  necessary  for  the  leaders  to  be  sensitive  to  the  needs  of 
the  group o   This  meant  being  willing  to  scrap  what  the  leader 
might  feel  to  be  a  lrortbnhile  program  for  a  given  session  and 
follow  a  course  suggested  by  the  students  themselves.  True, 
the  leader  must  have  the  a3ms  of  the  course  defined  clearly, 
but  the  project  cannot  be  a  success  without  much  flexibility 
on  the  leaders  part.   For  example,  while  the  majority  of  the 
class  were  inspecting  a  local  printing  establishment  one  day 
and  only  a  few  remained  in  the  room,  the  leader  asked  the  class 
what  they  would  like  to  do.   Someone  said,  "Let's  have  a  spelling 
be©!*    The  suggestion  was  followed  and  provided  entertainment 
as  well  as  instruction  •   Another  example  can  be  taken  from  the 
(  English  class  when  the  leader,  prepared  to  render  an  oral  inter- 

pretation of  some  poetry,  was  diverted  from  his  course  of 


action*    The  students  wanted  to  take  up  impromptu  speaking  instead. 
Following  the  theme  of  a  voluntary  course  of  this  mture,  one  can 
understand  how  futile  fixed  rules  of  conduct  would  be.   Rather,  the 
matter  of  conduct  was  left  up  to  the  students  themselves.  The 
responsibility  for  maintaining  order  was  left  in  their  hands .  They 
were  at  liberty  to  smoke  or  talk  with  each  other  during  sessions. 
Only  in  one  instance,  however,  did  the  leader  resort  to  correcting 
a  student  for  talking  too  loudly  while  something  was  being  explained* 
5o   Community  Interpretation. 

Such  an  experiment  as  this  can  not  thrive  without  support 
from  the  community  itself.    Community  support,  of  course,  comes  as 
a  result  of  adequate  community  interpretation.    It  so  happened  that 
many  citisens  of  Oil  City  had  been  interested  in  the  problems  of 
Vocational  Guidance  for  some  time.    There  has  been  an  active  committee 
on  Vocational  Guidance  in  the  Kiwanis  Club,  and  the  School  Board  has 
been  sensitive  to  this  need  for  some  time.   Also,  the  National  Youth 
Administration  had  begun  correspondence  about  such  an  experiment  a 
year  previously.    Therefore,  as  a  logical  sequence  to  this  interest, 
the  National  Youth  Administration  easily  found  men  who  were  willing 
to  serve  as  an  Advisory  Committee  for  this  experiment .    The  following 
composed  that  committee* 

Mr,  Vaughn  R.  DeLong,  Superintendent  of  Schools. 

Mr.  No  L.  Ramsey,  Personnel  l&nager,  Joseph  Reid  Gas  Engine 

Company o 

Mr,  C.  G.  Shawd,  Personnel  Director,  The  Pennsoil  Company. 

Mr«  Davis  Hochswender,  Sales  Engineer,  Oil  Well  Supply  Co. 

Mr.  D.  J»  O'Brien,  Head  of  Unemployment  Compensation  and 
Employment  Office* 

Mr,  Harold  Clark,  Secretary  and  Treasurer,  Allied  Barrel  Corp, 
Mro  Arthur  M.  Turney,  General  Secretary,  YoTI.C.Ao 
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imont,  not  only  by  their  participation  in  the  general  meetings  of 
the  Advisory  Committee,  but  in  their  cooperation  in  leaking  the 
inspection  tripe  possible.    It  should  b©  noted  that  it  was  through 
a  member  of  the  Advisory  Committee  that  space  was  obtained  for  the 
classes « 

Evaluation  and  Recommendations . 

What  has  this  course  accomplished?   What  has  it  done  for 
the  students?    On  the  -whole,  the  staff  feels  confident  in  saying 
that  every  student  has  benefited  from  the  course.   From  their  per- 
sonal comments  and  from  their  written  evaluations,  it  is  clear  that 
they  have  all  gained  a  greater  appreciation  of  various  jobs,  and 
what  thoy  include.   Also,  their  thinking  has  become  more  crystallised 
in  regard  to  the  fields  in  which  they  wish  to  work.    They  have  a 
better  idea  of  their  abilities,  and  have  a  clearer  conception  how 
they  can  fit  into  employment  better.   The  aim  has  not  been  to  dresr 
each  youth  into  one  particular  job  situation  and  expect  him  to 
follow  that.    Bather,  the  aim  has  been  to  help  the  youth  find  his 
field  with  the  hope  that  the  particular  job,  whatever  it  may  be, 
will  eventually  emerge  out  of  the  youth's  own  work  experience.  The 
youth  has  learned  how  to  sell  himself  to  the  prospective  employer. 
This  knowledge  has  undoubtedly  helped  his  morale  and  increased  his 
confidence .    Just  recently  a  phone  call  came  in  from  one  of  these 
students .   He  eaid  he       working  now  and  happily  stated  that  he 
was  ready  to  "go  places"  in  this  business  of  applying  for  a  jobo 
Apparently  he  has  learned  to  put  into  practice  what  he  learned  in 
the  course  and  has  found  that  it  really  works  I   Aside  from  the 
benefits  to  the  student,  the  course  has  demonstrated  to  the  comamity 
that  there  is  a  definite  need  for  the  continuation  of  such  a  program. 


Much  of  the  publicity  for  the  course  will  oome  from  the  lips 
of  the  young  men  in  this  first  experiment* 

The  following  are  recommendations  for  future  experiments 
of  this  nature* 

!•   Experimental  jobs,  whereby  the  youth  is  given  an 
opportunity  to  observe,  under  capable  leadership,  the  job  which 
interests  him*    This  might  be  a  few  hours  or  a  half  day  a  weeko 
In  some  oases  it  may  mean  actual  practice  in  that  job.    Due  to 
certain  legal  restrictions,  it  would  not  seem  advisable  to  employ 
youth  gratis  in  some  situations  on  account  of  compensation  pro- 
visions in  case  of  injury.    However,  there  are  ways  of  overcoming 
this  obstacles   For  the  youth  interested  in  mechanics,  an  old 
garage  could  be  used,  together  with  an  old  automobile  and,  under 
proper  leadership  and  training,  they  could  at  least  become  familiar 
with  some  phases  of  mechanical  worko   For  those  interested  in 
clerical  jobs  or  in  advertising,  an  arrangement  may  be  worked  out 
whereby  the  youth  could  spend  some  time  observing  the  operation 
of  a  multigraph  or  some  other  office  routine,  with  a  qualified 
guide  or  instructor.    Perhaps  all  the  students  could  not  be  thus 
accommodated  but  it  would  seem  a  great  advantage  for  those  who 
could  be.   Several  of  the  young  men  in  this  class  expressed 
interest  in  the  experimental  job  plane 

20   A  recre  vfcios&l  program  should  be  planned  by  a 
committee  from  the  group »    In  the  summer  time  especially,  this 
will  become  irjoreasingly  necessary  as  a  means  of  holding  interest. 

3©    In  this  experiment,  each  particular  inspection  trip 
was  not  attended  by  all  the  boys*   As  stated  above,  it  was  placed 
on  a  voluntary  basis »   However,  if  we  are  to  accomplish  a  thorough 
orientation,  every  youth  should,  as  far  as  possible,  take  all  the 
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trips  offered.    They  should  be  shown  the  educational  value  of  such 
tripe,  even  though  a  certain  Job  or  industry  nay  not  appeal  to  them 
as  a  channel  for  personal  employment „ 

4e   Visual  aids  could  be  utilised  to  a  greater  extent 
through  the  use  of  moving  pictures  or  slides  relating  to  particular 
occupations  or  other  themes  relative  to  the  course.    Charts,  graphs, 
models,  etc.,  could  be  developed  from  meaningful  data  by  the  group 
itself • 

5»   A  special  shelf  on  Vocational  Guidance  and  Occupations 
could  be  set  up  in  the  Public  Library,  to  be  made  available  to  the 
youth. 

6  o   A  bulletin-board  in  the  meeting  room  would  be  very 
helpful  for  news  items.    One  of  the  boys  might  like  to  keep  these 
clippings  for  a  scrap  book. 

70    Bequest  information  from  the  school  -which  the  student 
last  atter£4d  for  the  purpose  of  determining  (1)  the  Intelligence 
Quotient  or  some  indication  thereof j  (2)  scholarship;  (3)  attendance 
habits i  (4)  Participation  in  student  affair? j  leadership}  (5)  Attitude 
toward  instructors;  and  (6)  any  other  information  in  regard  to  the 
youth*  s  education  or  social  background  which  would  be  helpful  in 
vocational  guidance. 
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DISTABCES  PEOH  OIL  CITY 


Akron,  Ohio  — - — 

~  111 

~  145 

Altantic  City,  N.J.  — 

~  400 

«  52 

Buffalo,  N.Y.— — — 

-  136 

Cambridge  Springs,  Pa«>< 

■«=>  52 

.»  28 

Cook  Forest,  Pa.— — « 

30 

-  472 

Cleveland,  Ohio— — — 

-  121 

Conneaut  lake,  Pa.— 

-  46 

-  65 

Erie,  Pa.  — — —  —  60 

Earrisburg,  Pao  —  250 

Meadviile,  Pa.-—   36 

Niagara  Falls,  ncy,~~  156 

New  York,  N.Y. ™-  396 

Pittsburgh,  Pa0—   87 

Philadelphia,  Pa.-- — —  348 

Sharon,  Pac— * —-«—-—— —- >  51 

Tionesta,  P&.»-   40 

Titumrille,  Pa*—   15 

Warren,  Pa  „  -—«.——  51 

.Youngstowa,  Ohio*  »  61 
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*tf  history  must  be  -written  with  imagination,  it  s-ust  also 
be  read  by  th©  light  of  that  faculty  of  mind." 

The  f irtt  settlers  here  were  Indians .   Where  they  came  from 
no  one  knows,  yet  there  are  evidences  that  before  them  the  Mound 
Builders  dwelt  her©  and  they  may  have  been  the  progenitors  of  the 
Senecas  or  Cat  Tribe.   The  Senecas  lived  here  for  generations,  and 
gathered  oil  from  th©  pits  and  spS'in^s  along  Oil  Creek  which  they 
used  for  medicine  and  for  adorning  their  bodies  in  their  festal  rites 0 

Tli®  first  white©  settled  in  Oil  City  in  1805  on  the  west 
8 ids  of  Oil  Greek  near  its  mouth j  Chief  Cornplanter  of  the  Seneca 
tribes  owned  a  large  tract  on  the  east  side 5  and  an  Indian  village 
of  the  Senecas  lay  along  th©  bank  of  the  Creek. 

These  lands  changed  hands  and  in  1860,  following  the  drilling 
of  the  first  oil  well  by  Colonel  Edwin  L.  Drake  on  August  37,  1869, 
Oil  City  sprang  forth,  a  full-fledged  town.    The  location  of  Oil  City 
was  determined  by  the  natural  advantages  that  were  presented  by  its 
being  at  the  junction  of  Oil  Greek,  and  the  Allegheny  River.    It  was 
the  gat  essay  through  which  f  laved  the  flood  of  oil  to  market. 

Between  1860  and  1870,  17,000,000  barrels  of  oil  were  shipped 
from  Oil  City  to  Pittsburgh;  there  were  20  passenger  and  tow  boats  on 
She  river  and  more  than  3,000  flat  boats  of  varying  sixes  a 

Oil  City* s  development  through  the  years  is  unique  —  oil 
brought  about  its  birth,  and  oil  and  gas  today,  though  adjacent  fields 
have  long  since  lost  their  peak  of  production,  give  it  an  industrial 
stability  that  makes  it  one  of  the  best  towns  in  Pennsylvania. 

Trading  in  oil  certificates  broughb about  the  establishment 


of  an  Oil  Exchange  and  for  years,  through  her  exchange,  Oil 
City  made  the  prico  of  oil  for  the  -world.    The  membership  of 
the  exchange  at  its  highest  was  four  hundred  (400).   Sales  of 
29,000,000  barrels  on  Hay  14;  27,000,000  on  May  15,  1884; 
"clearings"  which  in  1886  aggregated  #1,433,738,000,  give  an 
idea  of  the  magnitude  of  the  trading. 

The  housewife's  boon,  tho  world's  ideal  fuel,  natural 
gas,  was  found  just  at  Oil  City's  back  door,  with  the  develop- 
ment of  the  wonderful  Speechly  gas  field  and,  through  the 
services  of  the  United  Natural  Gas  Gorapany,  this  field  supplies 
towns  within  a  radius  of  100  miles « 

The  world  owes  its  introduction  to  nature's  greatest 
civilising  agent,  Oil,  to  Vemngo  County,  with  Oil  City  as  its 
center,  and  it  is  a  remarkable  fact,  in  view  of  tho  world-wide 
development,  that  the  oil  produced  today  in  this  section, 
"Pennsylvania  Oil"  is  still  regarded  as  the  highest  grade  oil 
in  the  world* 

Naturally,  the  "Hub  of  Oildom"  is  the  center  of  great 
refining  interests.   The  production  and  handling  of  oil  required 
new  tools  and  appliances  and  Oil  City  established  and  continues 
today,  in  increased  capacity  as  her  leading  industries,  great 
plants  that  manufacture  exclusively  oil  wells  oil  field,  and 
pipe  line  supplies  that  have  world-wide  distribution. 
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Comparison  of  Oil  City  in  population  and  Bank  Resources 
with  nearby  cities  of  similar  size  and  larger; 

City  Population  Total  Bank 

1930  Resources 

OIL  CITY   25,215  #42,725,431.00 

New  Castle,  Fa.  — —   48,674  23,022,000.00 

Erie,  Pac   115,967  39,001,500.00 

Butler,  Pa.  ----- — — — — . — —  23,568  17,428,000.00 

Sharon,  Pa.  —  — - — — — — —  25,908  11,989,000.00 

Washington,  Fa,  ------  —  24,545  17,311,000.00 

Greensburg,  Fa.  —  — —  16,508  13,746,000.00 

Jamestown,  N.7.  — —  - —  45,155  29,340,000.00 

Clean,  H.Y.         — — — — »  —  27,341  14,817,000*00 

Oil  City  is  the  wealthiest  email  city  in  the  United 

States  o 

A  comparison  of  bank  resources  shows  a  financial  structure 
equalling  that  of  a  city  of  100,000  population. 

The  buying  and  selling  of  stocks  and  bonds  equals  in 
volume  that  of  the  average  city  of  200,000  population. 


NUMBER    OF    GRADUATES  FROM 
SEKI0R   HIGH  SCHOOL 
1956  —  —  321 

1937  —  293 

1938  ~  — -  ■  -  298 


FINAL  RESULTS  FEDERAL  TJEBMPLOYMT  CEE5BS 

I 

November  1937 


Pennsylvania 

Oil  City 

TOTALLY  UNEMPLOYED  i 

ATI  A^fis 

r  ou 

15  to  24  years 

214,097 

271 

yf  •  JL/q 

EMERGENCY  WORKERS : 

All  Ages 

184.311 

220 

15  to  24  years 

43,142 

62 

Percent 

23  A% 

28  02fe 

PARTLY  UNEMPLOYED 3 

- —   ■  ■'  ■ 

All  Ages 

301 .087 

275 

15  to  24  years 

71,838 

68 

Percent 

23.8^ 

24  d% 

summary  of  above* 

All  Agei 

1,053,612 

1225 

15  to  24  years 

329,077 

401 

Percent 

31  «2^ 

32o7^ 

POPULATION   —   1950  Census 

9,631,350 

25,215 
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ORIGIHML  OUTLINE  OF  PUN. 


SUGGESTED  PLAH  FOR  YOUTIi  STUDY  GROUPS 
Prepared  in  April,  1937 

PRIOR  ATTEMPTS 

This  experiment  seeks  to  determine  whether  unemployed  out- of" 
school  youth  recognize  their  situation  as  an  acute  problem  and  are 
willing  to  devote  a  short  period  of  intensive  application  to  its 
attempted  solution.    The  original  statement  of  objectives  of  the  1JYA 
included  a  proposal  to  prepare  youth  for  employment*    In  attempting 
to  carry  out  this  purpose,  the  various  established  agenoies  have  been 
used,  namely i  public  school  system,  YKCA  and  similar  classes,  volunteer 
leadership,  and  the  services  of  the  WPA  Adult  Education  program.  The 
experience  of  the  last  year  has  indicated  that  except  in  a  few  situations, 
these  agencies  are  relatively  ineffective  in  accomplishing  the  purpose  out- 
lined*   The  public  school  system  is  not  set  up  to  handle  these  young 
people  who  have  finished  or  quit  school e    Their  curriculum  seldom  offers 
the  type  of  instruction  which  they  require.    Except  in  the  urban  centers, 
WPA  teaching  personnel  very  seldom  has  the  type  of  background  and 
training  needed 0 

APPROACH  THROUGH  PRE-VOCATIOHAL  METHODS 

Recent  studies  indicate  that  it  would  be  folly  to  set  up 
expensive  mechanical  equipment  for  the  teaching  of  trade  skills  unless 
there  was  definite  assurance  of  permanency  over  a  period  of  years  and 
sufficient  funds  available  to  nrnke  the  training  course  efficient  and 
kept  constantly  up  to  datej  also  that  employers  are  far  more  interested 
in  their  prospective  employees  having  the  proper  attitudes  toward  the 
job,  their  employers,  the  foreman,  and  society  in  general  than  they  are 
in  their  specific  work  skills  and  knowledge.    The  survey  made  by  the 
Warner  and  Swasey  Company  of  Cleveland  in  L&y,  1937,  disoloses  a  wide- 
spread employer  opinion  to  this  effect. 


Speakers  at  the  convention  of  the  National  j.' ©do ratj i on  ox 
Business  and  Professional  Women's  Clubs  held  this  month  at  Atlantio 
City  emphasized  the  importance  of  personality  as  follows i  "Louise 
Cheney,  New  York  Insurance  Company  executive  advised  that  the  "best 
possible  performance  is  of  small  value  to  the  beginner  unless  she 
can  meet  the  personality  requirements,"    Leering  apparel  and  accessories, 
she  said,  should  be  conservative,  immaculate,  feminine,  appropriate,  and 
"not  rakish  or  bizarre",    "Girdles  and  brassiers  are  to  be  used  when 
neoessary",  she  added,    "Hair  of  natural  color,  finger  nails  and  make- 
up restrained,  posture  erect;  voice  pleasant  and  well-modulated,  with 
diction  clear  and  without  slang,"    Ihe  wise  business  girl  must  know  how  to 
accept  criticism  and  praise  constructively,  she  said.  To  get  a  job  these 
days,"  said  llr.  J.  B,  Spilman,  of  Raleigh,  North  Carolina,  unemployment 
compensation  commissioner,  "you've  got  to  look  healthy  and  to  keep  a 
job  you've  got  to  be  healthy," 

The  reactions  of  practically  all  personnel  managers  also  confirm 
this  statement.    The  larger  employers  of  labor  such  as  United  States  Steel 
in  seeking  new  personnel  among  recent  college  graduates,  place  great 
emphasis  on  personality  and  social  habits  rather  than  on  high  marks  in 
technical  studies.    There  seems  to  be  a  general  feeling  today  that  the 
employer  is  mainly  interested  in  the  personality  factors  of  the  applicant 
and,  if  these  are  satisfactory,  is  more  than  willing  to  supply  the 
training  in  work  skills  and  to  place  the  applicant  in  the  proper  type  of 
work* 

SELECTION  OF  PERSONNEL 

In  setting  up  this  project  it  is  planned  to  make  the  opportunity 
available  to  any  out«of-sohool  unemployed  youth  between  16  and  25  years 
of  age  without  referenoe  to  economic  condition,  social  background,  or 


affiliation  with  any  organization.?  *hi8  will  remove  any  pos3iDie  st. 
of  relief  status,  under-privoleged  group,  or  political  implication, 
will  be  neoessary,  however,  to  limit  the  number  taking  the  work  at  ai 
one  time  so  that  acme  selection  may  be  possible.  It  is  hoped  that  t) 
following  types  may  be  included  for  purposes  of  comparison  and  evalu? 
of  results 0  ~  high  school  graduates  and  non-graduates;  rural  and  urb 
youthj  youth  with  employment  experience  j  and  those  with  non-employmcj 
female  and  male* 
COMMUNITY  BE LAX IC  Q ISII IPS 

It  is  suggested  that  an  advisory  group  so"k  UP  a*  "tbe  sta: 
composed  of  employers,  representatives  of  organized  labor,  public  so] 
system,  possibly  the  pre3S9  and  interested  organizations c  These  she 
operate  to  keep  the  planning  sane  and  practical  and  save  it  from  bee 
too  thecr@tical0  In  the  course  of  the  experiment^  the  youth  themsel- 
will  have  ample  opportunity  to  exercise  their  judgment  along  with  thi 

older  advisory  group  in  outlining  the  program 0 
THE  PROGRAM 

From  the  standpoint  of  the  applicant,  there  are  two  major 
approaches  to  his  problem* 

1»  The  job  itself  -  where  is  it,  what  is  needed  to  get  and 
hold  it fl  vrhat  satisfactions  will  it  givo,  what  unsatisfying  elements 
it  contain^  what  is  its  future? 

2c  The  applicant  himself  -  what  must  I  be,  know,  and  do  to 
and  hold  the  job?  what  are  my  strengths  and  weaknesses,  how  can  I  im; 
my  present  abilities  and  talents,  secure  what  I  lack  and  ret  rid  of  i 
is  harmful? 

In  attempting  to  find  a  vehicle  by  which  this  stud^  might  bt 
carried  over  into  youth  activities  the  following  program  has  been  ten 
suggested s 

Ac    STUDY  CROUP  Oil  JOS  OPPQIiTUNITIl^  IN  OUR  TOHN 

Inspection  trip  to  a  work  situation,  or 
Writing  report  on  previous  trip  (individual),  or 
Oral  reports  from  various  members 9  or 
Group  discussion  of  job  situations  seena 


Group  discussion  of  job  possibilities^ 
Group  discussion  of  job  quallf ioations , 
Group  discussion  of  Future  of  the  industry. 
Group  discussion  of  Promotion  possibilities. 

Building  individual  reference  notebooks, 
Notes  on  above  procedure. 
Printed  data  available, 

Outside  suggested  work. 

Library  assignments,  Inviting  technical  assistance  (speakers). 

Reading  assignments,  LJeeting  with  "Speoial  Consultants"  (HYA 

opportunity  file) 

Possible  Survey  of  community  employment  situations  as  a  whole,  present 
and  future.    Use  of  Facilities  of  HRS  or  SEO„ 

Be    STUDY  GROUP  ON  JOB  APPLICATION 

1,  Deciding  General  qualifications  for  Applicant  for  any  jobo 

Physioal  qualifications  of  the  applicant  -  appearance 6  posture, 
physical  defects,  health  habits,  individual  charts,  ratings,  records  of 
corrections  or  improvements 0 

Phychical  qualifications  -  list  desirable  and  undesirables 
Rate  as  to  importance*  individual  charts,  possible  ways  to  improve, 
individual  record  of  attempts,  successes,  and  failures*, 

2.  Dramatization  and  Demonstration 

Aa    Personal  applications,  different  individual  taking  plaoe  of 
employer o 

B0    Written  applications,  actual  letters© 

C,  Individual  group  work  -  group  discussion  -  evaluation© 

(1)  Criticism  (objective)  of  above 

(2)  Conclusions  as  to  best  methods 

(3)  Testing  conclusions,  actually  applying  for  a  job 

(4)  Finding  special  help  in  the  community  to  solve 
problem,  such  as,  hospital,  doctors,  gym  classes, 
vocational  classes,  correspondence  classes,  etc® 

D.  Suggested  Outside  Work 

Exercises  •  gym  classes,  etc. 
Recreational  possibilities 
Study  of  Personality  development 

Dale  Carnegie,  ©tc0 

Charm  Schools 
Reading  for  I-iental  health 


=4:4= 

C  •    GEBERAL  ffi^  v  UooiOM  j^^t^i, 
1  ©  Alms 

(a)  Immediate  »  to  evaluate  study  plan  and  improve  it 

(b)  Future  -  to  practice  process  of  group  thinking 

2.  Procedure 

Start  with  adult  leadership 
Quickly  go  to  youth  leadership 
Formal  and  informal  methods 
Visual  Education  Aids 
Keep  discussion  fooussed 

Occasional  talks  from  specialists  invited  by  group 
So    Possible  Outcomes 

(a)  Better  understanding  of  relation  to  job,  employer $ 
foreman^  and  fellow  worker© 

(b)  Awakened  sense  of  responsibility  to  family,  friends^ 
community ,  and  nations 

(o)    Recognition  of  value  of  character, 

(d)  Poise,  ability  to  express  thoughts,  mental  alertness  - 
improved  English© 

(e)  Felt  nead  for  specific  skills,  knowledges,  habits, 
attitudes j  purpose  to  secure  them© 

SKOHMEI  0BJgCT3gES 

If  the  objectives  of  this  plan  are  attained ,  it  would  seem  that 
the  young  people  should  become  interested  not  only  in  the  content  of  the 
above  program  but  in  securing  help  to  fill  the  lacks  which  become  evident 
in  their  training  and  experience*    Some  of  the  boys  might  find  that  they 
needed  ship  mechanics,  blue  print  reading,  or  the  girls  might  want  commercial 
training «,    From  these  desires,  a  properly  motivated  instruction  course  might 
develop  in  needed  skills^  there  is  also  the  possibility  of  sound  recreational 
activities  growing  out  of  the  group  meetings  and  discussions ©    Eventual ly5 
there  should  be  awakened  in  the  minds  of  these  people  some  appreciation  of 
their  place  in  and  responsibility  to  their  community « 
Z^aXAjygB  OF  ™p£R  LEADERSHIP 

The  success  of  such  a  plan  depends  very  largely  on  suitable 
leader shipo    People  must  be  secured  who  will  merit  the  approbation  of  the 
entire  community  and  particularly  of  the  employer  group©    In  fact,  it  is 


< 


very  evident  that  the  sponsors  will  not  support  any  program  uuoso  «. 
leadership  is  available  o    As  the  usual  WPA  leaders  ars  from  relief  rolls  an 
would  not  be  acceptable  in  teaching  young  people  how  to  get  employment  wh3E 
they  cannot  find  a  job  for  themselves,  it  would  appear  that  non-relief 

EVALUATION 

The  actual  work  shop  program  from  day  to  day  must  be  so  flexible 
that  it  can  be  modified  in  the  light  of  current  discussion  as  the  study 
continues,,    In  other  words,  the  youth  and  the  leaders  should  evaluate 
constantly,  asking  th©  questions ,  "Are  wo  attaining  our  objective ss  what 
new  suggestions  can  be  offered,  what  mistakes  are  we  making,  how  can  they 
be  corrected? 

Besides  the  possible  job  placements,  other  values  should  accrue 
from  the  program0    There  should  be  improvement  in  health,  physical  appear- 
ance, and  appreciation  of  relationships  to  other  organizations  and  to 
society  in  generalo    Practice  in  discussion  groups  should  increase  ability 
to  do  group  thinking  and  out  of  this  should  come  the  very  finest  type  of 
guidance.    It  may  be  that  a  freer  and  a  more  honest  expression  can  be 
obtained  under  group  conditions  than  is  possible  in  the  individual  con- 
ference method*    The  later  has  certain  elements  of  formality  that  are 
bound  to  make  the  situation  artificial    It  is  possible  that  work  of  the 
youth  assistant  combined  with  the  results  of  the  discussion  groups  would 
give  the  best  opportunity  to  serve  youth. 


CHAPTER  V. 


♦ 


I 

Oil  City,  Pennsylvania   -   February  17,  1938  o 
Presents    Oscar  E»  Erenot,  Thomas  Tobin,  Kilon  Brown,  Francis  B«. 
Kol lister,  and  Robert  Williams. 

The  meeting  opened  with  a  discussion  of  the  value  of  the 
inspection  trip,  particularly  as  applied  to  the  follow-up  being 
used*    It  was  suggested  that  to  get  the  most  out  of  a  trip  it  was 
necessary  to  plan  somewhat  as  followo  * 

First  -  to  condition  the  group  for  the  trip,  going  over 
the  possibilities,  typos  of  work  to  be  ssen,  what  might  be  the  hig! 
spots,  how  many  different  types  of  occupations  could  be  seen  on 
one  trip,  etc0 

Second  -  What  to  do  on  the  trip  itself?  keeping  together 
listening  to  the  guido,  taking  notes ,  keeping  out  of  the  way  of 
workers,  causing  no  unnecessary  noise  or  inconvenience  a 

Third  -  Preliminary  oral  report,  bringing  out  the  high 
spots,  opportunity  to  improve  oral  English* 

Fourth  -  A  written  report  analyzing  com©  of  the  roajor 
types  of  works  seen  as  they  appealed  to  the  individuals,  answering 
questions  similar  to  -  Ihat  was  the  workor  doing?  I/Thy?   How  does 
his  job  relate  to  other  workers?  What  preparation  or  training  is 
necessary?   How  long  to  learn  it?   How  much  can  worksr  learn  from 
it  to  get  roa&y  for  his  ne^±  job?    Does  this  lead  to  a  better 
position?  What  does  it  pay  in  money,  satisfaction,  etc*?    Is  this 
the  type  for  me?    Hcasons  (Refer  to  last  page  of  Holbrook  Plan)0 
Value  of  written  reports  in  improving  written  English* 


! 

Mrc  Williams  brought  up  the  importance  of  personality 
blocke  or  inhibitions  bocoirdng  apparent  in  the  group  and  suggested 
developing  techniques  to  eliminate  or  minimise  these.   Again  this 
brings  up  and  emphasises  the  fact  that  leaders  for  such  s.  conference 
met  be  constantly  alert  and  us©  a  great  deal  of  ingenuity  to 
discover  things  and  provide  the  remedy  which  vd.ll  ta!ce0 

Williams  brought  up  the  matter  cf  experimental  job 
assignments  thereby  the  men  could  get  actual  job  experience  on 
their  own  time.,  without  pay,  as  observers,  possibly  leading  to 
helpers « 

It  nai  agreed  that  immediate  use  should  be  mad©  of 
reference  material,  test  books «  etc*    It  was  reported  that  a 
study  group  mag  being  taken  to  the  Public  Library  that  afternoon 
and  that  the  library  isrould  be  requested  to  set  tip  a  special  shelf 
for  the  sen »    The  suggestion  was  made  of  using  a  special  study 
period  at  intermit*  during  the  conference  when  each  youth  could 
concentrate  on  material  available  in  the  field  in  vhich  he  was 
interested* 

It  "ess.?  brought  out  that  the  main  object  of  this  exper- 


iment is  still  to  condition  young  men  for  employment  and  that 

in  doing  this  w©  have  to  study? 

Ac  The  job  possibilities  with  all  their  implications 
Bo    The  individual's  possibilities  with  all  that  this 


It  seemed  to  b©  apparent  that  more  thou 
on  devices,  methods.,  and  strategy  in  improvii: 


was  the  suggestion  ths  some 
1  to  £eep  i  33  sug 


not  answered  during  discussion.    It  ms  felt  that  opj 
should    ;  provided  ^ornowhere  for  answorins  such  questions* 

It  war  the  joint  impression  of  the  group  that,  in  spite 
of  some  apparent  confusion,  our  program  was  doing  a  worthwhile 
job  and  that  tho  boy 8  wore  getting  something  of  to!;«€«  It  me 
agreed,  however*  that  wo  must  continue  to  evaluate* from  day  to 
day*  asking  ourselves  what  did  we  do  wrong  today?  Was  time 
wasted  for  the  boys?  What  could  we  have  done  better?  Hew  can 
w©  plan  in  the  future  to  attain  the  goal  -which  wo  have  set  up? 


CEaRtER  '71 


GROUP  ACTIVITIES 


jo©  daily  aunmaries  represent  reporting  either 
leaders  or  youth  c   Ho  attempt  Iv&t  beea  made 
identify  the  recorder  if  it  is  act  indicated 
the  report o 


Cla8i  twenty-nine  were  prec    .t  ffsme 

indent  for  purpose  of  identify 
to  atmosphere  of  informality;  they  all  seemed  to  f««l  &«•  v>o>™  »A>iarai%, 


congen 


Mr*  Holiister^  Supervisor ,  spoke  informally  on  subjects  -which 
caught  the  interest  of  the  class.    For  a  few  moments  he  treated  the  "Wb 
idea  of  several  things,  such  as,  Why  men  have  pockets,  Why  a  plow  has  t 
handles,  etc   All  of  thii  was  interesting*    e-ood  attention.    He  invite 
their  cooperation  and  established  good  support. 

Following  this  Mr,  Williams,  Assistant,  explained  the  purpose 
of  the  course  for  about  twenty-five  minutes «    Their  seemed  quite  inter- 
ested.,   Paid  good  attention.    He  explained  the  basic  purpose  of  the 
course,  who  is  sponsoring  it,  the  need  for  cooperation,  and  finally 
assured  them  that  he  and  the  supervisor  were  willing  to  cooperate  to 
the  fullest.    There  were  no  questions  asked  following  the  talk.  He 
called  their  attention  to  the  occupational  study  which  was  being  copied 
on  the  black-board.    Mr,  Hcllieter  asked,  class  to  purchase  inexpensive 
notebooks.    Intermission  for  ten  minutes < 

During  intermission  Mr.  Williams  talked  with  Mr.  Young,  student 
He  expressed  great  interest  in  the  course.  They  discussed  it  for  a  litt 
together,    Also  talked  with  other  fellows „  who  were  congenial, 

Supervisor  led  di  torsion  on  various  occupations  here  in  Oil 
City.    One  student  volunteered  to  write  on  the  blackboard  the  thirds 
that  T?ere  discussed.    The  various  types  of  jobs  were  listed:  nanufactur 
business*  general  unskilled  work.,  etc.    Altogether  there  were  fourteen 
various  manufacturing  concerns  listed.    The  volunteer  fMr«  Robe?*  Ynn^l 


-So- 


contributed  (several  of  these.    Then  someone  remarked  how  well 
acquainted  he  was  with  the  various  industries  in  Oil  City  to  which  he 
replied!    "I  ought  to  bei    I've  been  to  all  of  them".   He  fitted  in 
well  and  contributed  freely  to  the  discussion.   At  firsb  he  was  the 
key  talker  amoung  the  students,    later,  otners  joined  in  the  discussion. 
About  five,  however,  participated  altogether.   Mr.  Brown  stepped  in  to 
observe  class.   No  interruption.  Intermission  for  ten  minutes. 

During  intermission  talked  with  Mr*  Harry  Fox  who  aaid  he 
thought  this  course  was  going  to  be  "alright" . 

Supervisor  continued  discussion  on  occupations  t  unskilled 
mnuf aeture .    There  were  twenty-four  unskilled  industrial  occupations 
suggested  by  the  class.   At  this  time  there  was  a  marked  improvement 
in  group  discussion.   More  students  took  part.   Rb  !,wandering*J  eyes. 
Altogether  four  students  volunteered  to  write  on  the  black-board.  At 
om   place  in  the  discussion,  various  manufacturing  concerns  were  listed* 
fourteen  altogether.   Then  Supervisor  took  census  of  how  many  of  these 
were  actually  contacted  by  the  class  in  an  effort  to  seek  employment* 
Foil  oaring  explains  results* 


Wolverine  Empire  Oil  Works  6 

Robert  Boardman  Tool  Company  1 

Oil  City  Battery  S&nufactory  0 

Oil  Well  Supply  Company  26 

National  Transit  Pump  &  Machine  Co.  22 

Joseph  Reid  Gas  Engine  Company  21 

Mullin'a  Boar  Corporation  19 

Oil  City  Glass  Bottle  Company  23 

Manion  Barrel  Works  18 

Allied  Barrel  Works  15 

Penneoil  Company  31 

Quaker  State  Refining  Company  14 

Coreso  Refining  Company  10 

Sfenion  Paint  Company  7 


Mro  Ho  11  later  spoke  of  Agriculture.    He  said  this  would  be 
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treated  in  more  detail  later.   Altogether,  fifteen  students  have  at 
some  tine  done  some  kind  of  farm  work.    Class  o*nsus  also  revealed 
the  following j 

Stariber  of  Sffidentsi  SiSg^iSSSSJtS* 

12  Manufacturing 
20  Building 

5  Office  Work 

13  Stores 

2  Mining  Coal  and  lease  work. 

12  Bang  door-bells. 

Class  dismissed  at  llt30  A.M.   This  was  felt  advisable  since 
sons©  restlessness  was  noted.   They  were  reminded  to  bring  notebooks 
for  next  session. 
Conference  #2 . 
Friday,  February  4,  1938. 

Class  convened  at  9*00  A.M.,  twenty-eight  were  present,  two 
absent.   Nearly  all  brought  notebooks.    Practically  every  one  was  there 
early  and  settled,  taking  notes  on  the  black-board  from  previous  day's 
discussion. 

Mro  Eollieter  spoke  informally  (told  a  joke)*   He  explained  more 
about  the  use  of  a  notebook.   Students  should  have  an  aim  to  hit  at  in 
preparing  a  notebook  and  not  merely  fill  in  the  whole  book  with  mis- 
cellaneous infonaation.   Ee  assisted  in  getting  their  notebooks  started, 
index  and  so  forth.   He  suggested  that  in  the  index  the  following  major 
divisions  should  be  noted* 

a*  Work  situation 

b*  What  are  the  jobs? 

©o  What  can  I  do  now? 

&.  what  I  would  like  to  do. 

e .  What  training  do  I  require  to  advance? 

f»  Features  of  daily  sessions. 

(Told  another  joke)    general  good  feeling. 

At  the  conclusion  of  this  explanation  the  class  all  took  time 
to  write  in  their  books  just  what  their  thinking  is  of  this  course.  They 
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took  about  twenty  minutes  .    They  kept  busy  at  it  •    There  was  an  air  of 
seriousness  about  then.    Mr*  Williams  assisted  and  discussed  informally 
employment  office  etiquette  before  the  students  themselves,  in  regard 
to  the  employer  and  applicant. 

Q.   "Where  have  you  worked? 
A,    Oil  Well  Supply  Company. 

Q.   What  did  you  do? 
A*  Laborer. 

Q«   How  long? 
A«   Three  Weeks* 

Q.  Why  did  you  leave? 

A.  Job  ended. 

Q.  Do  you  live  in  Homestead? 

A«  No,  in  Oil  City. 

Q«  Well,  this  job  we  have  in  view  for  laborer  is 

a  hard  job  and  requires  a  husky  man. 

A.  A  job  is  a  job  to  me,  I  will  do  my  best. 

Q.   Well,  the  best  is  not  enough.   A  man 

that  sticks  at  this  job  will  have  to 

work  hard  every  day. 
A.    Give  me  a  trial  o 

(Both  men  spoke  in  good  voice). 
Intermission 

During  intermission,  Mr.  Williams  talked  with  John  Kerr  who 

expressed  great  interest  in  the  course.    Said  he  was  interested  in 

running  a  lathe.   Said  his  father,  who  works  at  the  3il  Well  Supply, 

teaches  him  about  measuring.    Said  he  always  got  along  well  in  school 

until  he  got  to  the  eleventh  grade.    Could  not  make  out  with  one  of 

the  teachers  so  he  quit. 

Following  intermission,  Mr.  Williams  continued  discussion  on 

Office  Etiquette,  touching  on  suoh  points  asi 

1 .  Conduct 

a.   Mannerisms  <> 
b»   Posture  i 
1«  Slochy 
2  o  Erect 

3.  Walking,  standing,  or  sitting. 


o.  Promptness* 

do  Voice* 

\  e*  Overly  talloative? 

f  o  Preparation*   Train  how,  not  just  before  the  interview. 

2a  Appearancet 
a.  Dress. 

bo   Facial  Expression*   Teeth,  hair,  etc 

3*  Attitudes 
a*  Dogmatic? 
b*  Reserved? 
o.   Confident;  even? 

d*    Persistent?    (Importance  of  this  to  bo  rbressedl) 

Mr*  Hollister,  Supervisor,  discussed  Agrioulture  and  one  of 

the  students  volunteered  to  write  contents  on  the  black-board.  Very 

good  discussion  on  the  Agriculture  market.    Some  of  the  major  points 

discussed  were. 

A«   Forage  and  Feed. 
B.  Vegetables* 
C  *    Fruits . 

D.    Nursery  and  Florers. 
B*   Fiber  Plants. 

A  second  and,  later,  a  third  and  fourth  student  volunteered 

to  oontinue  black-board  works.    The  class  said  that. 

A.    Dairy  work  ms  a  paying  proposition. 

B«   Under  poultry,  eggs*    They  agreed  that  the  beat  market 
around  here  was  Butler;  here  they  are  able  to  raise 
large  portions  of  feed. 

C*   Hogs,  not  so  profitable  as  in  industry  itself. 

Do   A  growing  field  for  sheep  raising  in  this  locality; 
there  is  a  good  market  there. 

There  were  fellows  who  knew  all  the  answers  in  the  discussion  on  Agri- 
culture and  the  general  discussion  was  considerably  better  than  the 
leaders  had  anticipated.    There  was  a  brief  disoussion  on  jobs  in 
Agriculture.    This  was  brought  up  by  one  student  who  was  interested  in 
this  as  a  matter  of  informationo 

Mr.  Williams  made  a  review  of  note-books.    One  student  referred 
to  the  course  as  a  "Cooperative  League",  another  wrote  in  regard  to  its 


purpose  "oo.oto  their  us  'what  we  can  do  now  without  training  and  what 
wo  will  bo  able  to  do  with  training.*1   Another  stated  "the  purpose  of 
this  is  to  teaoh  us  the  proper  way  to  apply  when  looking  for  a  job" ; 
and  still  another  wrote  ".....and  to  make  this  class  a  success  we  must 
cooperate  with  one  another1* . 

Mr*  Williams  reviewed  the  note-books  of  six  students*  Found 
good  English.    Did  not  find  the  words  "Voluntary**  or  "Cooperative"  used, 
attitude  in  general  very  good.   Class  dismissed  at  llt30  A.M. 

i  ■  ii  ■  1 1  ip' 

Conference  #  3 . 

Monday,  February  7,  1938. 

Class  oonvened  at  9»00  A.M.   Twenty-four  present;  sir  absent, 
two  of  whom  were  seen  going  to  work  by  supervisor  this  morning.  Weather 
stormy;  afterwards  cleared. 

Practically  everyone  early  for  class.    Seated  before  9«00  AoM. 
The  discussion  on  the  oij  industry  originally  scheduled  for  today  did 
not  iraterialise,  since  outside  speaker  was  not  present.    Both  Mr.  Hoi  lister 
and  Mr.  Williams  reviewed  note-books.    They  were  generally  good.  Nearly 
all  stated  in  their  books  that  the  purpose  of  the  course  is  to  discover 
available  jobs,  and  then  think  through  fitness  for  these  jobs.    One  men- 
tioned office  manners  as  a  part  of  the  course.   Another  wrote  that 
employers  were  interested  in  the  project.   Another  stated  that  the  course 
would  serve  as  a  reference  in  seeking  employment.    Still  another  mentioned 
visits  to  of f ioes  •    On©  stated  he  hoped  that  business  men  will  give  re- 
cognition  to  this  project.     knd,  finally,  one  caught  the  cooperative  ideas 
"To  work  together  as  a  group",,   Early  in  the  session,  two  students  were 
looking  at  the  want-ad  section  of  a  newspaper* 

The  Supervisor  opened  discussion  on  Sports  (a)  For  Youth,  and 
(b)  For  All  Ages.   Various  types  of  sports  were  volunteered  by  the  group . 
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Baseball  seemed  to  be  the  favorite  sport  of  most  of  them.   Mr.  Ilollister 
pointed  out  that  it  is  better  to  learn  sports  suitable  for  all  ages  than 
to  learn  those  in  "which  one  can  only  engage  for  a  limited  number  of  years . 
There  was  good  aarfcicipation  and  interest.    On  being  questioned,  one 
student  declared  that  the  new  basket-ball  ruling  would  prove  hard  on 
the  players o 

The  Supervisor  then  opened  a  brief  discussion  on  talents, 
especially  musical  and  entertainment*    Following  talents  were  represented: 
Piano,  Saxaphone,  Clarinet,  Guitar,  and  Acting  (4  had  acting  experience) ©' 
Free-hand  drawing  was  also  mentioned.. 

Vocational  Interest  >  Number  of  Students i 

Machinist  7 
Automobile  Mechanic  2 
Locomotive  Engineer  1 
Petroleum  Engineer  1 
Draftsmanship  (general)  1 
Business  Administration  1 
Electrician  1 
Professional  Photography  1 
Sadio  Expert  1 
Selling  1 

Intermission 

During  intermission  ISr*  Williams  talked  with  a  group  of 
fellows  who  were  discussing  whether  or  not  the  river  sand  gravel 
industry  could  be  classified  as  "surface  mining".    One  of  them  said 
he  had  had  experience  at  this  kind  of  work.    Said  he  worked  as  muoh 
as  eighteen  hours  in  a  day»    It  is  interesting  to  note  the  student  who 
took  a  large  part  in  this  discussion  had  little  to  say  in  the  classroom. 


t 


i 


Following  the  intermission,  the  Supervisor  continued  the 

discussion  of  vocational  interests.    Of  the  seven  interested  in  machinist 
work,  none  have  had  experience,  though  all  have  applied  for  jobs.  They 
preferred  to  make  a  visit  to  the  foundry  and  machine  departments  of  the 
Oil  Well  Supply  Company.    It  was  decided  that  a  trip  would  be  made.  When 
It  was  learned  that  one  of  the  boys  knew  Mr*  Hochswender  of  the  Oil  Well 
Supply  Canpany,  another  student  volunteered  to  join  him  and  go  to  the 
Company  to  arrange  an  appointment  for  a  visit  tomorrow  (February  8,  1938). 

The  Supervisor  opened  a  discussion  on  the  building  trades.  The 
class  volunteered  various  job  classifications  under  the  heading  of  building 
and  maintenance.    Three  students  volunteered  blackboard  work  at  different 
times  during  the  discussion.    They  listed  twenty-seven  different  classif- 
ications in  the  skilled  trades. 

Want-ads  were  then  discussed.    Five  students  brought  want-ads 
section  with  them.    The  Supervisor  read  some  ads .    He  stated  among  other 
things  that,  in  hard  times,  there  are  generally  a  large  number  of  ads  for 
barbers.    One  well-known  advertisement  for  a  salesman  was  disoussed  briefly. 
One  of  the  catches  in  it  was  that  one  would  need  about  $500.00  to  get 
started  in  the  work,  one  student  declared.    Two  students  read  from  their 
papers.    Mr.  Brenot*  County  HYA  Supervisor,  visited  the  class.    He  read 
one  want-ad  which  he  fe3.t  represented  poor  taste  in  applying  for  a  job. 
The  ad  in  question  stated  that  the  man  could  do  "anything"  instead  of 
stating  exact  jobs  he  could  do.    General  discussion  followed  on  some 
want-ad  opportunities,  limitations,  and  advantages. 

It  was  reported  that  the  visit  to  Oil  Well  Supply  Company  was 
arranged  for  tomorrow,  starting  at  9 tOO  A.M. 

Mr.  nollister  announced  that  Dr..  Holbrook  and  Mr.  Brown  were 
expected  to  be  with  the  group  tomorrow.    If  they  were  unable  to  come, 
the  discussion  was  to  center  on  the  semi-skilled  jobs  in  the  manufacturing 


industries « 

Three  students  lingered  after  class „  discussing  informally  -«= 
one  -was  interested  in  a  particular  mechanioal  problem. 

Later i    Lloyd  Winger*  s  father  phoned  in.    Said  Lloyd  -was 
absent  due  to  having  the  grippe. 

It  was  reported  that  student  Schmkopf  enjoys  the  course  very 
much.    This  information  «s  given  to  Mr.  Brenot  by  an  interested  in- 
dividual.  Mr.  Hollister  thought  perhaps  Sehwakopf  was  working.    He  was 
absent  today* 

Conference  #4 . 

Tuesday,  February  8,  1938. 

Mr.  Williams  joined  a  group  of  eight  students  who  met  at  the 
Oil  Well  Supply  Company  plant  at  9j00  A«M.    Mr.  Dave  Hochswender  pre- 
sented the  guide.   Baoh  student  signed  a  "not  responsible"  slip  of 
admittance.    Guide  proved  to  be  courteous  and  well  informed.  Students 
were  all  interested  and  stayed  close  to  the  guide.   We  visited  all 
departments.    The  group  as  a  whole  was  attracted  to  the  lathes,  pattern 
molds,  testing  machine,  sucker-rod  stretching*  drop  forges,  and  the  hot 
ovens  where  certain  types  of  cylinders  were  being  heated  and  later 
finished*    They  observed  everything  with  keen  interest.    One  student 
proudly  pointed  out  his  father  oao  said  he«d  certainly  like  to  get  work 
there  •  • »  he  thought  the  smoke  in  the  foundry  would  eventually  prove 
unhealthful .    It  was  remarked  that  other  departments,  like  the  pattern- 
rakers',  would  be  nicer  to  work  in.    Another  said  he'd  like  to  get  work 
there.    About  half  had  no  questions  to  ask.   After  the  tour,  opportunity 
was  given  by  guide  to  ask  any  questions.    Student  remarked  that,  due  to 
the  noise  in  the  place,  he  didn't  ask  any  questions .    Sir.  .  jw  instances 
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it  was,  of  course,  quite  noisy  and  all  were  probably  not  able  to  hear 
everything  the  guide  had  to  say. 

Asked  students  to  think  through  what  interested  them  most 
in  the  trip  ...  perhaps,  if  they  wished,  they  could  jot  down  a  few 
notes  about  it,  giving  thoir  main  impressions. 

STUDENTS  "WHO  ATTENDED  TOUR; 
1.    Harold  Lyons.  5<,   William  Trotter. 

2«    Albert  Reed.  60    Carl  Pierce. 

3.  Ansel  Redfield.  7*    Lawrence  Stahlman. 

4.  Robert  Kerr,  80   William  Crispen. 

The  members  of  the  group  in  conference  used  as  an  exeroise 
three  fictitious  want-ads .    The  problem  was  to  select  the  advertisement 
which  appealed  most  to  them  and  make  a  written  answer.    One  ad  was  a 
come-on  but  two  members  of  the  group  chose  to  answer  that  advertisement 
and  volunteered  they  were  sending  $6oQ0  for  samples.    The  rest  of  the 
group  were  evenly  divided  on  the  other  two  ads.    One  of  these  ads 
offered  immediate  pay  and  chances  for  advancement.    The  second  offered 
opportunity  to  those  with  meohanical  skill  in  a  service  depot  to  be 
established.    Also,  discussion  was  held  after  the  letters  were  com- 
pleted.   The  form  of  the  letters  was  generally  good,  although  some 
neglected  to  record  their  own  address,  others  neglected  a  proper 
heading  and  three  letters  displayed  unsatisfactory  grammar  and  spelling. 

Dr.  Holbrook  was  introduced  and  he  made  a  short  talk  of 
great  value » 

A  group  discussion  lasting  about  one  and  one-half  hours  was 
held  on  the  Job  Situation  to  be  found  in  local  coal  mines  and  oil 
drilling.    Mr©  Brown,  Mr.  Brenot,  and  Mr.  Tobin  were  present,  as  well 
as  Dr.  Holbrook,  during  this  period.    At  the  close,    one  of  the  group 
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Conference  #5. 

Wednesday,  February  9,  1938. 

Class  convened  at  9»00  A. Mo    Twenty°two  were  present . 

Mr.  Williams  opened  discussion  on  previous  day's  trip  to  the 
Oil  Well  Supply  Company  plant.   Each  student  who  made  the  trip  was  asked 
to  comment  on -what  interested  him  most.    The  first  student  said  the 
lathe  machine  interested  him  most*    He  also  told  of  other  things  he  saw. 
Another  thought  the  generators  were  most  interesting*    He  didn't  know 
they  had  their  own  generators  up  there o    The  next  fellow  said  he  thought 
the  process  of  tempering  and  stretching  rods  was  most  interesting. 
Another,  the  drop  forge,  and  the  last  three  were  interested  most  in 
metalising  cylinders,  couplings  for  rods,  and  one  said  he  was  interested 
in  same  things  the  other  fellows  were  attracted  to.   Assistant  asked 
them  why  automobiles  are  easier  to  break  in  these  days  (referring  to  a 
point  of  interest  at  the  plant).    About  two  students  contributed  the 
ansiser,  commenting  on  cylinders  at  the  shop  whose  linings  were  so  smooth 
as  to  reduce  friction  to  a  great  ©xtent.    Mr*  Hollister  asked  why  they 
used  smoke  stacks  on  outside  boilers  and  this  created  some  discussion 
among  them  all.    Mr,  Hollister  also  asked  why  the  store-room  for  moulds 
was  air-conditioned .    This  was  satisfactorily  answered  by  one  student. 
As  this  part  of  the  discussion  drew  to  an  end,  one  student  remarked 
"they  left  out  something*1 ,  and  then  prooeeded  to  add  another  point  about 
the  visit.    All  of  the  class  seemed  interested  in  the  discussion 

We  then  listed  the  various  beginner's  jobs  at  this  company. 
The  class  contributed  seventeen  different  jobs .    Some  were  jobs  observed 
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on the  trip.    Some  points  suggested  by  thoee  who  did  not  make  th©  trip. 
One  student  raised  question  as  to  whom  one  would  see  to  apply  for  a  job 
at  this  company.    He  finally  dooided  he  should  see  the  foreman  of  the 
particular  department  he  wanted  to  enter. 

Mro  Hollister  stressed  importance  of  registering  at  the  em- 
ployment office.    It  seems  that  they  have  all  registered* 

Intermission 

During  intermission,  Kr.  Hollister  mentioned  various  fields 
which  the  class  might  be  interested  in  for  discussion;  institutional 
home-making,  public  utilities,  etc*    Several  said  they  would  like  to 
discuss  public  utilities •    They  raised  the  question  as  to  how  the 
following  could  be  classified*    railroads,  gasoline,  and  bus  lines,  ioe<> 
whether  they  were  public  utilities .    The  following  local  utilities  were 
listedi    Gas  Company,  City  Water  Works,  Keystone  Public  Service  Company, 
Telephone  and  Telegraph  Companies*    They  then  listed  the  various  types 
of  jobs  under  the  vocational  levels  a    unskilled,  semi-skilled,  skilled, 
and  professional.    General  discussion  good.    On  discussing  the  Water 
Works,  it  was  found  that  no  one  ever  saw  the  inside  of  either  a  gas  or 
water  meter.    Mr.  Hollister  said  th*t  perhaps  we  could  do  that  sometime <> 
One  student  explained  that  Oil  City  had  a  double  water  system,  one  each 
for  fires  and  drinking  purposes.    Student  explained  that  Seneoa  wells 
supply  our  drinking  water  and  the  River  supplies  water  for  fire~fighting 
purposes.   Another  student  wasn(t  sure  whether  water  was  taken  from  the 
river,  but  they  finally  concluded  that  that  was  the  system  here.  Class 
contributed  freely  to  the  discussion  although  there  was  a  very  small 
number  who  had  little  or  nothing  to  say. 

Mr0  Brenot,  County  NYA  Supervisor,  visited  the  class  and  dis- 
cussed the  OTA  personal  studies:    personality,  aptitudes,  interests,  etc0 
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He  asked  the  class  if  they  would  like  to  take  a  general  intelligence 
test.   All  raised  their  hands,  signifying  the;/  would.    He  then  passed 
out  sample  analysis  charts  to  each  student  of  the  class.    This  would 
not  be  compulsory  but  was  designed  to  be  of  benefit  to  the  student. 
MTo  Williams  added  a  few  remarks,  saying  that  the  personal  interview  is 
being  oonduoted  only  to  better  acquaint  us  with  each  student  so  that  we 
can,  in  the  long  run,  be  of  better  service  to  him.    Interviews  to  start 
this  afternoon  and  students  could  see  Mr«  Williams  for  an  appointment o 
Six  students  made  appointments  for  today  and  tomorrow  after- 
noon.   Class  dismissed  at  12t00  o'clock  noon. 


Conference  #6« 

Thursday,  February  10,  1938. 

Class  convened  at  9s00   A.M,     Twenty  presents 

Supervisor  urged  that  all  register  at  the  employment  office. 
Si%  have  not  yet  registered «    Importance  stressed  of  registration. 

Supervisor  reviewed  notebooks.    The  discussions  were  all 
fairly  well  outlined.   Work  generally  neat*    There  were  no  personal 
comments,  such  as  what  struck  them  most  in  the  discussion,  personal 
reactions,  etc. 

Supervisor  opened  discussion  on  the  Professions  and  Allied 
Services :    fine  and  practical  arts .    There  were  few  students  who  did 
not  participate.    Then,  science  and  service  were  discussed.  During 
this  session  (ioCo,  up  until  the  intermission)  there  were  a  total  of 
seventy-six  participations  (1  hr*,  15  min.).    Some  students  contributed 
more  than  once $  and  there  were  some  <who  did  not  contribute. 

Intermission 

Following  intermission,  Kr.  Hollister  led  discussion  on 


Political  and  Allied  Services ,    government.     He  also  touched  on 
institutional  home  making,    hotels  and  institutions  for  the  feeble- 
minded (using  Polk  State  School  as  an  example) •    Supervisor  told 
interesting  stories  to  illustrate  points  in  each  case.    Interest  re- 
mained steady.     In  the  second  part  of  the  session,  there  were  a  total 
of  sixty  participations,  making  a  total  of  one  hundred  and  thirty-six 
(136)  for  tho  entire  session. 

Class  dismissed  at  11,30  A .M.     One  student  made  an  appoint- 
ment for  interview  with  Mr,  Williams • 
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Conference  #7 . 

Friday,  February  11,  1938. 

Class  convened  at  9,00  A.M.    Eighteen  present  -  five  fellows 

have  gone  to  work;  one  is  attending  a  funeral  this  morning;  one  is  ill. 

Following  is  report  written  by  Jack  Hammond  who  acted  as  today's  secretary. 

Class  opened  with  roll  call  followed  by  a  short  reading  by 
Mr.  Hollister  on  the  subject  "The  Life  of  Willie  Short  or  later  Mr. 
William  Short" .    The  plot  of  the  story  ms  centered  around  the  waste 
and  loss  Mr.  Short  suffered  because  of  a  lack  of  practical  salesmanship 
and  also  the  tendency  to  rush  into  anything.    His  life,  nearly  ended, 
leads  to  a  paupers  grave.    MORAL,    Find  out  all  the  details  of  anything 
you  do0 

Following  this,  we  discussed  the  subject  of  retail  commerce 
in  Oil  City  by  listing  all  the  forms  of  retail  work.   We  found  there 
were  fifty-one  places  in  Oil  City.    Next  we  filled  out  a  Work  Situation 
form  on  the  board.    Out  of  the  fifty-one  places,  we  found  seven  unskilled 
jobs,  fourteen  semi-skilled,  and  seventeen  skilled. 

Following  a  short  intermission,  Mr.  Williams  ran  a  short  teat 
for  the  purpose  of  finding  our  main  desires  towards  a  future  vocation. 


Mr«  Hollister  interpreted  the  scale  made  on  the  board. 

A  short  spoeoh  by  Mr.  Hollister  stating  that,  if  through 
this  group  conference  course  some  of  us  are  launched  on  a  profitable 
vocation,  then  it  could  be  called  a  success « 

One  student  contributed  occasional  vrisecrecks,  generally  in 
an  undertone.    They  were  general,  not  being  directed  to  any  one  person 
present* 

During  the  discussion  on  local  businesses,  the  route  of  in- 
coming mail  in  tho  regular  business  office  was  discussed  with  referenc 
to  the  various  ^obs  concerned  such  as  mail  clerk,  order  clerk,  shippin 
clerk.    Then  the  question  •was  asked:    "What  kind  of  machines  are  used 
in  the  business  office?" ,  and  several  contributions  were  made  by  the 
class.    Supervisor  noted  the  tendency  of  the  group's  interest  as  a 
■whole  to  move  away  from  diooussion  of  skills  and  the  professions  to 
handicrafts;  i«e»,  from  cashier,  mortician,  etc»,  to  confectioner, 
baker*  auto-nechanie,  etc.    (Five  students  present  took  Commercial 
Course  in  High  School.) 

In  the  first  part  of  the  discussion,  before  the  intermission, 
there  were  a  total  of  103  contributions  by  the  students.    Some  of  the 
students  contributed  to  the  discussions  more  than  once  and  a  very 
small  number  contributed  little  or  nothing. 

Intermission* 

During  the  intermission,  several  students  looked  at  the 
Vocational  Guidance  Files   which  described  briefly  about  fifty  various 
vocations.    They  would  pull  out  a  folder  which  looked  interesting, 
sit  down,  and  read  it. 


♦ 
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Following  intermission,  Mr.  Brenot,  NYA  County  Supervisor, 
visited  the  olass  and  introduced  a  Vocational  Aptitude  Test  which  Mr. 
Williams  conducted.    (Taken  from  "Vfliat  Makes  You  So  Different?"  - 
Liberty  Publishing  Corporation,  New  York,  Page  135.)     There  was  a  fair 
distribution  of  choices,  i.e.,  it  showed  that  the  class  was  a  represent- 
ative group. 

Mr0  Hollister  reviewed  various  things  we  may  disouse  next 
time*    applying  for  a  job,  advantages  and  disadvantages  of  some  Jobs,  etc. 
Conference  $8 . 
Monday,  February  14,  1938. 

Class  oonvened  at  9t00  A.M.    Twenty  present. 

Mr.  Hollister  opened  conference  by  explaining  nature  and 
purpose  of  a  vocational  tost  which  was  later  given.    There  were  forty 
questions.    Total  time  allowed  was  forty  minutes.    Some  were  finished 
before  that  time.    Mr.  Hollister  explained  that  we  are  now  ready  to 
break  up  into  smaller  groups  for  the  purpose  of  following  through  various 
vocations  by  way  of  separate  discussions  and  visits  to  different  work 
situations  o   He  outlined  the  program  for  the  weeki 

Tuesday  — — — —  Break  up  into  interest  groups. 

Wednesday  — — —  Visits  to  work  situations. 

Thursday  — — —  a*   Report  of  visits. 

b«   Talk  by  Mr.  Milon  Brown. 
Intermission. 

Papers  were  corrected  during  intermission.    Three  students 
assisted  in  the  grading.    Some  students  remained  close  during  inter- 
mission.  They  were  interested  in  the  test  and  outcome.    Later,  as  the 
intermission  drew  to  a  close,  more  students  gathered  round  to  see  the 
results. 

Following  the  intermission,  Mr.  Williams  explained  next  step 


< 


in  the  course,  icOc,  separate  interest  groups-    Census  of  vocational 
choices  was  taken  with  following  results  * 

VOCATION*  SOMBER  INTERESTED; 

Machinist  9 

Draftsman  2 

Refining  2 

Offioe  Work  2 

Electrician  1 

Auto-Mechanic  1 

Photography  1 

Selling  and  Advertising  2_ 

20 

The  average  grade  for  the  class,  figured  on  a  10C$  basis, 
was  71©!^  for  the  test*    The  questions  in  the  test  created  a  discussion. 
One  student  would  raise  a  question,  and  another  would  add  something » 
One  thought  the  heart,  not  the  lungs,  furnished  fresh  oxygen  to  the 
blood.    This  was  later  cleared  up. 

Conference  #9. 

Tuesday,  February  15,  1938. 

Class  convened  at  9*00  A.M.     Nineteen  present* 
The  first  part  of  the  conference  consisted  in  a  Mock  Trial 
whereby  different  students  were  tried  aecording  to  the  vocational 
choices  they  had  made.    Mr o  Tobin  acted  as  the  prosecuting  attorney 
and  Mr.  Williams  acted  as  the  attorney  for  the  defense.    The  class 
elected  Mr.  Harry  Fox  as  their  judge.    There  was  very  good  participation. 
Suggestions  were  offered  freely,  and  the  "defendants"  all  took  it  good- 
naturedly.   Whole  class  seemed  to  like  the  arrangements  and  all  three 
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studente  who  war©  "tried"  were  given  a  verdict  of  "not  guilty",  i.e. 
they  were  advised  to  continue  along  the  vocational  lines  they  had 
selected.    It  was  suggested  that  each  defendant  take  notes  on  the 
suggestions  made. 

The  second  half  of  the  session  was  used  to  divide  up  into 
interest  groups,  according  to  the  vocational  choices  made  the  preceding 
day*    Two  groups  were  formed  at  the  opposite  sides  of  the  roomi  one 
representing  business,  and  the  other  industry  and  manufacturing.  Each 
group  could  be  outlined  thus* 

lo    Industry  and  IJanuf acturlng : 
A  •  Mechanical 
a  „  Shop 
b.  Drafting 

B.  Refining  (ifeHor  story) 
Total  number  in  this  group  —  12. 

11 o  Business: 
A .  Sales 
B •  Clerical 

C .  Photography 

D.  Auto  Mechanics,  Electricity. 
Total  number  in  this  group  —  8c 

Each  group  appointed  a  chairman  -  Group  1,  Carl  Pierce  and 
Group  11,  Robert  Young* 

Each  group  then  made  a  list  of  the  various  work  situations 
they  wished  to  visit.   Eventually,  every  man  in  each  group  was  signed 
up  for  a  visit  tomorrow  to  one  of  the  following,  providing  satisfactory 
arrangements  can  be  made  with  employees  involved:    (This  courtesy  with 
employees  was  emphasized.) 
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1.  Pennzoil  Company 

a.    Plant  -  William  Crispen. 
bo    Clerioal  -  Earry  Fox. 

2.  National  Transit  -  Carl  Pierce  and  L.  Stahlman. 

3.  Oil  Well  Supply  Company  -  Ray  Cole. 

4.  Art  Nouveau  Studio  -  Lawrence  Wolcott. 

5.  Oil  City  National  Bank  -  Donald  Douglass. 

6.  A  local  garage  -  Bruce  Christenson. 

Above  names  are  fellows  who  are  going  to  arrange  the 
appointments  with  employees. 

Mr.  Williams  pointed  out  that  the  fact  that  one  joined  a 
special  interest  group  does  not  necessarily  mean  that  that  is  his  final 
occupational  choice.    Our  plan  is  flexible  and  we  want  each  student  to 
benefit  from  it. 

The  class  was  asked  to  return,  at  some  time  tomorrow  morning, 
for  final  check  upon  appointments.   Mr.  Williams  also  mentioned  the 
individual  conferences  and  invited  students  to  let  him  know  when  they 
wanted  an  interview.    The  purpose  of  the  interviews  was  explained, 
also  that  they  are  purely  voluntary. 

(Note j    The  idea  of  a  program  of  recreation  was  initiated  and  carried 

out  by  the  class.    The  recreation  committee  is  to  report  later.) 

*  *  *  *  * 

Following  is  account  of  this  conference  as  written  by  Jack  Hammond t 

In  Mr.  Hollister's  absence,  the  meeting  was  presided  over  by 
Mr.  Tobin  who  organized  the  class  into  a  form  of  court  trial  to  discover 
whether  or  not  each  man  was  qualified  for  his  choice  of  vocation. 
Defendant  #1  —  Mr.  Cole,    blue-print,  draftsmanship,  machinist. 
To  open  the  court,  Mr.  Cole  was  called  to  the  stand.    Mr.  Tobin,  acting 
as  prosecutor,  called  the  attention  of  Mr.  Fox,  the  judge,  and  the 
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members  of  the  jury  to  the  application  made  out  fictitiously  in  clasa 
"by  the  defendant.    It  was  carelessly  written  and  incomplete  in  detail. 
Upon  these  facts  he  stated  that  Mr,  Cole  would  be  unfit  as  a  draftsman. 

Mr.  Williams  then  rendered  his  version,  which  was  short  but 
extremely  to  the  point,  stating  that  Mr.  Cole's  laxness  could  be  over- 
come by  his  determination.   A  short  discussion  followed  in  which  Mr. 
Young  gave  a  very  clear  statement  which  aided  the  defense  in  gaining 
a  verdiot  thus :    Mr.  Cole  should  follow  his  previous  intentions . 
Defendant  #2  —  Mr.  Wolcott,  photography,. 

Prosecution  again  led  by  Mr.  Tobin  who,  through  cross-examination,  tried 
to  show  Mr.  Wolcott  his  shortcomings  in  progressiveness  and  ability.  In 
his  own  behalf  Mr.  Wolcott,  through  a  complicated  rendition,  proved  that 
he  could,  with  some  study,  make  good.    Mr.  Williams  then  came  to  the 
defendant's  aid  by  stating  that  he  does  know  the  fundamentals  of  photo- 
graphy.   The  jury  then  gave  their  versions,  again  led  by  Mr.  Young  who 
believes  he  should  follow  his  course. 
Defendant  #3  —  Mr.  Kerr,  machinist. 

Mr.  Kerr  found  he  had  to  quit  school  because  he  could  not  follow  a 
leader,  also  he  has  not  had  a  complete  course  in  mathematics.    Mr.  Tobin 
then  said  that  one  could  not  become  a  machinist  without  a  little  math- 
ematical inclination.    Mr.  Williams  then  asked  why  he  could  not  continue 
his  studies.    Then  he  spoke  of  Mr.  Kerr's  determination,  which  was  a 
very  good  asset.   A  speech  by  Mr.  Young  of  the  jury  gave  Mr„  Kerr  the 
suggestion  of  trying  to  continue  his  studies.    Following  this  discussion, 
a  short  intermission  was  called  during  which  very  few  left  the  room  and 
a  heated  discussion  took  place  among  the  class. 

After  intermissions  we  divided  the  class  into  two  main  groups, 
namely,  meohanical  and  business  groups.    A  leader  was  named  for  each. 
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Mr.  Young    —    Leader  Carl  Pierce    —  Leader 


Mro  Pox 

A9 

Redfield 

Mr.  Schwakopf 

K. 

Yarnell 

Mr.  Sehwarts 

B. 

Kerr 

tiro  Douglass 

W. 

Trotter 

Mr.  Christeneon 

w. 

Crispon 

Mr  *  Haranond 

p. 

Stalhman 

L. 

Stahlman 

P. 

Scott 

W. 

Sharing 

Rc 

3ol< 

The  contact  men  ares   Mr*  Crispen  -  PennBoil;  Mr.  Pierce  and  Mr  0 
Stahlman  -  Transits  and  Mr«  Cole  -  Oil  Well  Supply  Company o  After 
making  appointments  for  contact  men  we  had  a  general  discussion.  A 
group  invitation  -was  extended  by  the  girls  of  !JYA  to  our  class  to 
attend  their  dance  February  21,  1938  at  the  Y.W.C.A.  rooms.   Admission  35/. 

Mr*  Tobin  stated  that,  if  a  large  enough  group  -was  interested, 
ten  or  twelve,  he  could  start  a  class  to  aid  us  in  some  subjects  we  need 
such  as  English,  Shop  Math.,  Blueprint  reading.    Class  then  continued 
with  instructions  on  how  to  conduct  our  visits. 

Out  of  our  class  we  selected  three  major  subjects  we  would 
like  to  study,  suoh  ass 

SUBJECT s  NO.  WISHING  TO  ATTEND: 

English  6 
Mathematics  and  blueprints  16 
Shorthand  and  Typing  IS 

The  subject  of  recreation  was  also  brought  up  and  a  committee 

consisting  of  William  Trotter,  William  Crispen,  and  Mr.  Redfield  were 
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Eotes  by  Jack  Hammond. 

Conference  $10. 

Wednesday,  February  16,  1938. 

Glass  convened  at  9i00  AoI5«     nineteen  present. 
Thoee  *who  wore  delegated  to  arrange  appointment*  reported. 

I©    Lawrence  Stahlnsin  contacted  Transit  but  was  unable  to  locate 
the  roan  (Mr*  Stomor)  to  -whom  ho  -was  referred »     Was  told  to  call  at 
Armory ,  v&ich  he  did,  but  Mr.  Stormer  wasn't  there o 

20    Bay  Cole  and  Paul  Stahlman  saw  ?ir©  Rcokswendsr  of  the  Oil  ?/ell 
Supply  Company .   Appointment  arranged  for  early  nert  week.    O.W.So  will 
phone  in  later* 

5c  William  Crispen  arranged  a  visit  at  PennBOil  plant  for  9t30  A.M0 
today*   He  contacted  Mr<»  Hinman  of  $2* 

4.  Harry  Fox  arranged  for  a  visit  of  the  clerical  department  of  the 
Pennzoil  Company  this  morning  <> 

50    Donald  Douglas®  contacted  Oil  City  National  Bank  and  this  visit 
will  be  made  this  morning. 

6 .  Lawrence  ?folcott  had  inspection  trip  of  Art  Uouveau  Photo  Studio 
yesterday.    II©  will  give  his  report  later » 

70    Bruce  Christenson  inspected  Weaver  Garage  yesterday. 
The  students  -who  went  visiting  today  are: 
1.   Pennacil  Company* 
A0  Clerical 

Harry  Fox 
Robert  Young 
Lawrence  Vfoleott 
Bruce  Christenson 
Ausel  Redfield 
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William  Charing 
Jack  Hammond 
William  Trotter 
William  Crispeh 
11  o    Oil  City  National  Banks 
Donald  Douglas 
Wilford  Schwartz 
111c    Pri*vate  Electrical  Contractor* 

Carl  Pierce  and  Lawrence  Stahlm&n  left  early  and  made  arrange- 
ments with  the  National  Transit  for  a  later  date.    They  returned  to  class 

Si?:  students  remained  after  others  had  left  for  inspection  today 
For  the  remainder  of  the  morning,  we  conducted  dramatisations  of  applying 
for  a  job    —    one  student  acting  as  the  employer  and  another  acting  as 
applicant.   All  participated  and  offered  criticisms.    Later  Mr#  Hollister 
conducted  some  tests  -which  wore  interesting  o 


Thursday,  February  17,  1938. 

Class  convened  at  9s 00  Aoiio 

The  first  part  of  the  session  was  devoted  to  hearing  reports 
of  inspection  trips  made  yesterday.   Bach  report  was  well  given  and 
there  was  discussion  among  the  students.    Donald  Douglas  gave  a  very 
good  description  of  the  trip  he  and  Wilford  Schwartz  made  to  the  Oil 
City  national  Bant:.   William  Ghering  spoke  on  the  trip  to  the  Pennzoil 
Refining  Plant.    Mr0  Hollister  made  some  interesting  comments  on  oil 


2- 


trip  to  the  Art  Nouveau  Studio  and  Tom  Sohvmkopf  told  about  hie  exper- 
iences with  an  independent  electrician  yesterday.  The  whole  class  waa 
interested  in  the  report.    Interest  did  COu  -LSIC  • 

Intermission 

Following  intermission,  Mr*  Drown,  District  WPA  Supervisor, 
talked  informally.    He  encouraged  the  class  to  be  positive  in  their 
search  for  jobs.   As  aide  in  learning  about  vocations,  he  suggested  a 
(1)  City  Library?  (2)  Vocational  Guidance  folders  in  our  possession  nc 
(3)  Inspection  Trips  which  we  are  now  undertaking*    He  said  that  many 
fellows  got  discouraged  when  they  do  not  get  work  instead  of  continuit 
to  "plug"  at  it  and  show  persistence.    Then,  after  you  have  the  job* 
the  next  thing  is  your  responsibility  as  a  citisen.    Good  citisenship 
means  effectively  -vsarding  off  those  political  doctrines,  such  as  Kasi3 
which  aim  to  undermine  democracy.   The  answer  to  such  a  situation  is 
individual  initiative  and  responsibility.   These  are  things  we  should 
think  about  after  the  job  is  obtained.    Mr.  Brenot  and  Mr.  Tobin  also 
visited  us  today.   An  air  of  informality  prevailed.    One  student  who 
sat  next  to  lire  Williams  commented  on  how  he  liked  Llr.  Brown's  talk* 


Conference  $12 « 

Friday,  February  18,  1938. 

Class  convened  at  9*00  Aoll*    Nineteen  present;  Mr.  Williams 

absent » 

The  first  period  was  spent  in  a  disoussion  of  Mr.  Brown's 
lecture  of  the  previous  day.   While  the  group  had  made  no  notebook 
entries,  they  had  remembered  a  few  of  the  ideas  outlined  by  the  speaker <> 

In  the  next  period,  the  group  which  had  visited  the  Pennzoil  Refinery 


i,  under  the  leaden 
discussed  in  detail  th©  report  previously  mad©  by  Ghering.    The  oth 
of  the  group  became  interested  in  the  Monocrapr    files  "An  and  "Pn 


the  group j  Mr.  Hollister  led  a  discussion  on  the  race  tolerance  problem 
as  it  concerns  the  negro  in  America  today « 

Later,  in  a  discussion  of  the  deficiency  of  the  group ,  they 
indicated  a  desire  to  take  up  the  study  of  English  and  Ifethematics. 
AlsOj  the  group  requested  that  a  speaker-,  preferably  a  Doctor,  be  secure 


Conference  #13 » 

Monday..,  February  21,  1938  = 

Class  convened  at  9*00  hollo     Nineteen  present* 

Five  news  stories  were  submitted  and  Mr*  Holllster  read  the* 
to  the  class  for  the  purpose  of  determining  extent  of  good  English  ue< 
The  main  points  of  a  novrs  item  were  noted  on  the  board  and  the  news 
stories  were  studied  accordingly z   Who,  Where,  When,  and  What.  The 
class  Tfould  try  to  think  whether  the  story  road  was  news-worthy.  The 
news  item  written  by  Lawrence  Woloott  will  be  given  to  Mr.  Brenot  for 
possible  use  by  one  of  the  louts,.-,  ne^ap&pers  •    This  item  told  about 
Mr.  Milon  Brown's  talk  to  the  group  on  Thursday,  February  17th <. 

Following  this,  we  proceeded  to  arrange  further  inspection 
trips  as  follows? 

1©    Oil  Well  Supply  Comp&ry  » 

Hay  Col©  William  Trotter 

Paul  Stahlman  Kenneth  Yarnell 

William  Crispen  Jack  Eammond 
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Harry  Fox  Bruce  Christenson 

3e    National  Transit t    (Scheduled  for  Feb.  22) 

Robert  Kerr  Lawrence  Stahlman 

Ansel  Redfield  Carl  Pierce 

Albert  Reed 
4o    Gas  Company  Offioe* 

Donald  Douglas  William  Ghering 

5o  Knorsc  Glass  Bottle  Works? 

Jack  Hammond  -  Will  make  contact  but  will  visit  Oil  Well 

Supply  Company  on  Febo  22,  1938 . 
Ansel  Redfield  (National  Transit) 
S  ilford  Schmrts 

Robert  Kerr      (National  Transit) 
6«   ISanion  Steel  Barrel  Company  t 

Ansel  Redfield  Albert  Reed 

Ghering  Kenneth  Yamell 

The  class  will  report  at  9s00  AolSo  tomorrow  to  cheek  over  the 
appointments  before  leaving  on  the  trips.    The  students  will  try  to 
arrange  visits  for  Feb.  22  P  1938,  if  convenient  with  the  employers  in- 
volved  ; 

Ur«  Hollister  led  a  discussion  on  various  occupations  involved 
in  the  Stoel  Barrel  Industry.    It  brought  out  the  fact  that  a  visit  to 
i&inion  Steel  Barrel  Works  will  be  of  value  and  interest  to  all  of  the 
class o   We  all  concluded  that  there  was  place  in  this  industry  for  the 
machinist,  draftsman,  electrician,  selling  and  advertising  man,  auto 
mechanics  and  photographer * 

At  this  time  the  students  who  were  to  arrange  the  inspection 


a 


Guidance  Series  on  "Postal  Service" .  The  main  points  were  listed  on  the 
board  i 


,  0 


Confe: 


Class  convened  at  9tOO  AoM«    Seventeen  present;  Schwarts 
excused;  oriispen  and  onering  absent  o 

Inspection  trips  are  being  made  at  Penntoil  advertising 

Mr*  Tobin  explained  that  classes  can  be  started  in  Englie 
and  Arithmetic*  Seven  students  wanted  a  course  in  English  and  fifi 
•wanted  a  course  in  arithmetic  a  It  was  decided  that  the  classes  woi 
begin  on  Monday  01*  next  week.  Hours:  6*30  to  8»S0  P.M.  Class  dec! 
this  time  would  be  most  satisfactory* 

Mr »  Hollister  reviewed  talk  by  Mr.  Gordon  Enders  on  "Can 


xiy  stop 

Clr- 


Room  not  heated  (School  Holiday,  Wash: 


Class  convened  at  9 jOO  AoM.j   twenty  present. 

It  was  eaqplained  that  there  will  be  a  visit  to  the  Oil  Well 
Supply  Company  tomorrow.  Also,  a  visit  will  be  arranged  at  the  Mtenio; 
Barrel  Works.   William  Ghering  and  Donald  Douglass  left  later  to  make 
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the  appointment.    They  told  us  on  their  return  that  a  visit  by  the 
entire  class  would  bo  made  at  Manion'e  on  Friday,  February  25th., 

Donald  Douglas  reported  on  his  visit  to  the  Engineering 
Department  of  the  Gas  Company.   Well  given,  and  the  class  seemed 
interested.    Then  Robert  Young  reported  on  visit  to  the  Pennxoil 
Advertising  Department.    He  showed  the  class  a  diagram, which  he  drew 
himself,  of  a  lubritorium  which  he  explained.    This  *  together  with  two 
display  designs,  was  passed  around  the  class*    It  was  interesting.  Ja 
Hammond  then  reported  on  the  visit  to  National  Transit.    He  noted  inte 
esting  details  and  his  report  was  relatively  comprehensive.    He  had  ob 
served  various  types  of  machinery  and  learned  some  job  qualifications. 
Other  students  who  were  also  at  the  Transit  contributed  to  the  discuss 
One  drew  a  picture  of  a  rotary  pump  on  the  board  and  then  explained  it 
the  group.  Intermission* 

Following  intermission,  Mr.  Hollister  announced  that  a  local 
doctor  would  lead  a  discussion  on  venereal  diseases  soon.  One  student 
remarked  "Tell  him  to  bo  prepared  for  a  lot  of  questions." 

Hr«  Hollister  explained  that  the  class  would  meet  at  9*00  A,: 
at  Uanion  Barrel  Works  Friday. 

The  supervisor  read  come  facts  about  railroading  from  the 
Vocational  Guidance  monograph  series.    Mr.  Young  volunteered  to  write 
on  the  black-board. 

Report  by  Douglas  on  visit  to  Engineering  Department  of 
United  natural  Gas  Company.    Gehring  and  Douglas  sent  to  Manion's  to 
arrange  a  visit  to  the  Barrel  Works  for  Thursday.    Report  by  Young  on 
trip  to  Perms oil  display  shop.    Report  on  inspection  tour  of  Transit 
by  Jack  nammond.   Arrangements  made  for  entire  class  to  tour  Manion's 
Friday  morning.    Discussion  of  Railway  Industry. 
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Conference  #16. 

Thursday,  February  24,  1938 e 

Class  convened  at  9j00  AoMa    Eleven  present;  nine  are  visiting 
the  Oil  Well  Supply  Company  this  morning. 

We  continued  discussion  of  the  visit  to  the  National  Transit 
Company  -which  was  made  on  Tuesday,  February  22nd.    Mr.  Hollister  asked 
"What  knowledge  is  required  in  setting  up  a  blue-print  and  plans  for  a 
motor?" o  He  mentioned  the  importance  of  knowing  simple  arithmetic 
among  other  thirds «, 

Dr.  James  R.  Welty,  Public  School  physician,  led  a  discussion 
on  venereal  diseases.    It  was  very  interesting  and  several  questions 
were  asked  by  the  class o 

Intermission 

During  intermission  several  students  continued  discussion  of 
Dr,  Welty *s  talk. 

FolltA<"fcrg  the  intermission,  the  supervisor  led  a  discussion  on 
"lifer  Weaknesses"1 ,  i«e0,  weaknesses  that  can  be  corrected.    This  was  treate 
under  the  headings*    bodily,  mental,  and  spiritual.    Then  the  following 
headings  were  broken  downj    education,  attitude,  availability.    The  class 
copied  this  from  the  board  to  their  note-books. 

Blank  sheets  of  paper  were  then  given  each  student  and  they 
were  asked  to  write  briefly  on  their  own  weaknesses,  omitting  to  sign 
their  names.   After  about  ten  minutes,  the  papers  were  collected. 
Some  were  read  at  random  by  the  leader,  their  anonimity  being  preserved . 
Following  is  report  of  the  session  as  written  by  Lawrence  Woloott* 
la    Discussion  of  Transit  Tour  Continued j 
a©    Forging  of  tongs o 
bo    Viscosity  of  Oil. 
Co    Drafting  Room, 
do    Pattern  Shop, 


a •   Gonorrhea . 

bo  Syphilis. 
3o    Fersonal  "Weaknesses  (that  can  be  corrected) i 

a*  Bodily. 

b  e    Mental . 

c  e   Spiritual o 
4c   Self -analysis  of  Personal  Weaknesses . 

Conference  #  17 . 

Priday9  February  25,  1938. 

Class  convened  at  9»00  A«Mo    Seventeen  present. 

Entire  class  visited  Manion  Steel  Barrel  Works  •    It  was  a 
very  interesting  visit . 

On  returning  to  the  class,  reports  were  heard  about  the 
visit  to  the  Oil  Well  Supply  Company.    Hay  Cole  and  others  contributed > 

Conference  #18 » 

Monday,  February  28,  1938. 

Class  convened  at  9s00  AJ»1«  Nineteen  present  (very  good 
attendance  considering  the  sudden  change  to  extremely  cold  weather 
over  the  week-end).   Mr.  Williams  absent. 

For  the  benefit  of  those  who  were  unable  to  visit  the  Ifenion 
Barrel  Works  Friday,  Mr»  Hollister  conduoted  a  discussion  of  the  tour<> 
By  means  of  a  diagram  on  the  black-board,  the  steel  barrels  were  followed 
through  from  the  raw  material  to  the  finished  product.    Then  the  various 
jobs  were  classified  according  to  the  training  required.   We  found  that 
there  were  professional  jobs,  four  skilled  and  eight  semi-skilled. 

ITest,  Albert  Reed  demonstrated  the  operation  of  a  Binall 


I  of  the  class  could  inspect  the  various  parts* 

Following  intermission,  a  letter  received  from  the  Flying 
Intelligence  Service  of  Milwaukee,  Wisconsin  by  Jack  Hammond  was 
discussed.    It  was  decided  that  the  company  was  selling  books  rather 
than  a  flying  training  course* 

Then  a  test  to  discover  honesty  or  dishonesty  was  given. 
Out  of  possible  score  of  100,  the  largest  group  obtained  scores  between 
55  and  65. 

Another  test  on  prejudices  was  given.    The  average  tolerance 
in  this  group  was  found  to  be  70f>. 

With  the  announcement  of  coming  attractions,  the  meeting 
was  adjourned* 

(The  above  report  prepared  by  L.  E.  Wolcott,  a  group  member.) 


Conference 

Tuesday,  March  1,  1938. 

Class  convened  at  9 $00  A»M»    Sixteen  present. 

Mr.  Hollister  opened  discussion  on  manufacturing  and  industria 
taxes  in  this  state  as  compared  with  other  states.    He  briefly  explained 
a  report  which  analyzed  taxes  in  nine  industrial  states.    It  was  brought 
out  that  Hew  Jersey*  s  taxes  are  relatively  low  although  the  labor  market 
there  is  not  so  good.   We  also  discussed  the  various  industries  in 
Venango  County,  using  as  an  aid  the  "Industrial  Directory  of  Pennsylvanii 
A  student  volunteered  to  write  on  the  board,  and  thirty-four  different 
industries  were  listed.   We  discussed  the  number  of  hotels  and  banks 
in  this  county. 

fir.  Williams  then  conducted  a  general  test  on  personality, 
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including  such  points  as  tact,  appearance,  dependability,  etc.  The 
i  points  wore  read  one  at  a  time,  giving  the  class  enough  time  to  wr 

it  down  and  then,  beside  it,  grade  himself:  good,  fair,  or  poor,  lio 
one  graded  himself  as  poor;  i.e.,  no  one  felt  he  was  poor  on  any  one 
of  the  points*    The  grading  balanced  rather  evenly  between  "Fair"  and 
"Good", 

Int  emission 

Following  the  intermission,  Mr.  C«  6*  Shawd,  Personnel 
Director  of  the  Pennzoil  Company,  spoke.    He  especially  treated  the 
thought  "How  Can  An  Employer  Know  A  Man's  Qualities  Or  Abilities  Without 
Giving  Him  A  Trial?" ,    A  high  degree  of  interest  prevailed  throughout 
the  session  which  ran  over  the  usual  time.    Mr.  Shawd  made  the  remark 
that  "Habits  leave  their  mark  upon  you" .   He  illustrated  this  in  various 
ways .    For  instance,  you  can  recognize  the  policeman  minus  his  uniform 
by  his  walk  and  stare.   He  ztien  proceeded  to  give  out  some  clues  which 
are  leads  to  a  man's  real  solf,  such  as  shuffling  feet,  slovenly  posture, 
very  slow  tempo  in  speech,  the  eyes,  face,  how  a  liar  reveals  himself  in 
his  eyes,  the  way  you  comb  your  hair,  your  eye  glasses,  the  shape  of  your 
mouth,  etc.    Ho  pointed  out  that  the  applicant  often  fails  to  reveal  his 

abilities  in  entirety.    Perhaps  he  will  forget  to  tell  the  personnel  man 
that  he  delivered  papers  for  five  years.    He  may  have  considered  that 
irrelevant  and  unimportant,  and  yet,  delivering  papers  for  five  years 
in  this  kind  of  climate  means  something.   He  illustrated  this  further 
by  making  personal  reference  to  one  member  of  the  class  who  had  demon- 
strated some  aptitude  in  designing o   He  had  not  told  this  to  the  per- 
sonnel manager  (who  was,  in  this  case,  Mr.  Shawd) «    But  Mr.  Shawd 
found  this  out  in  the  last  day  or  two  by  having  access  to  a  plan  for 
a  lubrit or ium  which  this  student  had  drawn.    Much  to  the  student's 
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surprise,  Mr.  Shawd  asked  him  to  call  at  his  office  this  afternoon 

I  for  an  interview  for  position  as  Commercial  Designer.    This  incident 

drove  home  in  a  very  striking  way  the  importance  of  taking  a  complete 

inventory  on  one's  abilities  and  past  experiences  before  he  seeks  an 

interview.    Mr.  Shawd  suggested  that  the  applicant  should  go  over  his 

entire  work  experience,  make  a  list  of  them,  and  then  ask  himself  the 

question  "Was  I  successful?"  in  regard  to  each  job. 

The  speaker  then  asked  one  of  the  class  to  volunteer  a  sample 

application  interview.    One  of  the  students  stepped  forward.    Mr.  Shawd 

asked  him  about  his  qualifications,  experience,  etc.    He  later  told 

the  student  that  he  had  a  good  story  but  it  wasn't  told  well.  The 

important  thing  is  how  we  say  it.    He  suggested  that  the  student  practice 

talking  through  a  certain  idea  by  addressing  himself  to  some  object,  like 

a  spot  on  the  wall  or  a  door  knob.    By  repeating  this  over  and  over  with 

the  proper  voice  inflection,  delivery  could  be  improved. 

******* 

Following  is  report  on  this  conference  as  recorded  by  Iawrence  Wolcott* 

At  the  opening  of  the  program  Mr.  Eollister  compared  the  total 
corporate  taxes  in  Pennsylvania  with  thirteen  neighboring  states.  It 
was  shown  that  Pennsylvania  took  the  next  to  the  highest  percent  of  net 
income.    Rates  ranged  (on  a  company  having  gross  sales  amounting  to 
$18*000,000)  from  #0  in  New  Jersey  to  $71s000  in  West  Virginia, 

Then  a  list  was  made  of  all  products  manufactured  in  Venango 
County.    It  was  found  that  there  are  thirty- four  finished  products  made 
in  this  county.    It  was  stated  that  there  are  17,000  people  gainfully 
employed  in  making  these  articles.    It  was  worked  out  that  the  average 
wag©  was  only  about  $  265 ©00  per  year  per  worker. 

Next,  Mr*  Williams  listed  the  characteristics  of  a  good  worker. 
Members  of  the  class  then  rated  themselves  on  these  points.  In 


connection  with  enthusiasm  it  was  said  that  there  are  eleven  people 
who  have  not  yet  missed  a  single  session* 

Following  intermission,  Mr.  Shawd,  Personnel  Director  of 
Penmsoil,  told  how  it  is  possible  to  judge  character  without  a  long 
term  contact  with  the  person.    Re  brought  out  the  point  that  habits 
leave  their  marks  on  a  person's  manner  and  appearance.   He  said  that 
character  can  be  judged  by  the  way  a  person  walks,  the  way  he  talks, 
his  eyes,  his  mouth,  and  his  general  personal  apps trance.    By  dramati: 
the  application  for  a  job,  Mr*  Shawd  demonstrated  the  proper  and  impr 
methods  of  trying  to  obtain  work.    In  conclusion  he  stated  that  it  is 
his  job  to  eliminate  as  much  as  possible  the  element  of  chance  in 
employing  men.    He  must  be  able  to  choose  the  nan  who  will  be  best 
fitted  for  the  job* 

Conference  #20. 
Wednesday,  March  2,  1938. 

Class  convened  at  9*00  Twenty  present. 

Mro  Hollister  and  assistant  led  discussion  on  talk  given  by 
Mr0  Shawd  yesterday*    One  of  the  students,  Robert  Young,  put  on  the 
board  some  points  of  Mr-  Dale  Carnegie's  radio  talk  last  night  which 
dealt  directly  with  the  ideas  Mr*  Shawd  brought  outo    They  are  as 
follows  I 

What  can  you  do  for  m©? 

lc    Know  in  advance  what  you  are  going  to  say. 

2 »    Don't  make  it  too  long,  but  be  sure  to  leave  your 

best  behind  for  consideration 
So    Don't  bluff,  brag,  or  misrepresent* 
4o    Don't  show  a  whipped  attitude;  be  confident „ 


55  «    Dress  becomingly.    (Hails.,  hair,  clothes,  brea 
G*    Letter  of  thanks  to  the  Interviewer . 
7.    Call  more  than  once. 
We  then  dlseussed  the  importance  as  brought  out  by  Mr.  Sh;. 
of  listing  every  job  one  has  had  and  then  asking  "How  well  did  I  do  the 
job?" .   We  discussed  the  qualifications  and  experiences  of  one  of  the 
students  as  an  example.. 

It  was  suggested  that  the  students  ssnd  personal  letters  of 
thanks  to  l!r8  Shawd.    It  was  also  suggested  that  each  student  write  to 
the  employers  of  Oil  City  and  thank  them  for  their  courtesies  in  making 
the  inspection  trips  possible*    Correspondence  along  this  line  will  be 
discussed  next  session.    Mr«  Hollister  suggested  that  each  student  writ© 
a  few  lines  on  what  particular  thing  interested  him  most  in  his  inspect! 
trips. 

Mr.  Holliotor  then  asked  the  class  how  they  would  like  to 
proceed  from  here  on.    They  were  unanimous  in  asking  for  more  outside 
speakers*    Suggested  speakers  v/eres    Messrs*  Leon  Gavin,  IU  L.  Ramsey, 
Dave  Hochswender,  Harold  Clark,  Co      Shawd,  B.  R.  Gnade,  and  Vaughn 
DeLongo    Other  suggestions  for  next  steps  in  the  course  were? 
lo   Newspaper  Plants s 

a.    Oil  City  "Derrick". 
b0    Oil  City  "Blizzard" o 
2  c    Hays  Bakery. 
One  student  suggested  that  there  should  be  a  few  students 
present  at  the  meeting  with  the  employers  this  morning.    They  pulled 
straws  and,  as  a  result,  the  following  attended  % 
1«   Robert  Young 0 
2o    Donald  Douglass . 
3o    Lawrence  Wolcotto 


briefly  th©  function  of  the  employment  office  and  the  necesc.ity 
everyone  registering  there » 

Following  is  report  on  this  oonferenoe  as  recorded  by  Lawrence  T 
At  roll  oall  today,  there  \vere  twenty  members  present 
roll  call,  Mr*  Hollieter  reviewed  the  talk  by  Mr«  Shawd.  The  ve 
phases  of  the  talk  TOre  thoroughly  discussed  by  the  class*  In  < 
with  this  subject,  Dale  Carnegie's  radio  talk  on  applying  for  a 
outlined  by  Bob  Young, 

Then,  taking  a  member  of  the  class  as  an  ©sample,  Mr. 
conducted  an  inquiry  as  to  activities  and  experiences  which  tou! 


Thursday,  March  3,  1938* 

Class  convened  at  9jC0  AoH.    Eighteen  present,  two  excused 
on  account  of  auto  injury .    On©  student,  who  was  involved   in  an  injury 
(broke  left  arm),  stopped  in  to  report  but  soon  left.   Mr.  Hollister 
asked  the  three  students  who  were  at  the  employer's  conference  to  give 
a  report  of  that  meeting .    Robert  Young  reported,  assisted  by  Lawrence 
Wolcott  and  Donald  Douglass o 

Supervisor  then  asked  the  three  students  who  would  care  to 
visit  the  Derrick  plant •  The  following  indicated  interest  in  making 
the  trips 

*  1©  Albert  Reed  5c    Tom  Sohwokopf .  9c    Paul  Stahlman 

*  2.  Ansel  Redfield  6«  Carl  Pierce.  10.  William  Ghering 
So  Robert  Kerr  ?o  Wilford  Schwartz,  11 .  Donald  Douglass 
4.  Jack  Hammond              8.    Lawrence  Stahlman.    12.    Kenneth  Yarnell 

*  Volunteered  to  make  appointment.  13c    Ray  Cole,  Jr0 


The  following  expressed 


1.  Hay  Cole,  Jr.  6.  Ton  Schwokopf . 

2.  Paul  Stahlman.  7.  Perry  Scott. 

3*  Lawrence  Stahlman.  8.  Willian  Ghering. 

*4.  Kenneth  Yarnell.  9.  Carl  Pierce. 

*5.  Donald  Douglass.  10.  Mlford  Schwartt. 

♦Volunteered  to  make  the  appointment  o 

The  Supervisor  then  led  a  discussion  on  personal  cleanliness. 

It  was  found  that  all  have  access  to  a  bath  tub.    Five  bathe  more  than 

once  a  week  in  the  winter  while  all  bathe  more  than  once  a  week  in  the 

summer.   All  wash  hands  before  meals  and  practically  all  wash  their 

hands  after  toilet*    One  shaves  every  day  while  the  rest  shave  as 

necessary.    Only  two  carry  penknives  (accessible  for  cleaning  finger 

nails).    Teeth:    one  brushes  his  teeth  less  than  once  daily.  Eight 

press  their  own  pants.    Four  have  put  their' s  through  clothes  -washing 

machine  themselves.    Four  have  soled  their  own  shoes.    The  importance 

of  keeping  hats  clean  and  neat  was  brought  out.   Halitosis  was  also 

mentioned,  pointing  out  that  this  can  be  caused  by  stomach,  tonsils, 

teeth,  etc* 

Later  the  students  returned  who  left  to  make  appointments  with 

Hays'  Bakery  and  the  Derrick  Publishing  Company.    The  Derrick  trip  will 

be  rade  tomorrow  (Friday,  March  4th)  morning  at  9s30  o'clock.    The  Hays* 

Bakery  trip  will  be  made  at  7:00  P. Mo  tomorrow,  March  4th. 

******* 

Following  is  report  on  this  conference  as  recorded  by  one  of  the  students t 

Class  began  at  9:00  AoMo    Mr.  Hollister  talked  about  the 
meeting  March  2nd.    He  asked  Bob  Young  what  he  thought  about  the  meeting. 
Bob  Young  explained  what  ho  thought  about  it.    Mr.  Hollister  asked  who 
would  like  to  see  the  Hays'  Bakery.    He  also  asked  -who  would  like  to 
see  the  Derrick.   Four  fellows  left  to  make  the  appointments  at  the 
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Bakery  and  tho  Derrick* 

Mr.Hollister  asked  how  many  wore  in  access  to  the  bath  tub.  All 
were  in  access  to  a  bath  tub.    Five  bathe  once  a  week  in  winter i  all 
do  in  summer.    One  shaves  every  day,  the  rest  as  needed.    There  was^t 
anyone  that  wore  their  socks  or  underwear  any  longer  than  a  week.  Mr. 
Eollister  asked  about  the  shoes  and  hat.    He  also  talked  about  the 
breath. 

The  Derrick  appointment  was  made  at  9.30  March  4th »  Anyone 
can  go«    The  Bakery  appointment  was  made  for  March  4th  at  7t00  o* clock 
in  the  evening.   Aay  number  can  go.    Glass  intermission  at  9j55  -  10:05<> 

Ghering  gave  his  characteristics  for  a  job,    Mre  Hollister 
took  notes  on  it.    Mr0  Williams  wrote  the  characteristics  on  the  black- 
board.   Albert  Reed  gave  his  characteristics  for  a  job  after  Ghering. 

Dr.  Holbrook  gave  a  talk  on  what  he  thought  about  the  work 
situation  and  about  arguments.    Dr.  Holbrook  wrote  down  the  character- 
istics of  Jack  Hammond  %  he  also  talked  to  Jack  about  his  situation. 

Class  dismissed  at  11:55. 

Conference  #  22 • 
Friday,  Eferch  4,  1938. 

Class  convened  at  9.00  A.M.    Eighteen  present.   We  first 
lined  up  those  who  were  to  make  the  inspection  trip  to  the  Derrick 
Publishing  Company.    This  group  of  eleven  left  about  9.16  A.M.  With 
the  seven  who  remained,  we  carried  on  job  dramatizations  —  applying 
for  a  job.    Harry  Fox  and  the  Supervisor  took  turns  as  the  employer, 
and  Perry  Scott,  Robert  Young,  and  Tom  Schwakopf  acted  as  applicants. 
After  this,  one  of  the  students  remarked  "Let's  have  a  spelling  bee". 
So  we  had  one  for  a  few  minutes.    Assistant  selected  words  at  random 
from  a  book  index.    Following  this,  the  Assistant  asked  the  students 


he  thought  it  woulc 
to  observe  or  work 
should  he  included 


iular  Job. 

lOftAl  Pvrv- 


■ ;  P  t  - 

the. 


The  sane  student  wh 


oke  some 


n  speaking  before  intej 
ingestions.    In  additioi 


>ning  experimental  jobs  he  felt  some  means  shoul 


students  could  ta? 


liege  course  with 


out. 


Es  went  on 


but,  though  tl 


igure  oul 


£9  s:ro< 


he?d  get 

and  gave 
page  mat 


G  WIS 


i  some  day  somehow 
;ine„  the  boys  reti 

?rtB  of  the  trip.    One  of  them  brought  in  a  full- 
held  up  so  the  class  could  see  it.    Hr«  Itoilister 
asked  questions  about  it  which  they  answered.    The  supervisor  then  lec 
a  discussion  of  the  setting  up  of  a  newspaper  and  the  various  vocatior 
involved.    One  of  the  students s  Donald  Douglas,  gave  a  rather  detailec 
report  of  the  tripo    He  had  taken  notes  on  it.    Then  one  of  the  class 
made  a  statement  about  oolor  and  color  combinations  in  regard  to 
printing  signs .    This  developed  into  a  discussion  on  oolor  and  how 
various  shades  are  produced.    There  were  two  points  of  view  held  as 
to  what  oolor  results  when  two  oppoaites  are  combined.    Robert  Young 
tried  to  prove  his  point  by  drawing  a  color  chart  on  the  board.  They 
finally  decided  they  would  consult  the  High  School  art  teacher  which 
was  eventually  done. 

It  was  announced  that  outside  speakers  are  being  obtained 
for  Monday  and  Tuesday.    Also,  one  of  the  students  announced  that  the 


4 


■"**P  to  -lays  tate-iy  *59as  postponed  untij.  .vounesday.,  JJareh  - 
o  tuu  r«^o 

Conference  #  23  * 
Monday,  March  7,  1938 . 

Class  convened  at  9i00  AJ.!0;  seventeen  present. 

IJro  Williams  read  a  job~opportunity  letter  -which  one  of 
the  students  brought  to  class o    Tho  student  had  received  the  letter 
in  the  morning  unsolicitatedo    The  class  generally  decided  that  the 
offer  may  be  all  right  although  the  house-to-house  selling  field  is 
crowded »    One  of  the  students  questioned  the  worth  of  the  offer  in 
as  much  as  it  painted  such  a  good  picture* 

The  assistant  announced  that  the  English  and  Mathematics 
courses  are  still  open  for  anyone  who  would  like  to  join  the®* 

lira  Hollistor  led  a  discussion  on  the  various  levels  if.  a 
printing  establishment,  following  up  Friday's  visit  to  the  Derrick 
Company «   After  listing  the  unskilled,  semi-skilled,  skilled,  and 
professional  jobs,  it  was  shown  that  there  are  few  unskilled  jobs  in 
this  line  of  work;  that  most  jobs  are  in  the  semi-skilled  and  skilled 
categories* 

The  supervisor  then  explained  the  student  Personnel  P.ecord, 
Each  student  was  given  a  sheet  of  paper  on  which  he  was  requested  to 
note  such  information  as  Karnes    Address i    Age;    Heights    Weight j  Socii 
Security  numbers    Education;    Activities  in  School;    Average  Grade; 
"Whether  or  not  ho  finished  High  School;    If  not  finished,  then  how  far 
he  went;    Favorite  Subjects;   Work  Experience!    (1)  Part-time  or  home 
work;  (2)  Other  jobst    listed  according  to  (a)  Employer,  (b)  Duties, 
(c)  Months,  (d)  Why  left;    Recreation,  Sports:  any  leadership?  Hobbies 
Church «    (a)  Active,  (b)  Indifferent,  or  (o)  No  connect  ion  <> 


tine  caking  thei 

(1)  Lees  then  01 

(o)  history,  (d] 
Background :  Fai 
his  tine) j  Unol« 


■k  ncs.it. 


the  Pers< 


3 :    Rss  ' 


■5  j  W>:t 


ograpl^,  (e)  scientific,  (f)  cetect: 
'*s  occupation  (the  work  at  which  he 
any  professional,  skilled. 

Intermission. 


rith  letter 

.ly  about 

Th&nk-you 


During  intermission,  one  student  asked  for  hel 
cf  application  to  a  local  employer. 

Mr.  Tobin*  foil  caring  intermission,  spoke  infer 
some  things  the  students  overlooked.    One  of  these  was  t 

students  followed  this  suggestion.  He  brought  out  the  thought  ti 
students  must  be  -willing  to  do  their  pare  in  making  themselves  ki 
local  employers*  He  also  mentioned  the  importance  of  letting  th< 
know  their  educational  and  work  backgrounds  in  detail  so  that  we 


of  the  utmosi 


.stance 


lelping  the  student  find  him; 


explained  that  we  have  not  been  able 


Conference  $  24. 

Tuesdays  March  8,  193 So 

Class  convened  at  9? 00 
Mi%  Eollistcr  spoke  in: 

as  pay,  work  habitn,  paying  off  < 


.    He  dig 


Gi 


ntage  of  installment  buying.   Another  satis 


♦ 


riago.   Wrong  narrte 

bo  leans,  the  need 

red  for  help  with 

i  of  appreciation  to  local  employ 

f3r«  Williams  pasted  out  pap^r  and 
.-'.be  a  critical  evaluation  of  the  course,  noting 

la    What  I  .jot  ->r  ut  oi  this  course, 

£e    V/hat  we 

suggestions . 

m  It  can  prepa?o  us  f 

>ulc  have  a  job  in  a  mont!  2 
pa  it  »  - 

.      -7  :••>:.£       '  c  .=    Wh.en  you're  out  of  work, 

your  job  is  finding  work.   A  fellow  must  ahow  some  effort.    He  went 
011  to  say  that  the  staff  is  willing  to  do  all  it  can  to  assist  the 
youth  in  finding  a  job,  although  we  have  no  way  of  promising  employment 

The  supervisor  then  spoke  on  Inside  and  Outside  Selling, 
giving  interesting  examples  to  explain  his  points .    Some  things  to  be 
considered  in  Inside  selling  are? 

1,    Selection  of  Commodity.  4«  Appearance* 

2c    Canvas  the  situation©  50     Mental  Arithmetic „ 

3o    Persistence «  60   Alertness  0 


le  Selection  of  items  a 
2«   Knowledge  of  value.?* 


V. 

f  a 


do»*t  ring  doorbs 


Ms* «  Brenot  t  ma 

morning  and  that  Mr.  Leon  Gavin  would  talk  to  the  group  or,  Monday  of 
next  week.   Mrs  Brenot  asked  the  class,  what  other  speakers  they  would 
like  to  havoo    Those  wire  suggested? 

1,    Speaker  from  Quaker  State  Oil . 

3,.    Speaker  from  Oil  Well  Supply  Company  . 

5«    Speaker  from  "united.  Natural  'Gas  Company. 


Conference  $  25. 
Wednesday,  March  9,  1938. 

Class  convenaa  at  9:00  IUM,j    eighteen  preset*. 

Mr.  Hollister  led  a  discussion  cn  budget  keeping 
following  items  were  brought  cuts 

4.  CIOTHBKJ 


KENT  EXPENSE  s 
House  Rent 


Water 

Repair  and  Upkeep 

Yard  Expense 

Taxes j  City  and  County 


erest 


Fire  Insurance 


2o    FOOD  % 


Meats  and  Groceries 
Out side  Meals 


Telephone 
Servants 

Laundry  and  Dry  Cleaning 
Gas  and  Electricity 


6  o  ALOTAJ3CES 

6c    DEVELOFMEKT s 
Education 
Books 
Ifegasines 
Papers 
Church 

Contributions 
Medical 
Dental 
Insurance 
Club  or  Lodge 


7  o  AuT01?¥3BIL& 
a  mile ) 


-92  ■ 

8.    INVESTMENT  J  90    INTEREST  ON  LOANS 

Stocks  and  Eonds  10.  TAXES 

Building  and  Loan 
Payments  on  House 
Savings 

None  of  the  boys  Had  ever  set  up  a  budget  before.    The  supervisor 
then  brought  the  discussion  closer  home  by  letting  the  class  set  up 
an  actual  budget  including  the  above  items i    rent,  food,  etc* 


i  1 

$  390 oOO 

2. 

Food  (family  of  two) 

360.00 

3. 

Household  Expenses 

120*00 

4a 

Clothing 

200.00 

5o 

Allovyan  ees 

120,00 

6, 

Development 

250*00 

7. 

Automobile 

240*00 

8. 

Investment 

300.00 

9, 

Interest  on  Loans 

1C  . 

Taxes 

20o00 

$  2000.00 

We  then  figured  a  year's  salary  —  forty  hours  a  week  © 
§e60  per  hour  gave  $1 ,248 .00.   We  then  proceeded  to  cut  the  budget 
down  to  $1,248 oOO.    One  fellow  remarked  that  one  solution  would  be 
to  have  the  wife  work.    This  discussion  proved  very  interesting.  It 
showed  that,  according  to  the  budget  needs,  sixty  cents  an  hour  is  a 
small  wage.    One  student  remarked  that  that  isn't  enough  to  get  marrie 
on.    Nevertheless .  the  discussion  showed  how  necessary  it  Is  to  budget 
expenses.    The  automobile  was  done  away  with  at  this  salary  ($1248.00) 
"What's  that  guy  going  to  do  when  he's  laid  off?1*  one  student 
asked,  to  which  another  repiiedt  "That's  what  the  savings  are  for". 

Coming  speakers  announoedj    Mr.  Gavin  on  Monday  and  a 
speaker  from  the  OIL  WELL  SUPPLY  COMFMY. 


Mro  13.  Ho  Gnade  tiddi'osEsd  the  group  on  City  Government  •  Hin 
talk  was  very  instructive  and  interesting.    He  explained  in  detail  the 
Civil  Service  in  our  City  Government.    Questions  -were  asked  and  disomy 
The  entire  class  paid  good  attention  throughout. 

Following  this,  Harry  Fox  expressed  class  appreciation  for 
Mr.  Hollister's  services.    He,  Mr.  Hollister,  then  told  the  class  how 
he  enjoyed  working  with  the  group.   Mr.  Brenot  also  expressed  his 
appreciation  of  Mr.  Hollister's  work  and  told  of  how  the  Occupational 
Conferences  v/ere  conceived.    Mr.  Williams  also  spoke  words  of  appreciat: 
for  Mr.  Hollister. 

Conference  #  26 . 
Thursday,  March  10 s  1938. 

Class  convened  at  9»00  AoM.j    seventeen  present. 

Class  discussed  sending  a  letter  of  appreciation  to  Mr. 
Francis  Hollister  who  left  us  Wednesday. 

A  group  of  seven  made  up  of  Ray  Cole,  Paul  Stahlman,  Lawrence 
Stahln&n,  Perry  Scott,  Bill  Ghering,  Joseph  Wagner,  and  Jack  Hammond 
attended  an  inspection  tour  of  Hay's  Bakery  at  8s00  PeM«  the  preceding 
evenifcg.    Reports  were  made  in  discussion  form.    After  a  brief  dis- 
cussion the  question  of  "What  do  you  think  your  worth"?,  which  is  often 
asked  by  employers,  was  discussed  and  a  suitable  answer  was  sought. 

A  discussion  of  job  hunting  by  Mr.  Williams  brought  out  the 
fact  that  men  over  forty-nine  seldom  can  find  work  unless  they  have  a 
skill  or  trade  and  that  it  is  advisable  for  ones  under  twenty- five  to 
take  up  some  trade  and  extra  6tudy. 

The  English  class  discussed  the  activities  of  yesterday's 

meeting. 


1©    Mro  Williams    «*  Employer. 
2«    Mr.  Yamell     -  Applicant. 
3.    Mr«  Douglas     -    Office  Boy* 

Bruoe  Christen  on  was  next  among  the  army  of  unemployed  > 
Hiss  Yfoodruff ,  of  the  Works  Progress  Administration,  attented 
our  meeting  and  acted  the  part  of  employer  for  Mr.  Redfield.    Mr.  Tobin 
then  acted  employer  for  Mr.  Kerr  and  Mr0  Hammond. 

A  letter  of  appreciation  and  luck  in  the  future  w&s  discussed 
and  planned  -  to  be  sent  to  Mr.  Hollister* 

—  As  recorded  by  Jaok  Hammond . 

Conference  #  27 . 
Friday,  March  11,  1938. 

Class  convened  at  9s00  AoM.j    seventeen  present. 

Meeting  opened  irith  roll  call.    There  were  only  three  absent. 
Then  Mro  Williams  made  assignments  for  job  applications.    The  classes 
in  Mathematics  and  English  for  this  afternoon  were  cut  to  give  members 
a  chance  to  contact  local  employers.   Mr.  Tobin  described  the  work 
opportunities  on  the  Tionesta  Dam.    He  suggested  that  anyone  interested 
see  Mi'*  Dlucher  McPherson  on  West  Third  Street. 

Next,  several  dramatizations  of  job  applications  wore 
presented.    First,  Ansel  Redfield  acted  as  employer  with  Paul  Stahlman 
as  office  boy  and  Bill  Crispen  as  applicant.    Redfield  led  the  discussion 
following  the  application*    The  applicant  was  criticised  for  chewing  gum 
and  for  not  giving  complete  information.    Both  the  employer  and  applicant 
were  criticised  for  not  knowing  what  to  say.    However,  both  fellows  were 
handicapped  since  they  had  not  been  ih  those  parts  before  •>    The  importance 


as  important;  as  the  Personnel  Director  himself  .    Ur.  Tobin  suggest od 
that  everyone  should  have  a  "front"  for  him  where  he  is  applying  for 
a  job.    Bill  Ghering  then  relieved  Crlspen  as  job  applicant.  He 
seemed  to  have  his  story  very  well  prepared.   Al  Reed  was  the  next 
prospective  employee,  with  the  same  Personnel  Director  and  Office  Boy. 
It  was  necessary  to  ask  him  too  many  questions  to  obtain  complete 
information.    Bill  Trotter  then  volunteered  to  act  as  employer  and 
Schsrakopf  volunteorod  as  applicant.    Under  the  leadership  of  Trotter, 
a  discussion  of  the  interview  was  held.    Ansel  Redfield  asked  to  be 
allowed  to  apply  for  a  job  as  automobile  salesman.    He  did  not  think 
Trctter  did  a  good  job  as  employer.    It  was  the  general  opinion  that 
Redfield  had  his  story  pretty  well  in  hand. 

Intermission 

During  intermission,  members  of  the  class  signed  a  letter  of 
thanks  to  Mr©  Hollister  for  his  cooperation  in  making  the  project  a 
success.    The  MA  Conference  was  described  as  a  project  sponsored  by 
the  National  Government,  Oil  City  Industrial  Leaders,  and  the  Oil  City 
School  Board.    Its  purpose  was  to  provide  a  practical  job  study  for 
unemployed  young  men  between  the  ages  of  eighteen  and  twenty- five. 

Next,  everyone  was  given  a  chance  to  correct  the  qualiflcati 
sheets  to  be  sent  out  to  local  employers. 

Then  the  proper  form  for  describing  interviews  with  an 
employer  were  discussed.    There  were  five  questions  to  bo  answered: 
(1)  Who  did  I  see?;    (£)   Where  did  I  go?;    (3)   What  did  we  discuss?; 
(4)  What  was  the  job  applied  for?;    (5)  Did  I  put  ssyself  across? 

Another  dramatization  of  job  applications  was  given.  Mr. 
Williams  and  Ansel  Redfield  represented  the  Oil  ^cll  Supply  Company  as 
¥ice»Prcsident  and  Personnel  Director  respectively.    Lawrence  Stahlman 


( 


asked  the  question,  "What  did  you  get  out  of  the  KYA  Industrial  Con- 
ference?" .    Stahlman  was  unable  to  answer*    The  question  was  then 
taken  up  "by  the  olass.    It  me  decided  that  the  most  important  ad- 
vantage -was  the  familiarity  with  work  situations  and  plant  operations 
gained.    It  was  suggested  that  each  person  think  over  for  himself 
•what  the  actual  purpose  of  the  course  is  so  that  he  can  present  this 
effectively  to  the  employer  if  necessary.. 

In  connection  with  the  applications  to  be  made  over  the 
week-end,  contacts  with  LIr.  Shawd  of  the  Pennzoil  Company  were 
limited  to  four  in  order  to  avoid  too  many  applicants  imposing  on 
his  time*    Mr.  Albert  Reed  suggested  that  Mr*  Ramsey  of  Reids  be 
secured  as  speaker  before  the  group* 

Miss  Woodruff  visited  the  clasp  » 

—  Ae  recorded  by  Lawrence  Wolcott . 

Conference  #  28 • 
Monday,  1/iarch  14,  1938* 

Class  convened  at  9i00  A«U«;    eighteen  present,.    Mr.  Tobin 
spoke  and  explained  employment  at  Tionesta  Dam.    Supervisor  led  a 
discussion  on  results  of  job  applications  over  the  week-end.  Eight 
students  made  a  total  of  twenty  contacts  with  local  employers.  Two 
students  obtained  odd  jobs  on  Saturday.    Four  students  contacted  the 
Gas  Company  and  talked  with  telephone  operator  who  advised  them  to 
submit  letters  of  application.   We  decided  that  these  letters  should 
be  submitted  as  soon  as  possible.    Students  may  check  their  letters 
with  the  Supervisor,  if  they  wish.    One  fellow  learned  from  Mr*  Snyder 
of  the  Transit  that  they  had  laid  off  500  of  their  own  men  and  were 
not  able  to  hire.    Two  companies  told  the  boys  that  low  price  of  oil 


extend  beyond  the  original  schedule.    Several  students  suggested 
that  the  course  continue  throughout  this  week. 

The  supervisor  then  reviewed  a  marcher  of  replies  from 
business  houses  in  this  part  of  the  state,  together  with  various 
application  forms »    Mr.  H.  R.  Clark's  letter  was  read  and  Mr.  Williams 
explained  that  Kr«  Clark  would  be  with  us  tomorrow.    Students  were 
asked  to  feel  free  to  bring  up  any  question  at  that  time,  such  as 
Unions,  local  Employment  conditions.,  etc.    On  reviewing  various  applic- 
ations forms,  the  foliaising  points  eeemed  to  especially  interest  the 
group i 

Hobbies  (importance  to  a  balanced  life)  also  as  a  possible 
vocational  index.       Religion  (Church  affiliation).     Narrative  ex- 
plaining qualif ications ♦     References  (character,  number  of  years 
known)  getting  permission  to  use  names .     Salary  expected*  Importance 
of  the  application  letter ■       Persozial  interview.       Employer's  own 
record  of  employees'  conduct,  attitude,  punctuality,  etc.       The  Coreco 
Refining  Company  included  an  actual  letter  of  application  in  their 
reply  and  this  was  read  to  the  class  as  a  good  example  of  an  applic- 
ation letter,. 

The  supervisor  suggested  that  each  student  write  a  one- 
paragraph  narrative  on  his  qualifications  for  a  particular  job  which 
could  bo  used  in  an  application  form.    It  was  also  suggested  that 
each  student  think  through  whom  he  would  want  as  references.  Eight 
students  signified  that  they  were  doubtful  as  to  their  ability  to 
write  an  application  narrative  and  thought  they  could  profit  by  a 
little  training  in  this  line.    In  reviewing  replies  from  employers, 
it  was  brought  out  that  several  employers  in  this  district  are  interested 


enough  in  this  .job  conference  to  want  a  summary  of  it.    It  was  al 
pointed  out  that  application  forms  should  be  filled  out  with  cart 
since  they  are  subjeot  to  verification  by  references,  etc.  Minui 
were  kept  by  Donald  Douglas,  the  contents  of  which  have  been  in- 
corporated in  this  report* 


Company  3 
Battoa  &  I$mch 
Leedom  Brothers 
Pennsoil  Company 


Balling  Boats 


Gas  Company 


n 


Bickel  Tin  Shop 


Coreco 


Comments t 

No  opening  now. 

Got  one  day*e  work. 

No  opening  now.  Favorable 
Interview « 

Mr.  Shawd.  No  opening  now* 
Gave  application  blank. 

Mr.  Lynch.    Five  minute 
interview  -  took  name, 
address  and  phone  number* 

Talked  with  secretary. 
Interviewer  not  in. 

Talked  with  secretary. 
Interviewer  not  in. 


Student i 
Robert  Kerr. 
Ray  Cole© 

Ray  Cole. 
Carl  Pierce. 

Vf»  Ghering. 

Ray  Cole. 
Carl  Pierce. 


Talked  with  Telephone  Operator, 

asked  him  to  write  letter.        Paul  Stahlma 

Talked  with  Telephone  Operator, 

asked  him  to  write  letter.        W.  Ghering. 

Talked  with  Telephone  Operator, 
asked  him  to  write  letter.       Carl  Pierce. 


Talked  with  Telephone  Operator, 
asked  him  to  \vrite  letter. 

Mr.  Bickel  -  may  have  work 
later  one© 

Took  name,  address,  phone 
number.    Ho  opening  nowj 
oil  down. 

Mr.  Syndcr;  laid  off  500  of 
their  own  men. 


Nothing  doing  at  Refinery; 
referred  to  Main  Street 
Service  Station.* 


D.  Douglas. 
Ray  Cole. 

W.  Ghering. 

L.  Stahlman. 
W.  Ghering. 


Company t  Comments*  Studonti 

ISanions  Ho  work  today.  W*  Ghering. 

Oil  Well  Supply  !£r<>  Enoa  will  call  back  Bdw.  Winder. 

today,  March  IS,  1938 q 

Eleotrlcian  Worked  Saturday  Sohwakopf . 

Drilling  Contractor      Would  hire  if  oil  goes  up.  Scott. 

Conference  $  29. 
Wednesday,  l&rch  16,  19S8. 

Class  convened  at  9*00  A.M.;    seventeen  present.  Harry 
Fox  was  back  with  us  again  after  having  been  employed  by  the  Pennroil 
Company  for  a  short  time. 

Mr*  Williams  first  conducted  a  discussion  of  letters 
received  from  employers  in  answer  to  a  request  from  Mr.  Brenot  for 
application  blanks  used  by  their  companies.    The  questions  asked  most 
frequently  were  three  to  five  references  (who  have  known  you  for  two 
or  five  years,  are  intelligent  enough  to  give  a  true  picture  of  your 
character,  and  who  have  given  their  permission  to  use  their  names  as 
references,  church  affiliations,  hobbies,  expected  salary,  and  narrative 
application  (your  own  personal  story).    Most  of  the  letters  stressed 
the  importance  of  personal  interviews. 

Next,  sample  narratives  to  be  included  in  an  application  were 
submitted  by  four  members  of  the  class.    In  the  disoussion  conduoted  by 
Mr.  Williams,  it  was  agreed  that  all  the  stories  were  well  written.  One 
of  the  fellows  misunderstood  what  the  paragraph  was  to  be  about  and 
limited  his  story  to  the  reasons  why  he  wanted  to  work  for  a  certain 
company.    Then  one  member  of  the  class  told  his  story  orally  without 
any  previous  preparation* 

Mr.  Williams  then  made  out  a  typical  application  form  on  the 
board  including  the  questions  most  frequently  asked  on  actual  applic- 


ationso    Points  included  were:    name,  address,  age,  height,  weight, 
marital  statue,  live  with  family,  dependents,  nationality,  hernia, 
health,  education,  references,  organizations,  church,  work  record, 
hobbies,  (suggesting  a  well  rounded  life  and  vocational  interests), 
sports,  reading,  a  narrative  explanation  of  qualifications,  photo- 
graph, insurance,  when  did  you  last  vote. 

Plans  for  the  next  class  were  then  discussed.  The  major ity 
were  in  favor  of  having  an  outside  speaker  on  the  fourth  day,  but  not 
soonero 

Here  answers  to  I.Ir«  Brenot's  letter  were  received  and  dis- 
cussed*   Some  application  forms  for  office  work  required  that  they 
be  filled  out  in  your  own  handwriting.    The  possibilities  of  judging 
character  by  one's  writing  wore  then  discussed  by  the  class*    It  wa3 
agreed  that  such  evidence  couldn't  be  regarded  as  conclusive » 

One  dramatization  of  work  application  was  presented  with 
Harry  Fox  as  applicant  and  Donald  Douglas  as  employer «    Mr a  Fox  was 
very  convincing  as  a  -whole,  the  presentation  was  very  good. 

Following  intermission,  Mr.  Clark  of  the  Allied  Barrel 
Works  addressed  the  group a    Acting  as  an  applicant  with  Donald  Douglas 
ae  employer3  lire  Clark  demonstrated  the  faults  of  an  average  man 
seeking  employment.    In  three  sample  interviews,  he  brought  out  the 
ordinary  mistakes  in  appearance,  selection  of  material,  and  presentatio: 
Ansel  Redfield  th«n  rv»15  o~j-od  Don  Douglas  ae  employer.    Mr<.  Clark 
illustrated  little  mannerisms  that  help  queer  a  person's  chances  of 
getting  a  job*    Jack  Hammond  next  acted  as  the  employer  in  a  garage 
interviewing  Ur0  Clark.    Mr*  Clark  spoiled  his  chances  of  getting 
the  work  by  acting  too  confidential  with  the  employer «    Ilext,  Mr„  Clark 
took  the  part  of  the  employer  and  interviewed  several  of  the  members 
of  the  class o    Following  each  interview,  he  conducted  a  discussion  of 
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the  good  and  bad  points  of  each  applicant .    It  wag  brought  out  how 
important  it  is  to  have  specific  information  at  your  finger  tips 
to  answer  any  question  the  Personnel  Director  or  employer  may  ask  — 
be  prepared.    !!r0  Clark,  however,  does  not  entirely  agree  v/ith  Mr. 
Shawd  that  the  applicant  should  have  a  sales  talk  prepared  so  that 
the  interviewer  would  not  have  to  ask  questions  •    It  seems  to  be  his 
opinion  that  the  employer  may  have  certain  points  he  wants  to  bring 
out  and  that  the  applicant  should  give  his  interviewer  the  opportunity 
to  select  the  topics  of  conversation.    LIro  Williams  and  Mr.  Clark  den- 
onst rated  what  they  thought  to  be  the  proper  way  for  the  applicant  and 
the  employer  to  act  in  an  interview* 


Conference  #50. 
Wednesday,  March  16,  1938* 

Class  convened  at  9s00  AoMoj  there  were  nineteen  members 
present  today  despite  adverse  weather  conditions . 

It  was  announced  that  the  course  will  end  this  Friday.  How- 
ever., plans  are  being  made  for  continuing  the  work  on  two  days  of 
each  week  (Tuesday  and  Thursday)  if  enough  members  are  interested = 
It  was  decided  unanimously  to  continue  after  a  one  week's  vacation 
porioc.  a 

Mr.  Clark's  talk  was  then  reviewed.    For  the  benefit  of  those 
who  were  absent  yesterday,  some  of  his  dramatizations  were  reenacted. 
Tom  Schwakopf  was  elected  to  imitate  Mr©  Clark's  demonstration  of  how 
to  get  past  the  telephone  operator.    Then  Wilfred  Swartz  showed  the 
wrong  way  to  approach  an  employer.    Bob  Young  tried  to  demonstrate 
over-persistence.    Harry  Fox  then  attempted  to  improve  on  Bob  Young' 3 
technique c 

Next,  several  original  dramatizations  were  presented.  The 
most  frequent  criticisms  were  lack  of  preparation  on  the  part  of  the 


information  incomplete  and  inaccurate,  and  improper  hand-shaking 
technique  • 

Following  intermission,  Mr.  Williams  conducted  a  spelling 
bee.  The  words  most  frequently  misspelled  were  carburetor,  Cineinn 
coercion,  and  competition. 

Mr*  Gavin,  secretary  of  the  Chamber  of  Commerce,  was  the 
speaker  today.    He  stressed  the  importance  of  finding  your  vocation 
interest,  speaking  to  men  who  are  authorities  in  that  field,  and 
selling  yourself  to  employers  in  that  line  of  work*   He  ended  by 
saying,  "You  can  get  there  if  you  tryXn .   He  said  it  takes  backbone 
to  get  anywhere  in  life9 

In  conclusion,  Mr»  Brenot  discussed  plans  for  the  eontinu 
of  the  course.  It  was  decided  to  arrange  a  special  meeting  tomorro 
afbernoon  at  It 00  o'clock  with  Mr«  DeLong  and  Mr<>  Decker  as  speaker 

nominations  for  chairman  of  a  committee  to  represent  tho 
group  officially  were  made.    They  were  Robert  Young,  Harry  Pox, 
Ansel  Redfieldj,  and  Lawrence  Woloott.    Harry  Fox  was  elected.  Fo:c 
then  appointed  Bob  Young  to  assist  him.    One  more  member  will  be 
added  to  round  out  the  committee* 


Conference  #81* 
Thursday,  iferoh  17,  3>938. 

Class  convened  at  9t00  A«M« ;    eighteen  members  present. 

Mr©  Decker *s  talk  on  hobbies,  originally  scheduled  for 
this  afternoon,  was  moved  ahead.   He  cited  several  examples  of 
people  who  have  made  a  good  living  working  at  their  hobbies.  He 
stated  that  there  are  over  two  thousand  people  engaged  in  branches 
of  agriculture  other  than  farming  in  the  United  States  today.  Mr0 
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anyone  interested  in  obtaining  further  education  get  in  touch  with 
the  Office  of  the  President,  Pennsylvania  State  College,  State 
College,  Pennsylvania* 

Following  a  short  intermission,  Harry  Mathoison  of  the  Oil 
Well  Supply  Company  talked  informally  tc  the  group.    He  stressed  the 
importance  of  the  three  '•d's"  —  desire,  determination,  and  depend- 
ability in  addition  to  the  three  "r*s".   He  agreed  that  some  practical 
training  would  be  a  helpful  addition  to  a  course  of  this  type.  He 
brought  out  the  usual  point  that,  in  order  to  obtain  a  job,  a  person 
must  be  able  to  sell  himself  to  the  employer-. 

It  was  announced  that  the  session  planned  for  this  after- 
noon was  cancelled o 

—As  recorded  by  L.  C«  Wolcotta 

Conference  #32  * 
Friday f,  March  18,  1938. 

Class  convened  at  9*00  AJl.j    today  being  the  last  day 
of  schools  all  twenty  members  were  present. 

Following  roll  call,  a  form  known  as  the  Survey  of  Graduates . 
Senior  High  School,  Oil  City,  Pennsylvania  was  filled  out  by  every 
member  of  the  class.   The  survey  is  for  the  purpose  of  finding  out 
what  improvements  are  necessary  in  the  present  high  school  curriculum 
in  order  to  better  fit  students  for  employment.    Mr«  Williams  then  had 
some  suggestions  for  improvement  of  the  high  school. 

Next,  the  recreational  committee  discussed  plans  for  a 
banquet  to  be  held  soon.    It  was  decided  to  arrange  for  a  dinner  in 
the  High  School  cafeteria  sometime  next  week. 

Following  the  intermission,  Mr.  Turney  of  the  Y.M.C.A.  spoke 
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to  the  c^oup.    Ho  advised  us  to 

offered  "but  to  use  it  as  a  stopping  atone  to  obtain  a  job  coj 
with  your  definite  vocational  intereot.    He  admitted  that  a  pull 
holpe  to  get  a  job  but  not  to  keep  it.    Ho  ernphaBisod  tho  importance 
of  making  a  life  -  not  just  a  living.    After  tho  opoeoh  l!r.  Turnoy 
conducted  an  informal  discussion  with  tho  group  on.  prooont  work 
opportunities.    It  vme  brought  out  that  the  biggest  field  today  is 

It  was  announced  that  the  staff  would  be  available  any  kino 
next  week  to  anyone  desiring  information,  references 
creation  coirr  .ngod  for  a  meeting  next  Tuesday  b 

arrangements  for  tho  banquet.    CltRees  will  bo  res 

March  20th.,  at 

During  Mr.  Turner/1  a  talk,  Ed  Winger  and  Ansel  Redfleld 
their  opinions  of  this  course.    They  both  bhe  training 

•eat  help.    In  reply  to  [Jr.  Turney's  question 
"Do  you  think  it  would  bo  worthwhile  to  continue  with  the  project"?, 
the  ontiro  group  agreed  that  it  would  be  very  much  worthwhile. 

Tentative  plans  for  the  banquet  are  to  hold  the  dinner  at 
the  school  cafeteria  on  Monday,  March  20th.  at  7»rx>  o'cloolc.  Kveryone 

bring  fifty  cents  (BOj)  Friday  morninj 

at  bhe  class-room. 


I 


CHAPTER  VII  o 


EVALUATIONS  BY  YOUTH 


( 


William  Ghe 

1.    Milh.1  I  GOT  (OR  DID  NOT  GE 


this  course.    I  have  learned  the  kinds  of  jobs  to  be  obtained  in 
our  community  and  the  requirements  for  each  job.    Now  I  know  the 
very  way  to  go  at  getting  a  job  and  the  different  qualities  a 
per 3 on  should  have  in  keeping  a  job.    As  I  am  interested  in  the 
oil  business,  the  trip  through  the  Permsoil  Refinery  certainly 
revealed  many  points  of  interest  to  me. 

Mr»  Hollister  managed  the  class  well  and  escplained  things  very 
well  ~-  especially  the  day  he  had  the  talk  with  wo  fellows  who 
were  to  the  Pennzoii  Refinery. 

I  know  the  personal  talk  that  I  had  with  Mr.  Williams  showed 
me  more  clearly  the  things  1  should  do  in  better  fitting  myself 
for  a  jobo 

The  course  has  broadened  things  and  made  the  jebs  in  the 
community  more  familiar »    The  meeting  of  the  different  business 
men  and  the  standing  they  have  in  each  company  has  certainly 
benefited  me. 

2o    TJHA.T  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE* 

I  believe  we  should  have  had  MORE  SPEAKERS  from  the  different 
plants  and  places  to  talk  of  their  business. 
3.    OTHER  SUGGESTIONS i 

Other  suggestions  would  be  to  separate  a  class  into  smaller 
numbers  and  make  them  really  fitted  for  what  they  are  interested 
in. 

Roberb  Kern 

lo    75EAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE? 
This  course  was  very  helpful  to  me  in  making  me  really  see  the 
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)  2.   TOT  Y/E  SHOULD  HAVE  DOME  IN  THIS  COURSE » 

I  think  we  covered  very  thoroughly  all  the  main  points  in  getting 
a  job,  what  you  like  best,  and  what  you  think  you  are  best  fitted 
for. 

3  c    OTHER  SUGGESTIONS  i 

Hone . 


Harry  Foxs 

1.  WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OP  THIS  COURSE: 

It  gave  me  something  to  get  up  for  in  the  morning.    It  brought 
me  in  contaot  with  interesting  people.    It  gave  me  a  good  idea  of 
the  various  job  situations  and  taught  me  how  to  go  about  getting 
a  job*    It  revived  my  i£*erest  in  business,  eto. 

2.  TJHAT  TiE  SHOULD  HAVE  DONE  IN  THIS  COURSE: 

Have  more  speakers  amonsg  the  business  men.   Arouse  more  public 
interest  in  the  course. 

3o    OTHER  SUGGESTIONS  t 

I  think  we  should  use  the  remaining  week  to  determine  what 
each  member  of  the  class  plans  to  do  when  the  course  is  finished. 
Some  way  might  be  devised  whereby  the  group  won*t  be  entirely  dis- 
banded but  rather  keep  in  touch  with  the  instructors  and  each  other 
to  possibly  give  help  to  each  other  and  determine  what  progress  the 
fellcws  have  made. 


Paul  Stahlmant 

1.    WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE x 
Much  practical  knowledge  and  a  view  of  the  inside  works  of  a 
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Learned  how  incomplete  our  school  equipment  1b  in  this  city0 

1  got  acquainted  with  more  job  situations  and  learned  the 
experience  they  require o 

2o    WHAT  VIE  SHOULD  HAVE  DONE  III  TniS  COURSE  % 

We  should  have  had  more  speakers  such  as  Mr«  Shawd.    The  group 
on  inspection  should  not  have  more  than  four. 
3.    OTHER  SUGGESTIONS x 

We  could  have  a  few  speakers  and  discussions  on  what  they  say* 
I  see  no  fault  with  the  leaders  for  I  think  they  did  well  consider 
that  this  was  the  first  session  of  its  kind  conducted  in  Oil  City* 

Bruce  Christensoh: 

1.    WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE t 

Through  this  training,  which  took  in  several  visits  to  plants, 
I  was  able  to  contact  several  important  men  whom  otherwise  I  would 
not  have  been  able  to  contact.   Although  these  were  very  hospitabl 
the  fact  still  remains  that  we  are  working  under  a  handicap  due  to 
the  recession. 

2*    'tfHAT  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE » 

I  believe  we  should  have  used  a  little  more  pressure  and  been  a 
little  more  persuasive  with  these  various  home  industries.  We 
should  have  had  a  ohance  to  meet  more  local  business  men  in  other 
fields  of  work* 

3o    OTHER  SUGGESTIONS  t 

I  think  it  would  be  a  good  plan  if  we  devoted  one  period  in 
summing  up  just  what  we  have  accomplished  in  regard  to  job  opportu 


I  have  got  an  idea  how  to  start  and  have  an  Interview.  I 
have  a  better  idea  of  the  job  I  want.    I  have  a  better  idea 
of  the  jobs  in  Oil  City.    I  have  got  much  additional  knowledge 
from  our  teachers  and  from  the  group. 

2,  WHAT  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE: 

I  think  we  should  have  had  more  speakers .  I  think  we  should 
have  gotten  specific  facts  about  the  jobs. 

3.  OTHER  SUGGESTIONS: 
Another  speaker  for  the  last  week. 


Bay  E»  Cole,  Jr«8 

!•   WHAT  I  GOT  (OR  DID  HOT  GET)  OUT  OF  THIS  COURSE 3 
To  me  this  course  has  meant  not  only  a  place  to  go  for  the 
day  but  a  place  to  learn.    I  enjoyed  the  discussions  on  the 
different  jobs  and  hearing  the  different  men  tell  about  jobs  I 
had  never  heard  of  before. 

I  also  saw  things  in  my  trips  to  the  plans  and  learned  of  things 
in  my  interview  —  hew  I  may  better  myself  along  different  lines 
such  as  follows t    work,  home,  study,  and  about  self-care. 
2.    11AT  m  SHOULD  HAVE  DONE  IN  THIS  COURSE  i 
This  course  could  have  been  bettered  if  it  were  known  what 
the  boys  were  interested  in  and  could  have  had  classes  along  the 
line  of  work  they  were  interested  in.     We  had  two  good  and  well- 
fitted  men  who  had  charge  over  ue .    I  wish  to  thank  them  for  all 
they  have  been  and  meant  to  me. 

So    OTHER  SUGGESTIONS  J 
If  we  could  hear  some  more  speakers  and  really  see  some  more  of 


Robert  Young: 

lo    "WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE: 
With  th6  limited  materials  at  our  disposal  as  an  experimental 
group  of  job  seekers,  I  have  benefited  to  the  point  of  being  better 
fitted  for  seeking  employment*    That  is,  I  know  how  to  approach  an 
employer  with  ny  best  in  hand*    I  have  been  able  to  definitely 
decide  upon  a  vocation  and  have  found  myself  capable  of  cooperation 

2.   WAT  m  SHOULD  HAVE  DONE  IN  THIS  COURSE: 
This,  to  my  way  of  thinking,  can  be  suiranarized  briefly  by  saying 
that  the  need  for  practical  application  is  only  more  definitely 
felt*    This  may  involve  quite  some  thought  and  work  in  securing 
such  an  end  but  I  feel  it  is  highly  possible© 
3  o    OTHER  SUGGESTIONS : 
Find  materials,  for  teaching  or  application,  to  warrant  a 
continuation  of  this  or  some  future  project* 

Donald  D«  Douglas: 

lo    TJEAT  1  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE: 
I  received  a  general  knowledge  of  the  many  jobs  that  are 
available  in  this  city.    The  necessity  of  telling  the  Personnel 
Manager  all  about  you  so  that  he  will  draw  no  false  conclusion. 
The  group*  in  a  sense,  have  come  to  be  personal  and  understanding 
friends  of  the  Personnel  Managers  in  this  city.    The  course  widened 
our  trend  of  thoughts  and  nind. 
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Not  show  us  how  to  make  use  of  our  present  abilities  but 
improved  end  added  new  ones. 

3o    OTHER  SUGGESTIONS i 

Use  Job  Experimentation  as  much  as  possible  so  as  to  give  the 
applicant  some  experience  or  actual  training  in  his  chosen  field. 

Carry  through  one  or  several  planned  courses  so  that  some 
definite  conclusion  may  be  drawn.    Give  from  the  beginning  study 
course  plans  for  the  separate  fields  that  would  give  definite  addei 
training  with  only  slight  review* 

Try  to  receive  a  personal  backing  from  all  employment  men  in 
this  town a 

Kenneth  Yarnell* 

lo    YJHAT  I  GOT  (OR  DID  HOT  GST)  OUT  OF  THIS  COURSE: 
I  found  out  what  I  was  most  qualified  for*    I  found  out  how  to 
apply  for  a  job  in  the  correct  way.    I  found  out  how  to  answer  an 
advertisement  for  a  job  in  the  correct  manner.    I  discovered  that 
there  are  several  jobs  in  Oil  City  that  I  knew  nothing  about  befori 
2o    "WHAT  7JE  SHOULD  RATE  DOME  IN  THIS  COURSE i 
We  should  have  had  more  speakers » 

S„    OTHER  SUGGESTIONS « 
I  thinlp  we  should  have  a  oourse  in  higher  mathematics*  instead 
of  just  drills  in  simple  arithmetic.    I  also  would  like  a  course 
in  Kechanioal  Drawing  if  it  were  possible  to  get  the  instruments. 

We  could  best  use  the  remaining  week  by  having  more  speakers  or 
by  going  to  visit  some  other  plants.    I  would  like  to  go  through 
the  Transit. 


we  talked  about  agriculture  and  naming  the  differ 
vegetables*    Most  anyone  would  know  that* 


Al  Reeds 

1.   TIHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE; 
From  this  course,  I  found  out  what  I  wanted  to  do  and  saw  the 
work  done  by  visiting  the  different  shops.   Visiting  shops  is  a 
good  scheme  because  it  helped  me  and  the  other  fellows  as  wello 
2o    WHAT  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE  ? 
I  think  a  course  in  Mechanical  Drawing  would  be  helpful  to  a 
lot  of  the  fellows • 

5  .    OTHER  SUGGESTIONS : 
If  this  course  continues  another  week,  I  suggest  that  we  have 
more  speakers* 


Ansel  Redfields 

lo   WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE? 
A  chance  to  see  different  machines  in  operation* 
Training  in  how  to  get  along  with  a  group  and  work  under  leade 
ship*   Assistance  in  picking  out  a  vocation*   Watching  men  work 
together  and  seeing  how  it  is  done.   A  chance  to  meet  employers 
and  get  acquainted  with  them.   A  chance  to  see  working  co.iditions 
and  discuss  working  conditions. 


Lawrence  Ftahlman: 

It  WHAT  I  GOT (  OR  DID  NOT  GET)  OUT  OF  THIS  COURSE? 
The  course  in  Occupational  Conference  is  a  great  benefit  to 
m©  in  a  way  as  to  show  the  various  fields  of  occupations.  I 


learned  etiquette  of  applying  for  a  job  and  was  benefited  by  it. 
)  The  talk  on  the  -way  to  conduct  an  interview  with  an  employer,  by 

tiro  Shawd,  was  very  beneficial.    I  learned  very  much  on  the  in- 
spection tours  through  the  various  snops. 

2.    WHAT  YJE  SHOULD  HAVE  DONE  IN  THIS  COURSE: 
The  class  should  have  speakers  twice  a  week  so  as  to  make  the 
people  seeking  work  and  the  employers  better  acquainted.  "When 
the  group  has  inspection  tours,  each  member  on  that  trip  should 
write  a  complete  record  of  the  trip  and  hand  it  In,  as  well  as 
discuss  them  in  class » 

So    OTHER  SUGGESTIONS j 
In  the  remainder  of  this  course,  we  might  discuss  thoroughly 
the  material  or  subjects  brought  up  before  the  class  and  try  to 
have  a  few  more  speakers • 

Wilfred  Sohnartss 

1*    WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE: 
I  found  that  there  were  more  different  kinds  of  jobs  that  I 
didn't  know  about »    I  learned  how  to  get  a  job  (the  way  to  go  at  it). 
I  learned  what  job  I  liked  best  o 

Zo    WHAT  TIE  SHOULD  HAVE  DONE  IN  THIS  COURSE t 
We  should  have  spent  more  time  on  trips  to  the  different 
business  places* 

3o    OTHER  SUGGESTIONS  * 

None  ■ 

Lawrence  E»  Wolcott: 

lo    WHAT  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSES 

To  me  this  course  has  had  a  psychological  advantage  rather  than 


♦ 


a  definite  educational  value.    It  is  like  going  to  school.  Although 
)  you  may  forget  everything  you  learned,  the  discipline  and  study 

practice  gained  will  be  of  great  help.    Still,  there  are  some 
definite  things  that  1  have  learned.    I  find  that  I  know  far  more 
about  work  situations  and  jobs  available  in  Oil  City  than  I  did 
before  entering  the  course. 

2.   WHAT  W  SHOULD  HAVE  DONE  IN  THIS  COURSE: 
I  think  that  more  practical  experience  or  special  training  in 
certain  subjects  would  have  been  helpful.    More  speeches  by  outsider 
of  a  mental  calibre  equal  to  Mr0  Shawd '  s  would  have  been  an  advantag 
To  me,  the  outstanding  achievement  was  to  make  possible  contacts  wit! 
such  men. 

So    OTHER  SUGGESTIONS  % 
The  Inspection  Tours  were  especially  interesting 9  as  well  as 
instructive.   Aside  from  everything  else,  the  contact  with  different 
typos  of  people  was  an  education  in  itself. 

Carl  Pierces 

1.   WHAT  I  GOT  (OR  DID  HOT  GET)  OUT  OP  THIS  COURSE? 
This  course  has  given  me  a  better  knowledge  of  job  situations  in 
Oil  City,  closer  contact  with  the  employers,  and  a  better  knowledge 
of  the  approach  to  a  Personnel  Manager. 

2o    "WHAT  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE t 
We  should  have  had  more  outside  speakers  like  Mr.  Shawd. 

So    OTHER  SUGGESTIONS  % 
We  had  two  very  good  instructors  and  covered  most  of  the  facts 
that  I  thought  were  important. 

Mr»  Tobin  should  have  given  us  the  'pep1  talk  long  before  this, 

preferably  about  the  beginning  of  the  course. 


1.  Yfl&T  I  GOT  (OR  DID  NOT  GET)  OUT  OF  THIS  COURSE: 

I  believe  that  this  course  has  been  very  helpful  to  me  in  many 
-ways  *    It  has  brought  cut  things  that  I  would  never  have  been  able 
to  do  by  myself 9  such  as  inspecting  the  places  of  business,  until 
I  enrolled  in  this  course.    This  has  shown  me  the  different  jobs 
and  has  helped  me  make  up  my  mind  as  to  the  kind  of  a  job  I  would 
like  to  follow'  up* 

2.  VfflAT  WE  SHOULD  HAVE  DONE  IN  THIS  COURSE: 

I  think  that  everything  has  been  covered  to  a  great  extent  and 
I  can't  think  of  anything  else  that  should  have  been  done  or  cover 
So    OTHER  SUGGESTIONS : 

The  teachers  have  been  most  patient  and  helpful  to  us.  They 
have  brought  to  light  many  important  items  that  will  be  very  helpf 

tO  USo 

Thomas  Schwokopf s 

lo   WAT  I  GOT  (uR  DiD  fluT  GET)  OUT  OF  THIS  COURSE: 
For  my  own  good*  I  learned  more  about  the  job  situations  in  cur 
own  county,  and  what  kind  of  a  position  I  should  like  to  hold. 
2o    WAT  m  SHOULD  HAVE  DONE  IN  THIS  COURSES 
I  would  say  we  should  have  had  more  speakers  such  as  men  who 
have  a  trade s  like  machinists,  etc . 
5*    OTHER  SUGGESTIONS: 
I  don't  think  that  the  teachers  of  this  Occupational  Conference 
came  to  the  same  point  as  to  how  this  program  should  have  been 
carried  on. 


CHAPTER  VIII. 


I 


ADVERTISING,  SELLING,  ART  WORK  —  As©  24,  6  ft.  11  in„,  185  11 

Carries  on  conversation  with  easo.  Yery  neat  di*9f)s#r.  Hie  f( 
subject  was  art  and  he  me  active  in  dramatics.  Has  had  expe 
in  factory  work,  clerking ,  and  retailing.   Enjoys  sports,  and 


SMZSmmiP,  qgPICB  Wm  =-  Age  21,  5  ft.  llj  inches,  MO  lbs<  Hi| 
school  graduate  with  average  grades  of  88*  Amiable  personality.  H 
favorite  subject  mi  mathematics  and  he  was  active  in  music*    He  ha< 

■nco-^tjps  M*)  mn/l  A     l£S  t£t      rzuf'i  trV)/*'         rt  1 V?"  <"ir»"S  %    1  /T>     jh H1  *?  A4T)Vn^  A  *  .nuj  M'rtv  A  I**     O  ■  L  J 

church  member,  enjoys  all  outdoor  sports,  reads  extensively.  Fathe: 

uncles  are  teachers,  and  one  is  a  doctor*  FILE  NO.  23 

S&CEIHE  TOOL  OFEI&TOa,  OFFICE  WORK,  REFINERY  WORK  —  Age  22,  6  fteli 
160  lbs.  High  school  graduate,  grades  averaging  87,  whose  favorite 
subject  »3  Chemistry.  Was  active  in  Hi-Y  Club.  Has  worked  around 
automobiles.  Is  dependable  and  trustworthy.  Has  had  experience  in 
clerking,  cutting  boards,  driving  a  delivery  truck,  and  in  farming. 
Active  in  church  affairs j  enjoys  outdoor  sports,  and  reads  adventur 
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business  arithansatic,  Commercial  Law,  Economics,  and  Book! 
Has  had  experience  house-painting,  carpentry,  and  house-ti 
canvassing •  Enjoys  sports,  and  reads  much  concerning  air] 
science.    Father  is  an  insurance  salesman.  Dependable* 

M&CEII^  QPEFtATORj  OFFICE  WORK  —  Age  20,  6  ft*  10  in.,  131 
school  graduate,  whGse  grades  averaged  85,  and  -whose  favc: 
was  Chemistry.    This  ssa  is  dependable.    He  has  worked  an 
mobiles.    He  had  experience  as  a  driver,  and  bottle  washe: 
dairy.   An  active  church  member,  enjoys  sports,  and  collec 
graphs  as  a  hobby.    Reads  extensively,  preferring  current  periodicals 
Likes  "Popular  Science"  magazine.    Has  one  brother  employed  as  a 
postal  clerk,  FILE  NO.  26. 

TOAFTSmg,  UkOEUUBT,  TRANSFER  BUSINESS  —  Age  25,  5  ft.  9g-  in.,  160 
lbs.    Finished  ten  sohool  years  with  average  grades  of  85.  Favorite 
subject  was  mathematics*    Has  had  experience  as  truck  driver,  pipe=> 
fitter,  mason's  helper,  and  selling  magasineso    Attended  the 
Occupational  Conferences  regularly.    Carried  on  private  study  in 
blue-print  reading.   An  active  church  member,  enjoys  sports,  reads 
extensively  on  mechanics.   Father  is  a  mechanic  on  Pennsylvania 
Railroad.   Has  uncles  employed  as  truckdriver,  contractor,  farmer, 
flagman,  and  traveling  salesman,  FILE  NO.  27. 

LaCJgNE^OPERATOR^  DPAFTSmN  —  Age  18,  5  ft.  11  in.,  164  lbs.  High 
school  graduate 3  grades  averaging  88,  whose  favorite  subject  was 
mathematics.    Took  all  available  math  courses  in  High  School,  Studies 


mathematics  privately.    Steady  and  dependable*    lias  nau  experience 
cte  drill  prose  operator,  and  in  terming.    Enjoys  sportB  and  reads 
extensively,  preferring  biography,  adventure,  and  science.  Father 
is  assistant  foreman  in  machine  shop.    Uncles  are  employed  as  machine 
operator,  and  foreman  of  road  garage  0  FILE  NO,  28. 

ADVERTISING,  OFFICE  WORK,  AND  MECHANIC  ~  Age  19,  5  ft. 8  in.,  135  lbs. 
Finished  eleven  and  one-half  school  yearewith  average  grades  of  85. 
Favorite  subjects  were  typing,  bookkeeping,  English,  Design  and  Handi- 
craft.   Has  had  experience  in  house-to-house  distribution,  clerking, 
messenger  boy,  and  mechanic  *s  helper.    An  active  church  member,  enjoys 
sports,  builds  miniature  boat  and  airplane  models.    Reads  more  than 
the  avorage.    Energetics  friendly;  good  attitude.    Father  is  railway 
conductor?  also  an  uncle.    Another  uncle  is  employed  as  a  machinist. 

FILE  NO,  29. 

LAIORATOEY  T.ORK,  TOOL  DRESSER  —  Age  18,  6  ft.,  155  lbs.    High  School 
graduate  who  later  spent  one-half  year  at  Slippery  Rock  College,  majorin 
in  Science.    Average  grades  85j  favorite  subjects  were  Chemistry,  mathe- 
matics, and  other  sciences.    Active  in  Hi-Y  and  Varsity  0  clubs  in 
High  School.    He  had  experience  as  driver,  pumper  on  family  owned  lease, 
and  in  farming.    Dependable.    Has  made  model  derricks,  pumps,  etc.  Has 
been  interested  in  oil  refining  for  some  time.    Enjoys  sports  and 
collects  antiques.    Reads  more  than  the  average.    Father  is  engineer 
on  the  Pennsylvania  Railroad  and  uncles  are  skilled  drillers  and 
electricians. 

OFFICE  WORK,  ADVERTISING,  PATTERN  I.1AKER  ~  Age  19,  5  ft,  7  in.,  140  lbSo 
High  school  graduate,  average  grades  of  89,  whose  favorite  subjects  were 
bookkeeping,  Commercial  law,  and  Economics,  Salesmanship,  File  and 
Office  Machines.    Likeable  personality;  trustworthy.    Has  had  experience 


4 


aa  electricians 5 s  helper,  salesman,  and  superintendent  of  a  coal 
mineo  An  active  member  of  church,  enjoys  sports,  is  very  active 
in  music,  and  reads  extensively.  Father  is  a  machinist.  Uncles 
are  employed  as  artistic  painter  and  electrician,,  FIIE  NO.  SI. 

RBFH3BKT  WORK,  PUMPER,  OIL  LEASE  WORK  —  Age  18,  6  ft.,  163  lbs.  High 
school  graduate,  with  average  grades  of  89,  whose  favorite  subjects 
-arer©  mathematics,  bookkeeping ,  and  United  States  History.   Was  active 
in  dramatics.    Has  bad  experience  as  laborer,  lease  operator,  pumper, 
and  in  farming.    Has  been  interested  in  oil  business  since  a  bey  of 
nine.    Is  friendly.   An  active  church  member,  enjoys  sports,  does  wood 
working,  and  reads  adventure  and  history,  as  well  as  farming  magazine a  a 
Father  is  farmer  and  pumper.    Uncles  are  employed  variously  as  doctor, 
mason,  carpenter,  and  foreman  in  machine  shop.  FIIE  HO.  32 

PHOTOGRAPHY  FOR  ADVERTISING,  ACCOUCTAHCY  —  Age  18,  5  ft.  18  in., 
140  lbs.,  High  school  graduate  whose  grades  averaged  90,  and  whose 
favorite  subject  -sea©  Science*  Was  very  active  as  a  journalist  for 
various  sohool  papers*   Has  had  experience  in  photo  finishing  (occasion 
ally  does  work  of  this  sort  for  the  Derrick  Publishing  Company),  playin 
in  jass  band,  and  in  farming.   An  active  church  member,  enjoys  sports, 
reads  extensively,  and  does  much  home  photography.    Friendly  and  sincer 
dependable.   Father  is  a  machine  repairman.   Uncle  owns  a  real  estate 
business.  FIXE  HO.  33. 

jjMgg^L. A^T£R*  AIKpL™  I3ft.CHIKIST  —  Age  19,  5  ft.  9  in*,  156  lbs. 
High  school  graduate  with  average  grades  of  86,  whose  favorite  subjects 
were  bookkeeping ,  typing,  Business  Arithenatic,  Design,  and  Handicraft. 
Has  had  experience  in  Office  Work,  painting,  papering,  and  carpentry. 
Enjoys  sports,  builds  model  airplanes,  and  reads  current  periodicals. 
Is  dependable.   Had  one  year  at  Business  College.    Best  work  was  in 
typing  and  shorthand.  FIIE  NO.  34. 


MaCHIMIST,  AUTO  MECHANIC  —  Age  19,  5  ft.  1  in.,  135  lbs.  Finished 
eleven  school  years  with  average  grades  of  80.    Favorite  subjects  were 
Designing  and  Handicraft,  Arithematio,  and  Ifenual  Training.   Was  aotiv 
in  all  athletics.    Has  had  experience  as  service  station  attendant, 
truck  driver,  and  in  fanning.    Is  learning  from  father  to  read  blue- 
prints.   Has  worked  around  automobiles  considerably.    Is  congenial » 
Very  active  in  church  affairs,  enjoys  sports,  manages  baseball  team, 
reads  for  enjoyment.    Father  is  skilled  machinist,  as  is  one  uncle. 

FIIE  UO.  35. 

MACHINIST,  AVIATOR  —  Age  18,  6  ft.,  172  lbs.    Finished  nine  school 
years  with  average  grades  of  85.    His  favorite  subjects  were  arithmeti 
General  Science,  and  iianual  Training.   Was  active  in  all  athletics. 
Has  had  escperience  as  pipe-fitter* s  helper,  truck  driver,  laborer  * 
Works  around  motors  a  lot,  such  as  autos,  washing  machines,  etc9  Is 
dependable.   Very  active  in  church  affairs,  enjoys  sports,  reads 
ourrent  magazines.    Father  is  flareman  on  the  railroad;  one  uncle  is 
an  auto  mechanic .  FIIE  HO.  36. 

MUSICAL  IM5TRDMEICT  KEPAIKM,  AUTO  ttECHANIC  —  Age  19,  5  ffc.  11  in*, 
140  lbs.   High  school  graduate,  grades  averaging  85,  whose  favorite 
subject  was  Ifosice   Also  liked  Physics,  Chemistry,  and  French.  He 
was  most  active  in  music  circles.    Is  trustworthy  and  friendly.  Is 
now  taking  LaSalle  Extension  Course  in  accountancy*    Plays  in  several 
jazz  bands  in  Oil  City  and  Franklin.   Active  in  church  affairs,  enjoys 
sports,  reads  more  than  the  average.    Father  is  engineer.    Uncles  are 
employed  as  construction  engineer,  supervisor  of  rubber  plantation, 
music  supervisor,  and  blacksmith.  FIIE  NO.  37. 

ELSCTRIC1AIT,  RETAIL  CLERK  —  Age  18,  5  fto  11  in.,  170  lbs.  Finished 
eleven  school  years  with  average  grades  of  80.    Favorite  subject  was 
mathematics  and  was  a  leader  in  all  athletics.    Has  had  experience  as 
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paper  bey ,  clerk,  and  electrician"*  r.    An  active  ohu 

enjoys  sports,  reads  biography  and  adventure •    Father  is  a  tailor. 
Uncles  are  skilled  moulder  and  skilled  machinist,,        FIIE  NO,  38. 
IBkCHINIST,  SAND  AND  GRAVEL  INDUSTRY  —  Age  18,  5  ft.  8  in.,  135  lbs. 
High  school  graduate,  average  grades  75;  favorite  subjects  were  typin 
shorthand,  and  history.   Was  active  in  Boys4  Glee  Club.    Has  had 
experience  as  paper  boy;  also  as  laborer  in  Sand  and  Gravel  Industry 
in  Oil  City.   Also  had  experience  in  landscape  work.   Active  churoh 
member,  serving  as  an  altar  boy.    Friendly  personality;  neat 
appearance.    Enjoys  all  outdoor  sports,  reads  extensively.  Father 
is  a  chauffeur;  one  uncle  is  a  die  setter,  and  another  uncle  is  an 
automobile  mechanic .  FIIE  NO.  39 a 

MACHINE  OPERATOR,  AUTO  MECHANIC,  PADXO  —  Age  20,  5  ft.  7  in.,  145  lb 
High  school  graduate  whose  grades  averaged  88,  and  "srhose  favorite 
subject  was  Chemistry.    Has  had  experience  as  truck  gardener  and 
pin-setter*    Has  worked  around  automobiles.    Is  reliable  and  honest. 
Enjoys  outdoor  sports,  and  reads  extensively.    Father  is  a  coal  miner 
uncles  are  employed  as  railroad  engineer  and  auto  mechanic* 


4 


